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PREAMBLE

This Agreement, entered into this J 1'“. day of mﬂ‘{ﬂ, 2023, by and between the Villagé of
Ridgewood, iri the County of Bergen, State of New Jersey, a Municipal Corporatioti of the Stite
of New Jersey, hereinafter called the “Village,” and United Publi Service Employees Union,
hereinafter called ‘the “Union* represents the complete: and final understanding on all
bargainable issues between the Village and the Union.

ARTICLE I - RECOGNITION

The Village recognizes the Union as the exclusive collective negotidtioris agent for all
Blue Collar employees. of the Village of 'Ridgewood: who hold positions describied in
Schedule “A” attached hereto, of ‘who may in the futuie hold the $ame, or similar
positions inclusive of regular nine (9§ month permanent part time employees, excluding
managerial employees and supervisors ‘within the meaning of the Public Employees
Relations Act (PERC Certification No:. RO-2005-021),

ARTICLE II - MANAGEMENT RIGHTS:

The-Village hereby retains and resérves unto itself all powers, rights, authority, duties and

responsibilities conferred and vested in it prior to the signing of this Agreenient by the
laws and Constitution of the State of New: Jersey and of the United States.

ARTICLE III - APPLICABILITY OF CONTRACT

All items in this contract pertain only to those .active employees in-the Village of
Ridgewood. (currently employed in the Village of Ridgewood at the titite of the signing of
this Memoraridum of Agreement) who are memibers of the UPSEU Biue- Cigliar Utiion in-
the Village of Ridgewood during the years of this contract (January 1, 2020 through-
December 31, 2024). Former employees who retired during the ‘years of this ¢ontract
(YJanuary 1, 2020 through Deceniber 31, 2024) will be paid. the incremental salary
increases for the time up until they retired. All items in this contiact shall riot apply to any
former employees, who resigned and are not actively employed by the Village of
Ridgewood (left employment in the Village of Ridgewood prior to the signing of this.
Memorandum of Agreernent), who were members of the UPSEU Blue Collar Union in-
years: prior to or during the years of this contract (January 1, 2020 thirough December 31,
2024) ("Prior Employees"). Any issues, related to.Prior Employees shall be governed by
the terms of the collective negotiations agreement in effect at the fime of their
employment.
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ARTICLE 1V — GRIEVANCE PROCEDURE

A, Purpose
L. The purpose of this pro¢edure is to Secute, at the lowest possible level, an
equitable solution to the problems which may arise affecting the ferms and
conditions of employinent. The: parties agiee. that this procedure will be

kept as informal as may be appropriate:

2. Nothing herein ¢ontained shall be construed as limiting the right of any
employee having a grievance to discuss the matter informally. with any
appropriate member of his/her departmental supervisory staff.

B. Definition
The term “giievance” as used herein, means any controversy- grising over the
interpretation; application .or violation of this Agreement or any policies,
agreements and administrative decisions affecting any employee covered by this.
Agreement and may be raised.by an individual, the Unioh or the Village.

C. Steps-of the Grievance Procedure.
The: following constitutes the sole and exclusive method for _resblv_ing grievances.
between the’ parties covered by this Agreement and shall be followed ‘in its
entirety unless any stepis- waived by mutual consent:

Disciplinaty action that include a suspension of loss of pay shail not be
implemented. by a Department Direcfor for a period of ‘three (3) working days.
from notice to the employee -of the impending action, during which time the-
employee and the Union may move immediately to Step 3 .of the ‘grievance:
procedure for the putposé of holding a hearing, priorto the implémentation of the
suspension or loss of pay. Exceptions to this policy may be made when the
immediate: suspension of the cmployee is required* because. of drug or alcohol
violations or when not immediately suspending the employee. will endanger the:
health and safety of others or unduly- disrupt the delivery of public services,
Notwithstanding the above, the ‘employer may implement a one (1) day
Suspénsion prior to notice and a hearing, '

Step One: o
(@)  Anaggrieved employee or the Union on behaif of air agerieved émployee
' or _e_:mplbyecs,. shail institute action under the provisions. hereof within ten
(10) calendar days of (1) the occurrence of the grievanee or (2) the time-by
which the grievant should have had knowledge of the-oceurrence with the
exercise of reasonable diligence. Failure to act within said ten (10)
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calendar days shall be deemed to constitute an abandonment of the
gtievance on behalf of that individual of individuals,

(b)  The supervisor shall. render a decisign within five (5) working days affer
Teceipt of the grievance.

Step Two:

(8)  In the event:a safisfactory sefflement has not been reached, the employee

' ot the Union shall, in writing, and signed, file his/tier grievance with the
Department Director,, or his/her representative, within five (5) working.
days.following the determination by the Supervisor:

(b)  The Department Direotor, ‘or his/her representative, shall tender a decision
in writing within five (5) working days from the receipt of the-grievance.

Step Three:
(@)  Imrthe event the grievance has not been resolved at Step Two, thén within
' five (5) working days following. the determination of the Department
Director, the matter miay bé-submitted to the Village Managér.

(c)  The Village Ménager, or his/her Tepresentative, shall review the matter:
and make a determination within ten (10) working days from receipt of the
grievance.

Step Four: _ . .

(8  In the event the grievance has not been résolved at Step Threg, the Union
may :within ten (10) working days request arbitration. The arbitrator shall
be chosen in accordance with the rules of the New Jersey Public
Employment Relations Commission.

(b)  However, no arbitration hearing shall be scheduled sooner than thiity (30)
calendar days after the final decision by theVillage Manager. If-the.
aggrieved elects to pursue Civil Service:procedurés, the-arbitration hearinig
shall be canceled and the matter withdrawn from the arbitration and the
Union shall pay whatever costs may havé been incurred in ‘processing thie-
case to-arbitration,

(©) The arbitrator shall be bound by the provisiens- of this Agreement and
restricted fo the application' of the acts presented fo hitn/her involved in
the grievance. The arbitrator shall not have the authority fo add to
modify, detract from or alter in any way, the provisiens of this Agreement
or any amendment.or supplement thereto,
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(e) The arbitrator shall set forth his/her ﬁndings of “facts and Ieasons for

Village pe deemed a-Waiver .of any right undey- ai)propriate -'circﬁﬁistanCes to
injunctive telief;

Unior Representaﬁve

A Unjon Repre_sentativc shall be Party to all stepg of the: grievance Procedure ang
both the e:ﬁphjyee and the Union shall recejye Promyitly. full Particulars of all
charges; reprimands and Warnihgs whepn made,

NJ Civil Service Commissipy
thwit_:h:s.’t_andin'g any fotegoing px;ovisio_n_s to. the Contrary,




parties hereby direct the arbitrator not to accept or to decide any matter in dispute
that is subject to,New Jersey Civil Service Commission review and deécision.

G.  Allgrievances should be submifted.in writing on a forin and format-agreed to by
'thé Union arnd the. Village. The form catr be submitted electronically, as ah
attachment 1o email.

ARTICLE V ~ SENIORITY

Seniority, which is defined.as continuous-einployment with the Village from the date of
last. hire, will be given due consideration by the Village -under the following
circumstances: '

The most senior employees shall be given preference in the sélection
of'vacations provided that there is no intetruption of the normal
operations of the Village.

ARTICLE VI - UNION REPRESENTATIVES AND UNION MELETINGS

A. Accredited representatives of the Union may enter the Village facilities or
premiises at reasonable liours forthe purpose of observing conditions and assisting
in ‘the. adjustments of grievances. When. the Union decides fo have its
representatives enter the Village facilities. or -premises, 4t shall give prior notice
thereof to the Departinent Supetvisor and the Union represeritative shall not be
denied access: to the premises. There shall be no interference ‘with the normal
operations of the business of Village government. or  the normal duties of the
employees. There shall be no Union business transacted nor meetings held on.
Village time unless the Village, in its sole discretion, consents. thereto. The Union
may conduct meetings.on Village property outside of working hours, provided
permission is secured from the appropriate Department Supervisor.

B. The Union shall notify the. Village of the officers and stewards representing the
Union in cornection with'the ferms dnd provisions of this Agréemerit, -A ‘steward,
upon prior netice to his/her immediate superior, may investigate a. grievance
during working houts without. loss of pay: The Village shall not inteiféte or
restrain -the Union from the election of officers and stewards’ or in -any other
matter, inchiding interference in the intetnal affairs of the Union.

C. Membeis of the Union negotiating commiittee shall not, exceed eightf (8) in
number, with no more. than one (1) representative each from Streets, Garage;

Signal, Sanitation, Parks, Water, Water Pollution and Recycling.

D. Members of the Union, who are elected by the Unipn to attend any meelings,
educational conferences or coriventions of the Union, or other bodies whick the
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Union.is affiliated, shall be gianted necessary time off -without. loss of pay
provided that one (1) weék written notification is: provided to the Village. Such
requests shall not exceed an aggregate of fifteen (15) working :days annually, No
orié employee shall be granted mote than thiree:(3) days annually.

Effective September 2022, there shall be one labor/management meeting
quarterly; within each. department. No:pvertime for employees.shall be incurred
for. these quarterly meetings:

ARTICLE VII - HOURS AND OVERTIME

A

D.

‘The hormal working week forfull time employees shall ‘consist of forty (40)
hours per week; eight (8) hours. per day, five (5) days per week. The Village
shall not alter the size, makeup or work.assignment. ot regular hours of work
of any employees subject to this Agreement whose assignment makes them
part of a crew orfeam doing any dssigned task, without prior consultation-with
the. Union. Notwithstanding the foregoing, the Village. shall continue the
present practice of allowing early complétion of the work day for solid waste
division employees and recycling employees in accordance. with the job task
definition heréinafter provided. Job task for ‘the referenced divisions shall
only apply to full time employees. All yard waste ertiployees shiall finish their
routes and then performi ;general labor tasks for the. rest of their work day, at
the diseretion of the supervisor,

All work performed in ‘excess of the specified-hours-in any work day or any
work weék shall be considered overtime and shall be paid for on the basis of
time and one-half the ‘employee’s basé rate; All Permanent Pait Time
employees working over 8 hours.in a day are paid overtime. There shall be no
icompensatory fime '

Overtime 'shall be distributed by the Department Director or. qualified
Supervisor as equitably as possible, provided the employée has the ability to
do the work and all employees, shall be expected to work only .a reasoriable
amount of overtime when réquested by the Village:

Employees called into work on their off-days-or called back to work afterthey
have left the premises on a regularly scheduled work day shall receive a
minimum of two (2) hours of pay in accordance with Section B.above, for all
work performed under such circumstances,

In the Recycling and Sanitation Divisions, the truck :driver will be ‘paid an
additional hour, and a helper shall be psid an additional hour and one:half
(1%4) for driving the truck to the dump, after the day’s pick-up: Forpurposes
of this paragraph, the dump location is. defined -as up to 15 miles away. or
30 miles roundtrip:. For each increment of 30.miles:toundtrip traveled to.
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the dump above the standard, the driver or helper will be compensated an
additional -one-lalf (¥2) houit, . _

E.  Emergency Conditions — the Union hereby agrees that it is the decision of thie
Village to make. use of fotal manpower during emergency conditions; This
would.include Blue Collar, White. Collar: and Supervisors. Blue' Collar and
White Collar employees must be asked.fo ‘work the. overtime hours, before the
Supervisors.are asked.. '

G. Time Keeping Requitement —all "employees are responsible for recording time
using-Village procedures, The Village will provide the unioh with ¢epy of the
system and procedures that will be utilized for time keeping:

H..  Permanent Part-time Employees — The Village may utilize petmanent’ part-
time employees to assist various departmients on_an as néeded basis provided
that part time positions will not be utilized to eliminate full time' positions.
Permanent part-time employees will work twenty eight.(28) hours.or less per
week, will be paid within the ranges on.the attaéhed schedules, and. wiil be
eligible for dnnual wage increases and. part-timé benefits as set forth in the
bargaining agreement.

I In the; event & cutrently ‘recognized full tire ‘position becoiriés vacait for
whatever reason (i.e., by retirement or resignation of the employee holding the
position)-and the-Village decides to fill that position, the position will be filled
on'a full fime basis.

In the event a full time position becomes vacant, any qualified person foiay
apply for, and be considered for said fiill time-position, regardless of whether
. that person is-cuirently holding a part timie or full time position.

The Village fetains and reserves the discretion to hot fill vacant positions
provided that part-time- positions will hot be iricreased to cover the -dutie¢ of
the vacant positions.

Applicable seniority arid bumping rights shall apply:

COLLECTIVE BARGAINING AGREEMENT — VILL AGE;OF RIDGEWOOD — BLUE-COLLAR UNIT ‘Pags |7




ARTICLE VIIi- HOLIDAYS

A.  The following holidays shall be recognized:

1 New Year’s Day
2. Martin Luther King’s Biithday

3. Lincoln’s Birthday

4. Washington’s Birthday
5 Good Friday

6: Memotrial Day

7. Juneteenth

B. Independence Day

9. Labor Day

10.  Columbus Day

11.  Veterans Day.

12, Thanksgiving Day

13. Day after Thanksgiving Day

14,  Christmas Eve

15.  Christmas Day

B. Employees who are scheduled to work on the recogiized holidays noted in this

Article shall be: paid at the: faté of time and one-half for the actual hours
‘worked on the holiday except where required to work as the: tesult of an
emergency call-in, in which event they shall be paid at the rate of double fime
for the actual hours wotked-on said holiday. In eithier event, in addition to the
foregoing, employees shall receive a day’s wages paid. at straight time:for the
holiday as such. Effective upon rafification, in the event émployees work on,
-any of the: below named holidays as. a scheduled day; such .employee ‘will
feceive two (2)tiries the employees regulai rate of pay, in addition to holiday
pay. Nothing herein shail modify any provisions that may exceed the provision
herein.

New Year’s Day

Memorial Day _
Independence Day (July 4™y
Labor Day’

Thanksgiving Day
Christmas Day

C. A recognized holiday falling on a Saturday shall be celebrated on the preceding
Friday and a recognized holiday falling on a Sunday shall be celebrated on the
following Monday. If. Chistmas: Eve falls on a Friday,. the holiday -shall be
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celebrated on the preceding Thursday, Tr Christmas Eye- falls on a.Sunday, the
holiday shajy be celebrated:gn the breceding Friday,

F. For purposes of Holiday overtimie pay, the double time pay- oceurs only en the
actual date of the Holida;,:, according to the Holidays specified in'the conttact

ARTICLE Ix - VACATIONS
A, Anpﬂal vacation leaye with pay shal] be carned at the rate of one (1) working day-

limited to CAring .a maxirinm number of thirty (30) days’ Vacation, except that
curtently employed bargaining it members who. have edmed ‘more than. thirty
(30) days per year as of July 1, 2017, shall be allowed to maintain their cirrent
number of vacation day entitlement, but shall not ear any further Vacation'days,
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‘C..  Vacafion allowance must be taken during the current vacation year at-such time.as
pexinitted or directed by the appointing authority unless. the, appointing authority
determines that it cannot be taken becauseé of pressure of work.. Any untised
vacation may be carried forward into the next succeeding.year only,

D.  Vacation leave fime earned shall be given to all employees in each department, by
the departmeiit, gt least evéry six (6) months.

E.  Vacation leave time must be taken‘in no less than one-half (1/2) day increments.-
ARTICLE X -- PERSONAL TIME

All Blue Collar employees shall receive thiree (3) personal days arnually,
Personal days: muﬁt'bé, Tequested at least three (3) days in advance, and’ may:not
cause. disruption of work or overtime within a Départment. If a personal day is
taken due to an emergency situation, the request will not be. unreasonably denied.
/Al personal days miust be taken within the calendar year. Any personal days not
taken by December 31st shall be forfeited by the employee. Personal time shall
be taken in no less than one-half (1/2) day increments,

ARTICLE XI —~ BENEFITS

A. The Village agrees to-provide and pay proportionally in accerdance with Chapter 78
for the State of New Jersey Health Benefits Program. or ani alternate provider with
equal or better benefits, for all employees covered by this Agreement, and their
families, with the exception of Patt time Permanent Employees. and employees who
work less than thirty (30) kiours per week and their families. Employees shall make
contributions to health coverage, which shall be provided through the State Health
Benefits Program (SHBP) and in a¢cordance with Chapter 78 at Tier 4.of an alterizte
equal or better. provider, under Chapicr 78; at Tier 4.

B. To. the extent that statutory changes to the SHBP/Chapter 78 mandate a change in
hiealth: coverage/contributions, the statutory provisions shall supersede the ‘terms of
this Agreement, and shall be deemed to have been agreed to by: the Blue Collar
Union. In such case; this Agreement shall be deemed amended in.a¢cordance. with the
‘mandatory statutory changes and such changes shall be effective at the titie provided:
for in the State law/régulations. Whete a change is not rhéandated by statufe or
regulation, the terms of this Agreement shall remain in effect.

C. Part Time employees who currently receive benefits will continué those bemefits,
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D. The employee shall have free choice of coverage frtom among the: various plans
offered by the State: The Employer shall have the tight:to-obtain equivalent. coverage
from another plan or insurance carrier. If the Village decides to leave the SHBP for
active employees, it will provide health benefits at a lével that s gréater than or equal
to what was provided under the SHBP;

E. The Employer shall continte to provide health. benefits to the. employees qualified
above; as well as all qualified dependerits, when that employee retires with at least 25
‘years of service in the New Jersey State Pension System, through the New Jersey
Division of Pensions.and Benefits, with the requirement that at least 23 years of those
25 years of service in thé New J ersey. State Pension System shall be in the Village.of
Ridgewood (or those Blue Collar Union employees who fetite with less than 25 years
of service with thé Village of Ridgewood on a disability retirement) and who meet the
eligibility requirements of the Stateé Health Benefits Program/Chapter. 78 ‘at Tier 4, in
accordance with the provisions of the SHBP/Chapter: 78 at Tier 4. The Blue Collar
Unioh retiree shall be required to make contributions to health ¢overage in
accordance. with SHBP/Chapter 78, at Tier 4, in the-amount to be determined by the
State of New Jersey.

E. Preseiiption Drug Plan

The Village. will provide a Prescription- Drug Plan and pay proportionally in
accordance with Chapter 78 for the State of New Jersey Health Behefits Program
for all employees covered. by. this Agreement, with the -exception of permanent
part time émployees and employees that work less than. thirty (30) hours per
week, and their families, The Village shall also retain the fight to provide equal
or'better than prescription drug plan coverage from another plan or insurance
catrier.

G. Dental Plan

The Village will pay up to a maximuiti of twenty five dollars ($25.00) per month
per employee toward the total dental plan, similar to the current plan administered
by Delta Dental of New Jerséy. The Village shall retain the right to provide
'equiyalent__ or better coverage from another plan or insurance carrier. The Usion
and the Village shall explore alternative denta] plans to provide comparison fo
the. current plans in- order to allow freedom of choice, as long as existing:
preminms ate not affected by any dtop in enrollment.
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H. Visiori'Care Plans

All ¢mployées covered by this Agreement are eligible to participate in the Village
Vision Care Plans. The Base Plan-#1 has-a co-pay for eye éxaminationiand
matetials, while thie Buy Up Plan #2 has no éo-pay (zero dollars). Both plans
offer Employee, Employee + One, Employee + Children énd Employee + Family,
coverage. The Village will be:responsible-for-the employee’s premiunis for the
Employee Only Plan. The employee will be responsible for premiums associated
with eoverage for any other Plan selected. '

L Health Benefits for Refirees

(1)  All retired employees covered by this Apreement and enrolling for
health benefits coverage must acquire Medicére Parts A and B
when.eligible for same. Should'a retiree with twenty-three (23)
years of sérvice with the Village and twenty-five (25) years of
Pension System not.have sufficient quarters, of Social Security.
credit to obtain Medicare Parts A and B, the Village will reimburse
that employee. the costs thereof, This reimbursement shall
commence once said rétitee: has proyided the Village with proof
of entollment. Proof of enrollment shall be a copy of éither a
Medicare Enrollment Card, or a confirmation letter of
enrollment from the Social Security Administration,
Reimbursement payments for Part A and B, will be made. semi-
annually, .

(2.)  Health coverage forall employees hired affer 11-1-.2013:
Retirees on the NJ. State Health Benefifs plan or.another altefriafe
equal or better health benefits plan, must begin using Medicare at
age 65%, including spouse at age 65* (per Federal requirements).

*When Medicare eligible

J. If'an employee rétires with less than twenty-three (23) years of service with the
Village and less than twenty-five (25) years of service in the Pension Systern, then
the employee shall be entitled to continue the Plan described above at. his/her own
cost and expense; which expénse shall be.determined by the NJ State Division of
Pensions and Benefits.
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ARTICLE XII - SICK LEAVE

A, Service Credit for Sick Leave
1. All periatierit ¢mployees (both. full-time and part-time), fulldime.
temporary, and full-time provisional employees shall be entitled. to sick .
leave with pay based o their agpregate. yéars of service in the Village of
Ridgewood.

2. Sick leave may be utilized by employees when they are unable to perform
their work by resson of personal ilinéss; -accident, or exposure to
contagious disease; for th attendance by the employee upon.a member, of
the.immediate family who is seriously ill or as oftierwise provided in this
confract. Sick leave with pay must be taken in no less than one half (1/2)
day increments. '

3. Such sick-Jeaye shall not include any extended period where the employee
serves as nurse or housekeeper during this period of illness.

B.  Amount of Sick Leave
1: The. minimum sick leave ‘with pay shall accrue to any full-time employee
on the basis of fifteen {15) woiking days in.évéry. calendar year.. '

2. Any amounit of sick leave allowance fiot used in any calendar year shall
accumulate to the employee’s credit from year to year 1o be-used. if and
when needed fori such purpose.

3. Each emiployee shall be entitled to terminal leave upon. retirement
equivalent-to either one-half (1/2) of his/her accumulaied sick leave or sik
(6) months,. whichever is the lesser. In the event termination of
employment occurs by reason of ‘death of an active emiployee, hisfher
estale or personal representative shall be entitled to- a lump sum cash
payment in.an amount ‘equal to. the dollar value of ¢ither one-half (112) of
his/lier accumulated sick leave or six (6) months, whichever is the lesser,

4, All employees hired on or after January 1, 2005, employee shall receive
one-half (1/2) accumulated sick leave at refirement with a maximum of
three.(3) months’ pay.

5. Employees hired on or after July 1, 2017 shall reccive one-half (1/2)
accumulated sick leave at retirement with a maximum of $15,000.00,
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C.  Reporting of Absence on Sick Leave
I.. If an’ employee is absent for reasons that entitle him/her to sick leave;
his/her supervisor shall be notified-a minimum of thirty (30) minutes prior
to-the employee’s usual reporting time; verbally by phione;

2 Failure to 50 netify his’her supervisor may be cause of denial of the-use-of
sick leavefor that dbsericé and constitute cause for disciplinary action.

3. Absence without notice for five (5) consecutive work days shall constifute
a resignation.

D.  Verification of Sick.Leave
1. An employee’ who shall be absent on sick leave for . five (5) or more
consecutive working days shall be required:to submit aceéptable medical
evidence substantiating the illness.

(@  An employee who has been absent on sick leave foi* periods
totaling ten (10) days in one (1) calendar year consisting of
periods of less ‘than five (5) ddys, shall submit acceptable
medical -evidence fot any additional sick leave: in that year
unless such illness,is of a chronic or recurring nature requiring
tepeated absénces of one (1):day orless, in which case only one
(1) ceitificate shall be necessary for-a period of six (6) months.
Abuse of sick leaye shall be.cause for disciplinary action,

2. In case of leave of absence due fo exposure to -contagious disease, thie
employee is required to consult. with the. Health Officer of the Village of
Ridgewdod, and riwust follow the guidance given by the Ridgewood Health
Officer.

3. The Village may require aii employee who has been absent because of
persondl illness as a condition of histher return to duty, fo be'examiried, at
the expense of the Village, by aphysician designated by the Village. Such
examinationshall establish whethier the employee is capable of performing
his/her normal duties and that his/her return-will not jeopatdize the health
of other employees. '

E, Posting of Sick Leave o ~
Sick leave time earned :shall be. distributed to all Blue Collar employees in exch.
department, at least every six (6) months.
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F. The Village will provide-a Village wide Sick Leave Donation Program, wheteby
Union mémbers may donaté accumulated sick leave ‘to' other members thaf do not
_ have siifficient accimulated time to sustain a lengthy illness.
G. Seasonal Employees
UPSEU shall be:recognized as the bargaining representative of such employees.

Those employees will be entitled to three (3) paid days annually. Suth days shall
accrue at the rate of one (1) day every three (3) months. Unused days will be ‘paid
at the end. of each year. This provision shall only apply to nine {9) month
Seasonal Employees,

H.  Effecfive:July 1, 2017 through December 31, 2021, the Village will providea sick
leave buy back program where employees at their option ‘can buy back half of
thejr unused allowance for that year,-up to a maximum &f 7 days. Payment will be
made within 45 calendar days affer year’s end and compensated at the rate of pay
‘when the time was. earned,

I Effective January 1, 2022, a Sick Leave Incentive Program shall be instituted and.
all Blue Collaremployees are required to participate in this program, Each
employee who works one (1) calendar quarter withiout the use of sick leave shall
receive one-half (4) day of pay for each quartei’or one-half (14) day of paid time
off, for & maxinium of two (2).calendar days of pay or paid time off, per calendar
year. If the paid time-off option is chosen, the paid time off must bé taken within
six months of it being issued: Calendar quarters-shall be defined as the peridds
from January 1% through Match 31%, April 1*throvigh June 30", July 1% through
‘September 30", and October 1% thyough -December 315

ARTICLE XIII- INJURY ON DUTY

A, Where an employée coveréd urider this Agreement suffers a work-connected
injury or-disability, the Village shall continue such employee at full pay during
the continuance of such employee’s- ifability fo work for.a period riot fo exceed.
one (1) year: During this period of time, all temporary disability benefits-accruing -

under the provisions of the Workers® C ympensation Act shall be paid through the
Village.

B.  The employee shall be required to present evidence by a cerfificate from a
responsible workers” compensation physician that he/she is unable to work and
the Village may reasonably require. the said employée to presént.such cértificites
from time to time: '

G, Iiv the event the employee coniends. that he/she is entitled to a peried of disability

beyond the period establistied by the tréating physician, or & physician, employed
by: the Village or by its insurance carrier, then, and in that event, the burden shall
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be on the employee to establish such additional period of disability by obtainiig a

Judgment i the Division of Wotkers’ Compensation, or by the final decision of

the last reviewing court, which shall be binding upori the parties.
For the purpose of this Article, injury or illness incurred while the employee is
acting in-any job-related activity shall be considéred in the line of duty,

In the event a dispute arises s to whether an absence shall be comprited or.
designated as sick leave or as injury on duty, or as to the extent of temporary
disability, the parties agree’ to be bound by the decision of an_appropriate
Workers® Compensation judgment, or, if there is an appeal therefrom, the final
decision, of the last reviewing court.

An injury on duty requiring time off for treatment, recuperation or rehabjlitation
shall not-be construed as sick leave of a.sick léave occasion under the téims of the
sick leave policy heretofore agreed vipon between.the parties. '

ARTICLE X1V — SALARIES AND COMPENSATION

A

The following changes to salary have been agreed to and are represented in the
attached ‘schedules.. Blué Collar titlés, both currént .and used in the past, are
included on Schedule A.

Allactive Blue Collar Union‘'empl oyees of the Village of Ridgewood shall recéive the
following increases to their base salaries, as of January 1% of each year:

e 2020-1.5%

2021-1.5%
2022-1.75%
2023-2%

2024-2%

Bohuses and stipends aie niot pensiornable unless otherwise set forth in a salary
ordinance,

B.

Step System.
Each employeé who has it reachied the maximum salary in the attached salary

schedule shall advance annually one. (1) step on. either January 1% or July I
depending on the' employée’s anniiversary date.
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1. Employees with anniversary dates from January 1% through June 30" shail

receive their stép. inciéase on January 1% of each year. Employees with
annivetsary dates from July 1% thiough December 31 shall receive theit step
iricrease on July 1% of each year.

. The said salarystep advances shall not b¢ autornatic; but shall be subject to

review each year and may be withheld for just cause. Each employee shall be
evaluated a minimim of oiice ‘¢ach year arid will be advised of such
evaluation. Based upon these evaluations. and other established criteria, ‘a
sélary step increase may be withheld from.ait employee. Such employees shall
have the right to.grieve the withholding; of the salary. step increase through the
grievange procedure. Salary step increases withheld if one yéar may, at the
discretion of the Village, be restored in subsequent years together with any
other salary step-increase due.

Pelm'anent.PartTimeEinﬁIdye&'s- (9 months maximum) — Exfiployees that fall into
this category will receive payroll compensation.in the same timeframe as_full-time
personnel.

Part-time' floating empi:c)yf;es' ‘will be paid within the ranges on the -attached
schedules and will be.eligible for annual wage increases only.

ARTICLE XV - LONGEVITY

For all Blue Collat empioy'f:es hired prior t6' January 1, 2005, the annual longevity plan,
which is based upon an employee’s length. of continuous service with the Village and
more specificaily noted below, shall be;

L

After four (4)years of service -

Two percent (2%).longevity pay ‘based upon employée’s base salsry,

After ei"ght(.'ﬂ-)‘yeai‘s ofservice -

Four percent (4%) longevity pgy'ba_s.ed' upon employee’s base salary:

After twelve (12) years of service -

Six percent (6%) longevity pay based upon empiqycc"s base ‘salary.

Aftet sixteeri (16) years of service -

Eight-percent (8%) longevity pay based upon employee’s base salaty:

After twenty-(20) years.of service -

Ten percent.(10%) longevity pay based upon employee’s hase salary.
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Employees hired on ot after January 1, 2005 shall receive the;s-fqllowiug. annual lengevit__y
plan:

1. After five (5) years of service -

Five hundred doligrg (S_SSOOEUO) longevity pay-

2, Afterten (10) years.of service -
‘One thousand dollars ($1,000.00) lonigevity pay
3. After fifteen (15) years of service - _
Orie thousand five hundred dollars ($1,500.00) longevity pay
4

After tweniy (20) years of service - _
Two thousand doJlars ($2,000.00) longevity pay

Employees hited on gy after July 1,:2017 shall not feceive longeviy,

Payments undej the Longevity Plan '_wﬂ! Commence on the first of the mon‘!;h fo]lowi;;g
‘the.month in which the service requirements are achieveq and shall b included.in the
employee’s base salary payments;

ARTICLE XVI - SHIpT DIFFERENTIAF,

A

The following shifi

differentials shal] be paid fo employees who are.assigned to a
shift-other than the first shift:

Effective Jam;: 1,2017
—————=tvsanuary 1,2017
1. Second Shifi:

One dollar and fify cents. (81.50) per hour over the first shify,.
2. Third Shif:
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ARTICLE XVII - ACTING SUPERVISORS

The Supervisor will recoinmend to the: Departmerit Director who will replace him/her if
he/she is on vacation, as the Acting Supervisor, The Departriverit Directot will approve:
that recommendation or appoiiit someone else as the Acting Superviser. An' Acting,
Supervisor: will receive-one additional hour of ‘straight time pay per day, for'a maximum
of five. (5) days. If the.Acting Supervisor is needed to act in the capacity as a Supervisor
for more than five (5) days in a. week, he/she shall receive an additional hour of straight
time:pay- for each of those additional days.. Payment for more thar five (5) dags as‘an,
Acting Supervisor shall not be allowed if the employee in the Acting Supervisor positidn
is on-call that week:

ARTICLE XVIII - BULLETIN BOARD

A, One (1) bulletin: bodrd shall be-made available by the Village at.each department.
location and one (I) additional location for a total of six (6) bulletin boards.

B.  These bulletin boards may be utilized by the Union for the purpose of posting
Union announcethents and other information. of non-controversial nature. The
Departmient Directoi- or his/her representative may have removed from the
bulletin board any material which does not conform with the intent and provisions
of this Aiticle. _

C. Al bargaining unit promotional opportunities-and vacancies will be-posted on fhe
aforémentioned bulletin boards for a minimui of three (3) work days. However,
no liability will attach te the Village for any neglect in' this regard hor will this
matter be subject to the grievance procedure.

D. Unit members-that apply, shall be interviewed for said. positions provided they
meét the mifiimum qualifications for sare.

ARTICLE XVIX — WORK RULES

Departiment Supervisors or Department Directors may post and have the employees
covered by this Agreement adhere to reasonable rules and régulations governing, the
:conduct and acts-of such employees during working hours, Viblations of such rules may
«constitute just cause for disciplinary action, up to and ircluding discharge, subject to the
provisions of‘applicable law. The employer shall have the right to.maintain-discipline and
efficiency and may-discipline any employees for justcause. Employees aré liereby given
notice that the following types of action shall initiate the-discipline process, subject to
applicable law: '
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10.

11.

12.
13.
14.
15.
16.

17.

Being under the influence .of intoxicants, or bringing or using infoxicants on
working hours,

Falsifyihg records or hiisrepresenting facts on Village forms or records. al any:
time;,

Leaving the work station during working hours without perniission,
Theft at any tinie.

Fighting on Village time or‘Village' property,

Frequent unexcused tardiness or unexcused absenteeism,

Deliberate abuse of Village equipment, material ot property at any time.

Insubordination or refusal to accept orders, except where there is good cause to
‘believe that abiding by the order-may endanger saféty.

Gambling in any form or manner or conduct which is in violation of law ‘duririg
working hours.

Carelessness enidangering thé safety. of 'self or .others, or: violation of law during
‘working hours,

Absence of three (3) consecutive working days without poper notification to

supervisor or prior approval of absence.

Failure fo satisfaetorily account for property entiusted to the: employee.
Failure to wear thie preseribed uniform without prior approval of Supervisor,
Not reporting work iijuty promiptly o supervisor.

Use of Cellular telephores while operating a: Village: vehicle or ‘motorized
equipment.

Failure to wear Village issued safety equipment, ie. high visibility vests,
hardhats, eye protection, hearing protection where appropriate, etec.

Faiiure to-mai’ntain':a valid drivér’s license, when operating a Village vehicle or
equipment.

COELECTIVE BARGAINING AGREEMENT —VILLAGE OF RIDGEWOOD — BLUECOLLAR. UNIT Page {20




18.

19.
20.

21.

Feeding, harboring, or otherwise mainta__ining wildlifé' or -vermin on Village
propérties.
Smoking in the workplace or ouitside designated sighed ateas on Village Property

or in Village vehicles or equipment. _
Failure to have in possession, the Village identification badge:

Failute to. feporf to Supetvisor when licenses or certifications are suspended .or-
revoked.

ARTICLE XX —NO STRIKE PLEDGE

A.

-prevent-or terminate:

The Union covenants-and agrees that during the term of this Agreement reither
the Union, nor-any person acting in-its behalf will cause, authorize, of support, no
will any ef its members take part in any-strike (i.e., the concerted failure to report
for duty, or willful absence of any employee from his/her position, er stoppage of
work or abstinence in whole or part, from the “full , faithful and proper
petforimarice of the employee’s duties of employment), wgrk,stjoppage, slowdown,

walkout or other job action against the Village. ‘The.Unior agrees tliat such action

would constitute a breach of this Agreement.

In the-event of a strike, work stoppage, slowdown, walkout, or other job action, it
is covenanted and agreed that participation in any such activity by any employee
covered under the terms of this Agreement shall entitle the Village to take
appropriafe disciplinary action, including but not limited’ to discharge in
accordance with applicable law.

The Union will actively discouiage and the Village wﬂl take affirmative steps to
any strike, work stoppage, slowdovsrn,_ ‘walk otit or other job
action agdinst the Village..

Nothing contained in this Agreement shall be construed to limit or restrict the
Village in its right to seek and obtain such judicial relief as it' may be enfitled to
liave in law or in equity fof injunction or damages or both, in’ thé-event of such
breach by the Union or its members.

ARTICLE XXi ~ NON-DISCRIMINATION

There shall be no disctimination: by the Village. or the Union against an employee on
account of. age, race, color, creed, gender, marital status, pational origin, sexual
orientation oridentification, ancesiry, service. in the aimed. forces, handicap or disability
ot any other category of individual protected by applicable state or federal law..
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A. There shall be no discrimination, interference, restraint or coercion by the Village
or any of its representatives against any of the employees covered under this
Agreement because of their membership or non-membership in the Union. The
union, its members and agents, shall not discriminate against, interfere with,
restrain or coerce any employees covered under this Agreement who are not
members of the Union and shall not solicit membership in the Union or the
payment of dues during working time.

ARTICLE XXII - DEDUCTIONS FROM SALARY

A. Upon prescntation 1o the Village of dues check off cards signed by individual
employecs, the Village shall deduct from the salaries of all employees who are
Union members and subject 1o this Agreement, dues for the Unjon. Said monies,
together with records of any corrections, shall be transmitted to the Union office
by the fifieenth (15%) of each month, following the monthly pay period in which
deductions were made.

B. If, during the life of this Agreement, there shall be any change in the rate of
membership dues, the Union shall furnish to the Village written notice prior to the
cffective date of such change and shall furnish to the Village new authorization
for its members showing the authorized deduction for each cmployee.

C. The Union will provide the necessary “check-off authorization” form and deliver
the signed forms to the Village Director of Finance. The Union shall indemnify,
defend and save the Village harmless against any and all claims, demands, suits or
other forms of liability that shall arise out of or by reason of action taken by the
Village in reliance upon salary deduction authorization cards submitted by the
Union to the Village.

ARTICLE XXIII - JOB DESCRIPTIONS

The Village of Ridgewood is a NJ Civil Service Community. All job descriptions are
found on the NJ Civil Service website: www.state.nj.us/csc. Therefore, job descriptions
are accessible to all Blue Collar employees at any time, by going onto the NJ Civil
Service website. If assistance is needed in obtaining a job description from the NJ Civil
Service website, the Blue Collar employee should contact the Village Clerk, who shall
obtain and provide the job description(s) requested by the Bluc Collar employee. The
Village Clerk shall make the job descriptions available to individual employees and to
Union representatives during Village regular business hours.
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ARTICLE XXIV — SAFETY

‘A, Inaccordance with present ahd past practice, all safefy regulations shall be strictly
enforced. It shall be the responsibility of the employees covered hereby to seé to
it that all Tockei fooms, wash rooms and dressing room facilities-are maintained in
a clean and healthy condition.

B. In the course of performing their normally assigned work, Union representatives
will be alert to" observe unsafe practices; equipment and ‘conditioiis, as well as
environmerital conditions in.their immediate area which represent health hazards
and will report such conditions to their immicdiate sypervisor.

C. The: Supervisor or person appointed: will enforce the. safety ‘rules including the
‘wearing of. safety equipment. No employee will start work without the proper
equipment, Failure: to.weat of use safety equipment, as otitlined on the Mandatoty’
Safety Equipment List: 1% offense, verbal waming, 2™ offerise, a written warning:
‘with copies to the Union and Personnel file, 3™ offense, dis¢iplinary action,

D, All accidents must be reported. immediately to a supervisor. All lost time
aceidents, vehicle accidents; dceidents which involve ‘hittirig one’s hedd, and
accidents requiring emergency medical treatment; muyst be:reported immediafely
to the Village Clerk on the'approved accident report forris. '

ARTICLE XXY — CERTIFICATIONS AND LICENSES
A, Licensed Vehicle Operators.

L. Any employee covered hereby required to apetate a motor vehicle in.the:
course of his/tier duties shall be indemnified against.any fines levied by
appropriate authority, by reason of faulty equipment required by. law,

2 Any employee' who is required by his/her job to obtain. a special license
shall beé reimbutsed by the Village for all such licefising fees.. In the event
of termination of any employee who has been reimbursed for special
licensing fees, the Village shall be: énitifled fo reimbursément from the
terminated employee on a prorated basis.

3 Class: A Commercial Driver’s License — any employee who is required by
their job to obtain a Class' A Commercial Driver’s License shall receive a.
stipend in the amoimt of $200.00 annually,

COLLECTIVE BARGAINING AGREEMENT — VILLAGE OF RIDGEWOOD ~ BLUE, COLLAR UNIT Page |3




B. Ceitification

1. Pesticide Applicator - any employee who is required by their job to obtain
a Pesticide Application License shall réceive a. stipend- in the aniourit of
$200.00 annually.

2, Pesticide Operator — any employee who is required. by their job to:obtain a
Pc_'a;.st;"g'ide Operdtor License shall receive a. stipend in- the amount of
$200.00 annually;

3. Electrician License. ~ will Teceive a sfipend. as stated: in the Blue Collar
saldry ordinance,

ARTICLE XXVT - PERSONNEL FILE

Employees covered by this. Agreement shall be entitled to: fill access to ihsppét théir
pérsonnel files or records. kept, by the Village reflecting their history of employment.
witbin the Village, Commeiicing from and. after thé date hieréof; each empioyee covered.

inseited in his/her -personne] file; as well as the right 1o insert dny. responding and/or
mitigating statement as he or she may desire.

ARTICLE XXVII - LEAVE OF ABSENCE.
Employees subject to this Agréement may be granted a leave of ab'senc‘_:g by thie Village
for good cause for a period of up to six (56) months, which leave will not be unreasenably
denied.

ARTICLE XXVIII — REPL.ACEMENT OF TOOLS
Employees covered by .this .Agreement.and holding the positions' of Serior Mechanic,

Mechanic and Mechanic’s Helper shall be entitled to a tool allowance ofa flat rate of five
hundred fifty dollars (8550.00) per year,
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ARTICLE XXVIX - JURY DUTY

Employees who are required to participate in jury duty service shall be granted a leave.
for the purpose of ‘such Jjury duty service. The Village shall continue to pay to the
employee his/her regular straight time pay. Payment received for juty duty services shall

be given to the' Fitiance Departinent of the Vi
ARTICLE XXX~ PERSONAL LEAVE

llage of RidgeWoo‘ii:

Each employee covered by this Agreement shall be entitled fo three (3) personal leave
daysper year, which shall be, non-cumulative. Any employee desiring to take-a personal

leave day must make request for such ledve. through his/ her Supervisor at least. three 3)
‘working days in advatice -of the leave -except in cases of emergency. Personal leave may

‘Petsonal days shidll be taketi in no less

ARTICLE XXXI - TERMINAL LEAVE

be taken on any regularly scheduled work day. Requiests for personal leaye including
those requests made with less than three (3) days notice wiil not.be unr

an one-half day increments.

easonably depied.

The. présent terminal leave policy, as expressed in Article X1, B-3, B-4 and B-5,
depending on date of hire, shall be continued during ‘the life of this Agreement..

ARTICLE XXXII — BEREAVEMENT LEAVE.

All employees covered by this. Agieement shall be granted up to:a maximum of four 4)

calendar days leaye of absence with pay-for each death of a. member of the ‘employee’s
immediate family. Reasonable preof of death shall be required. The four (4) days shall
include the day of the fumeral Weekends do not éount as ‘bereavement tirné, The
immediate family is defined for the. purpose of this Article to be: Spouse, ‘Childten,

Mother, Father, Brother, Sister, Mother-'in-L'aw;_; Father-in-Lavw, Sister-in-Law; Brother-
in-Law, Grandchild, Grandparents, Step Relatives or other persen living as a permanent
member of the employee’s househsld. No miore than ong (1) day of the four (4) days

may be subsequent to the funeral.

In the event the death of an employee’s immediate family member requires the employee
o travel to a location that includes overnight travel (over 200 miiles), the employee will
be entifled to one (1) additional day: In this event, the employee’s makimum five (5)

days of bereavement may inclide up to two (2).days beyond the funeral.
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ARTICLE XXXIII — ON-CALL:

A; On=call shall be defined as an assignment that requires an employee to
Tespond 16 his/her designated work station within oiie (I)'hour=ofnbtiﬁca1ian
and be physically able 16 perform the job described. The decision to assign on~
call is within the discretion of the Village and will be detérmined on an as-néeded.
‘basis, except as noted in (D) below: An employee. ori extended.sick leave orout of.
work on.workeérs® compensation or oh lighit, duty shall.not be placed on-call.

B: On-call lists shall be déveloped for each Division (Streets, Parks, Water, Central
Garage, efc.). Only employees who, When polled, indicate they wish to.be on.an.
on-call list will be placed on the on-cdll list. Employees will be listed ori-each
Division on-call list in order of seniority by ftitle within division, if appropriate,
and then seniorify fiom date-of hire. Each on-call employee shall designate the

telephone nuiiber they can be:contacted at whien they are on-call

C. On-call will only be assigned to an employee who has, the. proper licensing to
operate’ all vehicles and: €quiprhent, Begirining Deeember 1, 2022, all ‘on-call
employees must have.a CDL, The Village of Ridgewood shall pay-for mandated .
CDL training/schooling, iri accordance with Federal and State laws, once for.each
employee; If additional endersements are-obtained, the Village of Ridgewood will
pay for mandated training/schooling in accordance with Federal and State laws,
for the additional endorsements, All requests for ‘participation in such CDL
training/schooling as well as any other training/schooling, shall be approved by
the Department. Director, prior to enrollment.

D.  Ifan employee resigns:or is terminated from the Village of Ridgewood, aniy costs
for mandated CDL training/schooling or any other type of tljaining/schoqlipg
taken within. two. years of the employee’s résignation or termination .shall be
reimbursed to the Village of Ridgewood, by the employee.

E. Assignment of on-call due to' specific-emergent conditions, will be given in prder:
of'sen‘iorit.y by title. Other on-call will be assigned on a rotating basis by title, as
required,

E. In the event the. Village determines that it is necessary to. assign on-call duties,
employeés so-assigned from the 6n-call seniority list established in Section B will
be notified by their supervisors prior to close of the work day. Notification shall
be in jwriting and émployees shall sigri such notice indicating receipt of the notice,
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G.  Employées who have-opted. for inclusion on the on-call list and who refiise to
accept an on-call assignment on more, than one (1).0ccasion in any ¢alendar year,
‘will not be disciplined, biit will be movéd to the bottom of the list. Employees
who accept an on-call assignment but fail to report, will not receive on-call pay
and will be subject to disciplinary. action. However, employees ‘will not be
disciplined if, prior to a call-back, they have notified thejr Supervisors of special
emergent circumstances rendering them unable to.respond.

H. Employees who have signed up for on=call and are subsequeritly assigned to-on-
cdll, shall receive:

L. In a regular week, with no. (zero) holidays,.on-call time shall be. fourteer {14).
houis for the week

2. In aholiday week with one (1) lioliday, on-call time shall be seventeen.(17)
hours forthe week

3. In a holiday week ‘with two (2): holidays; on-call time shall be ‘twenty (20).

hours for the week
L Méonday through Sunday is the week for on-call,

' Blue Collar Union employees who are ori-cail and are-called iato work shall be
paid for a minimum of thiree (3) hours.

K. For purpose of this Article only, Easter Sunday shall be recoglﬁzeﬂ as a holiday
for on-call purposes. '

L If called in 1o work, employees will receive overtime pay: frony the time they are.
called by ‘théir supervisors, which shall be noted by the supervisors in a log,
provided the employees réport within one.- (1) hour:of such notification.. In the
event the employees report later than one (1) hour from notification, they- shall be.
Paid from the time they: actially réport to work,

M.  Employees who are on-call and are called itito work shall be paid for a minimum
of three (3) hours.

N. Managem’entf has the :right to- assign: on-call, -should the circumstances Warratit
such assignment,

O.  On-call for Parks (Shade Tree) shall be as. follows (14/17/20) (Pro-rata: daily);
Two (2) individuals shall be on-call each Friday, Saturday and Sunday (two (2)
hours ‘per’ person per day for en-call.) In the-event a holiday falls on Friday;
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Saturday or Sunday two (2) additional houts per person per day on-call shall be
added per Holiday. The above shall be effective. during: the period -of September
15th through March 31st.
P, For Signal Unit employees, they shall receive on-call 1471 7120, year-round. (One
unit. member). Employees shall rotate such on-call provided that they-have.the:
requisite experience. '

Q. For the Water and Séwer Depariments, one unit member each, to 14/17/20 year-
round.

R. ThéFleet and Streets Divisions are on-call between December 1st and March 15,

and other emergency times if heeded, at the discretion of the supervisot-and/or the-
Director of the Department.

S. All employees who are put onto on-call lists shall, as a condition for on-call pay,
be required to assist other departments besides their own when requested, and
only after the call list for the division is exhausied..

ARTICLE XXXIV — COFFEE BREAKS

Employees will be granted two (2) fifteen minute-coffee breaks daily. Oné (1) such
coffee break shall be in the morning and:the other in the affernoon, at times designated by
‘the Forerhan ér Supervisor.

ARTICLE XXXV — LUNCH TIME

Employees covered by this. Agreement will be permitted to. take a daily one-half'(1/2)
hour Tunch period between the fourth and sixth hours aftei' the- commencement of theif
employment. Unless a lunch period is taken between said hours, such employee will
receive an ddditional forty-five (45) minutes (3/4 of an hour’s) pay: This provision with
respeet to- additional pay shail apply fo non-shift: personnel only. In addition to the
foregoing, it is agreed that employees covered- by thiis Agreement will be entitled to orie
meal period between the fourth and sixth hours of consecutive:overtime hours with pay.

Any employee desiring to forgo their [unch break so.they ¢an leave work-early, shall first
-obtain 'wﬂt"tez_:n permission from. the Department’s Supervisor, Superintendent or
Department Director, Said perriission shall not.be effective longer than the date granted.
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ARTICLE XXXVI ~WASH UP TIME

Employees will be granted a fifieen (15) minute wash up petiod daily, during the fifteen
(15) minute pgriod'._immﬁdiatély preceding the conclusion of their workday.

ARTICLE XXXVII — UNIFORMS

come 0 work without.an approved uniform will. be sent lome and expected to return with
the proper uniforri and will not be compensated for ‘the ‘time absent from work,
Employees’ who continually violate the iniform policy may be subject to further
discipline. ’

Emiployees: must continue: to wear Village approved uniforms, Those. employées who

Employees in the- following dcpar{tments/job titles ‘will be permitted: to. wear ‘uniform
shorts for the period between Juné 15th and Séptember 15tH in afly given year, except

when performing certain dufies as noted below.
' Sanitation

2 Recycling

3. Yard Waste

4 Lakeview, except that shorts may not be Wworn by any émployee peiforming the
f'ollo,wing_- tasks:.

a., using a weed wacker

b.  working with treatment cheinicals
C. Jet truck crew work

d. repaiting equipmént

5. 'Traffic and Signal, except that shorts may not bé woin by any employee.
performing the following tasks:

a. collection of coins
b. ¢lectrical work

<. working in Village Hall
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6. Water Pollution Conttol Facility, except that shorts may not be. worn by any
employee performing the following tasks:

a. jet trick: cfew
b. repairing equipment’
c. using a weed wacker
d. working with tréatment chemicals

7. Parks, except that shorts may not be worn by any emiployée performing the
following tasks:

a. tree crew
b.  using-a weed wacker

Shorts may not be-worn by any employee working in the following departirients/

Job fitles:
a. Streets
b. Fleet

C. Shade Tree
d. Water.

Employees who are petinitted to wear shorts mist also keep a pair of 1ong tniform pants
available at work in order to avoid unnecessary delay in the event that the employee is
required (for example by transfer, emergendy of overtime $ituation) to.work in a position
or perform job duties where shorts are not permitted.

ARTICLE XXXVIII — UNION AS A PARTY IN INTEREST

The Union shall require its members to comply with the terms: of this -Agreement. The
Pparties agree that the: maintenatice. 6f a peaceable and constructive relationship. between
‘them and between the -employer and the employees requires the - establishment ard
cooperative use of the ‘machinery provided for in this Agreement. and that it ‘would
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ARTICLE XXXTX - 1.D. BADGES

The Village shal] provide each employee covered by this Agreement an-identification
badge or identification card so_that: he/she -may identify himselfherseif as a Village.
employee. Bach employes shall have the identification card or badge available on their
person at the request of any supervisor, resident, or member of ‘the publi¢. Employees
shall immediately notify their Supervisors if they lose of misplace the Village

identification card orbadge. Any employee losing a Village identification card or badge
more than twice in a calendar year shall incur disciplinmy action,

ARTICLE XXXX — UPSE{] VOLUNTARY PLANS:

Employees may, &t their option and at their own expense, enroll in voluntary plans
Sponsored by UPSEU by completing a payroll deduction form from the Finance
Départment.. UPSEU shall indemnify the Village, The Union shall be provided two. )

‘payroll slots for said benefits,
ARTICLE XXXXTr - FAMILY MEDICAL LEAVE ACT

The parties agree that all provisions of the Federal Family and. Medical f.eave Act

(FMLA); New Jersey Family Leave Act and the New Jersey Pdid Family Lesve Act are.
hereby deemed incorporated herein and shall remain in full force and effect,

ARTICLE XXXXIf — TERM AND RENEWAL,
he term of this Agreemernt shall commence J anuary 1, 2020 and remain effective until

T
December 31,.2024 or the date on which a Memorandum. of ‘Agreement or a ‘successor
Agreement is fully executed, whicheyer is later. '

ATTEST: VILLAGE. @B RIDGEWOOD

o ¢, ,,. ; ) 9 . w ..
_ Aortlon Cf’bhﬁ’r‘»ﬂ@?yi"/}é-&_ At T
Heather A. Mailander Kei_ﬂf(azmark LD’

Village Clerk Villa e Manager .
e ///M
Y2
Richard Calbi, Jr. 7
Director of Ridgewood Water
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WITNESS:

M\/@’)m,\ﬁx_/

%d "o qomocx-o
A ominisyeetioe ﬂcﬁbi@r‘\“ﬁ(ﬂ“

W) \aac Wnncact'ﬁ offca

xj/wz‘ / 7>"#4—<{,/#

Robert G, Rooney
Chief Financial Officer

.f,/.‘z:’ /me 2/ 24 /2
Christophel J.: Rus shauser

.Dnrector of Public Workst illage Engineer

StephenP Sanzan ( ,J
Treasurer
UNITED P UBLIC SERVICE

EMPLOYEES

Kevin E. Boyle Ir.
President

J am@a.nga[e
Union’ Representative

=
@oﬁ De YaKosa
Chief Shop Steward l

Jo’e Bc;bbrtt

Sanitation/Recycling

N / A- Movedd: H)&,wr VISINS (/. 10F7
Dame] Labita.
Ridgewood Water

% p(lw VV{C@M@( s

Declan Madden
Parles/Shade Tree
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A A
Bl]l m&kley T
er Polluti ;

\JJ’ LRga LAY
Vincent Edwards Y%
Streets

y/rm P@Mj

;éremy Perru
Traffic & Sigral
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BLUE COLLAR SALARY RANGES —2020 (HIRED PRIOR TO.

- 11/172013)
SCHEDULE A

] STEP | STEP | STEP T T ] .

Tifle DATES 1A iB ic Step1 | Stop2- | Stap3 | Stepd Steps. | Steps. | Step? | Steps
Street Service. |
Heavy.Equipment’ ;

Operator | 61,576 | 82,439 | 63,181 | $63,823 | 566,543 S68,163 | 571,784 | $74.404 | '$77,024 |.$79.645 | $82:265

SevieiRepairer2 | 11 | 61.576 | e2.a39° 83,181 | $83:923 | 556,643 | 369,163 | 571784 | S74.404 | $77.024 $79,845. | 582,286

| Equip-Operator
Slreéls-&-&ewt'r' i 58,820.) 38,525 60,267 | §61,008 $63,505 | $66.000 $68,496 | .$70,992 -$73.488 |..$75,984 | §78,480

Sewér Repalrer 2 i 58.620 | 59,525°| 80,267 | 61,008 | 563,505 | $66.000 | $65.456 570992 | 573,288 | $75084 | 578,480

1 Trutk Driver 11 57,906 | 68,822-| 59,564 | 560,308 | §62,806 |- $65,508 | $68,105 570,705 | §73.305 |.$75,405 | 578,504
Laborer { 11| 50,882 | 50.954 | 51,606 | $52,438'| 552,006 | 554765 | 66,815 | 558,874 | sa0.05¢ | Sa2.m $36.854.

_Road Repairér 1 14 |-54.401 | 55360 | 58111 | $56,853 | 559,426, $62,000 | $64,573 | $67.145 | $88.719 $72;263 | 574.865"

Laborer BT N $16.25. | $17:05. |.517.85 | $18.28:| si9.08 | $10.88 $20.68 | $21.48 | $72.78 | 503.08 | ‘$24.83

Parking & Trafic.
Sr. Signal Syslem’

Repairer 11| 65396 | 66,202 |.66.044 | $67.686° | 570215 | $72.044 875,573 | $78.202 | 580.831 | 583,450 |.588,088
“Systems ] A . _ . . ]
Technician 1 1M 61,577 | 82439 | 63,181 | $63,923 | 366,543 | 569,163 S71.784 | $74,404 | $27.034 | 576,645 | 882 255
8n. Traffic

Maintenance e .y [ . . W
.Worker | 61,677 | 62,499 | 63,181 | $63,023 | $6b.543 | S8 163 | $71.784 $74.404 | $77.024 | $79.645 | s82'085
Meter Workeer 1 11| 69,114 | 60,012 | 86,754 -861;496"| $64.155 | $66,815 | $60.474 | §75.184 | 574793 | 577453 '$80,113
Tratic

Maintenance . . . . - L . K 1 . .
Worker i1 55,808 | 58,756 57,408 .| $58,240 $60.820 | $83,000. | 365380 67,760 | $70,140 | 572,520 574,900
Electrician ;
Stipend 1l _8§5.282
-Laborer1 i 50,884 | 52,002 | 52.744 | $53.486 | 555,306 | $57.308. §56.218 | $81,125 | $83.035 | 564,945 | 566.854
_Carpenter |11 | 64,475 | 65;234 | 66,035 | $66,778 | 569,003 | 571,096 $73450 | $75674 | $77,698 | $80.927 | $62.347 |
Malhtenance N . 5 - 5 . ; it . ;
Repairer At ) 84475 | 85204 | 86,038 | 586,778 | $80.002:(.871:228 $73.450°| §75,674 | 577808 | $80:122 | $62,347
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BLUE COLLAR SALARY RANGES —2020 (HIRED PRIOR TO

11/1/2013)
SCHEDULE A
. ... |STEP | STEP | STEP [ =~ . ;
Title DATES 1A 1B 1C Step1 | Step2 Stop3 | Step 4 Step5 | Step6. | Step7 Step 3
tral Gara s -
‘Senior Mechanic in 66,686 |.'69.323 | 70.065 | $70,807 | 573.526.| $75.245. $768.964 | $81,683 | $84,402 |-$87,121 | $89,840
Mechanic - ”m 54751 | 85,565 | 66,307 | 567,049 | $69.758 572.467. $75,177 | §77,885 | $80.595 $83,304 | 586,013
tar Pollytis
‘Confrol "~
Lab Tech./St. Sewer N . B . e
Plant Op 11 87,202 | 67,982 | 68,724 | $69466 | 572,402 | $75.330 §78,275 | §81,212 $B4,|”i_49 $67.085 | $00,022:
Sr. Sewer Plant
Op/Rep "~ 11 85831 | 86113 | 67.113 | $6B.113. | $74.208 | $74.483 | s77.668 | s80:853 | $84,038 .$87:222 | $90.407
Sewer Pt Op/Sevwer ] . ] . ) ] - - L ) ]
Pit:Rep 11 61,577 | 62,430 |.B3.161 $63,923 | $66.543 | §60.163 | 571 764 ; $74.404 | $77,024. | 70,645 | 582,265
Sewer Plant ; ’
Operator” alal 55,526 | 56,478 | 57,220 | $57,962 | $60,893.| 563,624 | 566.755 | $a5.688 $72,618 | $75:549 | %7g.480
Laborer 1 i 60,984 | 52,002 | 52,744 | $53,486 | 555,396 557,306 | $50.216 | $61.125 | $63.035 | $64.945 $688,854 .'
Sewer Plant OpiL'ab
|_Tech /3 83,922 |'84,453 |-85:195 | $85.937 '| $86.205 | $90.474 $92,742 | $85,011 | $97.279 |- $99,548 | $101,816
Sewer Plant Op..PIT. 1/ 516,25 | $17.05 [ $17.85 | §18.28 | $1008 | S$10.88 | $20.68 | $51.48 | $3558 32308 | 52483 |
'-P";_u ey
| Milntenance.
Sf., Building . ) .
Maintenance Worker i .-68.333 | 59,195 | 59,937 | $60,679 |.562,708 | $64,732 $66,759 | 568,785 570.812_ $72,636 | $74,885
| Building . . g - . N ;
Maintenance Worker 11 . 46,583 | 47,508 | 48.340 | ‘s49.082 | $5 1,738 | $54.395 | $57,051. | $59,707 | $62:984 | $65,020 $67.676
Laborer PIT i $16.01 { $16:31 -51?,61. $18.01 | 51881 | $1961 | $2041 | $21.21 | $22.01° $22.81 . $24.56 |
Bullding Sewvice. ) . )
Worker 11 43,033 |. 44,120 | 44,862 | $45804 | $47.012 | $50.220 | $52 528 §54,836°| £57,144 | 850452 | $61,7680
Parks Departmant
Tree Malnlenance ) ] . . ' .
| Workar 2 i 62.267 | 62,970 | 83.713 |.5c4,454 586,418 | 586,381 | $70,345 | $75 308 $74,272 | $78.236.| §78,199
Heavy Equipment
| Opsratar 1l 4 $16.95.| $17.05 | §17.85 $18.01 | $18.81 | '$19.61 | $20.41 | '$21:21 $22.01.| $22.81 | $24.58
Maintenance Worker . . .. ; . R ; .
2, Grounds 111 58,225 | 59,088 | 59.830 $60,572 | $83.359 | $68.146 $68.032: | ST'I—._-?‘[B- 574;603,_ $77.203 | €8B0.079
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BLUE COLLAR SALARY RANGES — 2020 (HIRED PRIOR TO

11/1/2013)
SCHEDULE A.
] . | STEP | STEP [ STEP . : L .
Title DATES: 1A 1B ic. Stepd | Step2 | Step's ~Step'd- | Bteps | Bieps Step 7 Step g
ar rtment ) ) i

Maintenance Worker- . . . : s
-1, Grounds ilil 50438 | 51417 52,150 | $52,801° $55,280 | $57.680 560,039 | $62,418 _-56’4,795 867477 $89.557
_ Laborer 1 i 50,224 |- 50,173 | 50,915 | $51.657- 852,690 | $54.861 | $57.032 | $59,203 $61.374 ) 863,545 | 506,854
Laborar PIT il $16.25 | .§17.05. | 317.85 $18.01°| Si8.81| 31081 $2041 | $21.21 | $22.00 | s2281 -$24.56
Laborer 1 PT .
Seasgonal 1M $9.47 | 51087 | $12.35° $14.56 $16:38.| $16.16 $1696 | 817.76 | $18.56 $19.36 £21.82"
Tree Maintenance ] . . . ; . N :
Worker-3 Ll 64,621 | ‘65.390 |.66.132°(. $86,874 | $68:780 $72,663 | $75,558 | $78,452 _$B1.3117 "'$B4.241 1 B?, 136
-Eg_r._ﬁ@ent Operator bl 57,753 58623 |'69;365 | 860,107 | S62.732 $65.356 | $67.981 | $70.806 $73.231 |-575.855 | .&78:4B0
Solid Wasts- v
‘Truck Driver mn ‘55,982 | 56,362 | 57,382, '$58,362° | 561,239 | $64.117 . 566,864 SGB_.B?j 572_.749 $75628 | $78,503 |
Laborer 1 iH '63,507 [.54,528 65.271 | $56.013° | $58:706 | 861 400 | $64,003 | 566,766 $68.476 | $72,173 | 574 868
Laborer 1 PiT M | 51071 | $11.62 | $12.82 $44.07 $14.00 314.80 | $1569 | $18.49 | $17.20. | $18.00 $23.12
Vater Litil
Sr.. Water Meter . . : ; G . o
Repairer- 11 63,794 |.64,574 | 65,316 | $6 5,058. | £68,909-| $71.760 $74.610 | $77.461 | $80.312 583163 | 385013
Waler Regafrer 2 11 56,898 | 58,200 58,042 | $59,684 $62.369 | $65.054. | $67.730 $70.425 | 873,110 $75.795 ! $78,480
Water Meter ] ' . - o . , .
Repairer 1. 14 57.758 | 68,627 | 50,360 | $60.144 $82,735 | $65359. | $67,083 | $70,608 $73,237 | §75857 | §78,480
Waler Treaiment * ; ]
Plan!,Op. 11 57,768 | 58827 59,368 60,111 |.562.735 -$65.359. | 867,983 | $70.608 $73,232' | §75.856 M
Sr, Water Treatment ] . . Ty R - e
Plant Op. in 60,748 | 81573 | 62.315 $63,057 | $66,185 | 868317 $72,440 | 575,568 | $78:a05 $81,823 | %B4.950 1
Lab Tech./Sr. . . o
Treatment Pit Op. B ulal 66200 | 88,955 | :A7.607 $68,439 | $71,522 | $74.606. 877.689 | £80,772 | $83.855 $86,930 | $90.022
Pumiping’ Stalion . . L o ; e 3
Atlendant il 54.984. | '55,895 58,637 | $57,379 | $50:857 862,386 | '$64.689 | $87,392.| $50.806' $72.399 | $74.902
Meter Worker 1 14 54,984 | 55.885 | 56,637 '$57,379 | 559,882 | 862388 $64.889 [-367,382 | $69.896 $72,399 | 574,802
Watar Repalrer - 1A 54,984 | 55.895 | 66,637 | $67.379 | 559,882 $62.386. | ‘564,880 | $67.302 | S69.805 $72,358 $74,802 |
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BLUE COLLAR SALARY RANGES -2

020 (HIRED PRIOR TO

11/1/2013)
SCHEDULE A.
STEF | STEF [ STEF , ) _
Title DATES. | 1A B 1c Stop1_{ Step2 | Steps’ Stopd | Steps | siens Stop? | Bteps
Water Utility ; i
| ‘Laborer 1 14 | 50,231 |:51,212 | 61,054 $52,606 | $54.710" | 556,741 | 358 764 .$60,787 | $62.800 | $a4832 | $56.854
Water Meter w4 | ) P o . T NN
| Inspecior 1 63.794 | 65315 | 66,058 | $b4.753 $67,799 | $70,835 | s¥a 570 | $75.908 $79.042 | 882078 | $85,013
Sr. Waler Treatment | 771/2008- ' .
Pit Op.iRep. 43, 84,858 | ‘65:622 | 66,354 $67,106 | $70,435-| $73.754 | 577,002 $80:421 | '$83,750 | $67.070 | 90,407
Laborer1 P/T 1M $10.87 | s11.62 512.82. | $14.09°| s1489 | si5.88 $18.49 | $17.20 | $18.00 | siamn| $2373
’Labqrgr-1 PT ] . . ;
Seasonal 11 $0.42 | $10.67 | $1235' | $14.78'| sis.58 $16.38.] $17:18 | $17:08 | s18.78 | ‘s1gsm 52182
| Recycling : ‘ : : :
Laborer 1 11 53,597 | 54,629 | 55971 556,013 | $56.706 | $61,400 | $64.003 S66.788. | 869.470 | §72173 | 574,858
Laborér 1 P/T 17 $10.87 | $11.62 | 512682 | 5i4.08 $14:88 | $15:65 | Si6.49 | s17.28 $16.08 | 51888 | s23.13
Yardwacte.
Recycling ; .
Laborer 1 P/T ‘11 518.86 | $18.67 | 1917 | $16.85 | 32677 52087 | SAA7 | $21.67 | 52517 | 53987 .524.68
Truick Driver 11 55.982 | 56,878 | 57,620 | $58.352 $67:239 | $64.116 | 566,593 | 560,871 $72,748' | '$75,625 | $78.502
ies
§ran| G 4 .
Laborer 1 n 32,815 | 34 054 | 34,796 | 535538 -$38.487 | $41.435 | 544.304 $47{332 | $50,281. | $53.230 $56,178
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BLUE COLLAR SALARY RANGES —2021 (HIRED PRIOR TO 11/1/2013)

SCHEDULE B
STEP [ STEP | SIiER ] _ ,
Title ! DATES 1A iB ic Stop 1. -Step 2 Step 3 Step 4 Sbo"g 5 :She'_n 6 Step 7 Step's
[Heavy Equipment | _ g o 2n | e cs
Operator- 11 ‘82,535.| 63398 64,140 564,882 | $67.541 $70,201 | .573:360 $75,620 | $78,180 $80.830 | $83,4599
| Sewer RIEQBII'BI-Z i 62,535 83,308 64.140 $64,882 | $67,541 $70,201 | $72.860- §75,520 | $78.180. 580,839 | $B3,489

Equip. Opgratar . : § ] i . s . .
Strests. & Sewer’ 11 59,535 '] 60440 61,182 $61,924 564,457 .36_5.991 §60,524 |.§72:057 ", $74,691 | 877154 $78,857

Seéwer Repaifer 2 i1} 59,635 | 80,440 | 61482 | 61,924 564,457 | 268,084 580,524 | $72.057 | 574,591 $77.124 | 3709657

Truck Driver, Al | 58811 | 59727 | so.469 | 55'1,21'1'. $63.850 | 868,480 | $66,127 | 571785 874,405 | $77.043 | sro.682
Lsbarer 1 11 62833 |-62,805 | 53,547 |, $54,289 | $52.606 | 554,634 _sss.sra -$58,511 | 560448 saz;sar_. $67,857
Road Repalrer 1 14 55254.1 86,222 | 56:96¢ | $57,708 | $60.318 | ss2.930 .565;542 $68:154 | $70.765 | $73.377 | $75.088
Laborér P/T il $18.25 { $17.05 51?:55-‘._ 819 s19.d5 | 520045 | s$ppies 521,75 szzs'sr $23.35.| $25.10.

:Parking & Trafiic
- §r. Signal Syslem’

Repalrer - 1M 66,412 | 67.218 | 67.060 -s:eu,-mz‘. $71.370 | s7a,038 | s76.707 £79,376 ) 862043 | 84,711 | s87.350
Systems -_ ; : P
Techhiciari 1 111 62.536 | 63,308 | 84,140 64,882 | $67.641-| $70.201 | ‘S73,860 |-s75.500 | s78 180 | $80,839°| 883409
Sr. Traffic

Mainténance . i . T N ; " - L.
‘Worker _ 11 62,536 | 53,308 | 64,140 | seagE2” S67:841 | $70.201 | $72:860 | $75,520 '$78,180 | '$80.839 | §43,499.
Meter Worker 1 11 60,037 | 60.935 | 61.677 | 582419 | se5.118 $67:817 | $70.617 ).573,218 | 75,915 | 576,815 501,814
Traffic

"Maintenance ) ) _ ] ) . ] ) N
Worker® . lal 56,681 | 57.820 | 583371 | $55.143 | sa1.500 $63.044 | 568,360 | $88.776 | s71.402 | 's7awns \$76.024-
Eleciician '
| .Stipend L f4| : S5.361
Laborer:1 A1 61,767 | 53,805 | 5347 ‘584,289 | 556228 $58,166' $60.104 | $62,042 | 563,981 865,910 | s57.857
Carpenter. 141 65477 | 66,296 | 87,038 | $er.7a0 570,037 | $72.295 | $74,557 | 576,805 870,087 | $8%,324 | sa3082”
Mainlenance . e . vy o ] . 3 ) :

| Repalrer 11 65477 | 68,206 | 67,038.] "$67780 $7G,037 | $72.205 | $74.552 | 576,808 | 76,087 $81;324 | -583:587.
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BLUE COLLAR SALARY RANGES -2021 (HIRED PRIOR TO 11/1/2013)

SCHEDULE B
STEP | BTEP [ STEP ] . ] ]

Title DATES 1A 1B 1c Step 1 Step2 | Step3 | Step 4 Step5 | Step6 | Step7 | Steps
| Central'Garage
Senlor Mechanic AN 169628 | 70386 | 71428 | 74,870 | 574,678 | 577,280 | so0.120. 62,000 | $85.665 | s$BB.428 | 61188
Hechanic 11 85757 | 8571 | ©&7313 $68,055 | $70.805 | $74.555 376,304 |'570,054. | s81;804° | sp4,554. §67,304
Watér Pollution
|_Control
Lab Tech./Sr, . ] . i
Sewer Plant Op i} 68,243, 69023 | 68.765 | $70,507 | 573.468 576,469 | 78,442 | 582,430 |-585.411 488,391 | $91,372
Sr. Sewer Plant T ' )
OpRep n B6,853.) 67,135 | 68135 | $69,135 872367 | §75600 |. £78,833 | $82,085: | $85.208 | 588,531 $91.764
Sewer Al . o _ . e o | | NS s 3
Op/Sewer Pit Rep’ i 62.536 | 63.398.| 84,140 564,882 | $67,641 | 870,201 | S72.880 875,520 $78,180 | $80,839 | $83.460
Sewer Piant :
|_Operatdr 11 56,395, | 67,347°| s5B.089 568,831 ). $61:806 | 554,781 -567,758. | 870,732 | s73.707 | sveenn. 578,857,
Laborer 1 1] 51.787 | 52.805.| 53,547 | ssa28p | s56:028 $58,168 |-$60,104:| $62.047-| 563,081 $65.81p | $67,857
Sewer Plant ] . .
Op/Lab Tech M3 '85211 | 85742 | 86484 | 87,226 589,528 | $91,831 | $94.134 | $66.435- | 598739 $101,041 | 5103,343
Sewer Plant Op: B v i ! . ; . s N
PIT 14 '$16.25 | $17.05 $17.85 819 | $18.35 | $20.15 | $20.95'| -$21.75 | 84255 $23.35| '$5.9¢
Prope:
Maintenance
Sr.. Building'
Maintenancé . : . . N L o .
Worker 1l 60:167-] 61,020.| ®1,771 | $52.513 | s84.498 566,363 |. $68.288 | $70,213 | 672138 | s74.063 $76,088
| Building
Mainfehance. .
Worker 1 | 48047 | 49082.] 40824 | ss0s5es $53,155 | $55,745 | $58,334. | 950,823 | s63.613° $86,102 | sAE Bt
LaborerP/T. N $16.01 | $1681 | $17.61 $19 | $10.33 | $2015 | 52085 | s2175 | s0255 82335 | sis.10
Bullding Service ‘ L.
Worker . an 44,412 | 45490 | 48:241 | 46,983 | s49:90a 551,489 | $53.743- | $55,956. | S58,200 | $8p 43 882,666
Barks,
Bepart
Tree Malntensnce ) . ; iy . , : - A
Warkery 11 62,037 | 63,018 | 53,758 | s54,500 | 556:800 559,100 | $61,400° | $63,700 | $68,000° $88,300 | $70.600
Tres Maintefiance . ) . ) . ) . . . . '
Worker 2 14, B4.318 | 65.024 | ‘65783 | 865,505 | $58.243 | 570182 $72,020 | $73.858 | 75,696 | $77.534 | s79.372
Heavy Equipment . s - : G b o ; :
| Operator 1 84,318 | 85,021 | 65,753 | $68.505 $66,343 | 570,182 | $72,020 | -$73.85% | $75.656 $77.834 | srddrz
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BLUE COLLAR SALARY RANGES - 2021 (HIRED PRIOR TO 11/1/2013)

SCHEDULE B
- [ 5TEF |5 TSR _ ‘ )
Tilla - - DATES' | 1A 1B. 1€ Step 1 Step2 | Step3 | Steps Step5 | Step6 | Step7 Step's
arks : i
Maintenance
Worker 2; )
Groinds . i 60.056 | 60.919.| 61;861 | 2,403 $66,100 |-867,797 | §70494. | $73.180 | $75.887 578,584 | $81.281
Maintenance”
Worker 1, ) i . . - 2
Grounds 11 62037 | 53,016 | 53,758 | $54.500 $56.800 | 559100 | $61,400 | 563,700 $66,000 | 568,300 | ‘70,600
Laborér+ 171 52,850.| 52,799 53.541 $54,283 | $52:800 $54,629 $50,588- | $58.508" $80,447 362 388 '$67,857
Laborer PIT 1 $16.25 | $17.05 | '$17.85 | $19 | $10.35 | $2046 { s20.95 | $21'75 $22.65 | $2335 | -595:10
Laborer 1 BT ] _ N - . K — - .
Seasonal 11 $8.47 | $10.67 | 31235 $15 ] $15.80 | $1660 | s17.40 $16.20 | $19.00 $19.80 |  $271.82
Tree Malnlenance . . .. ] : .
Worker 3. 171 B0/643 | 67,412 | 68,154 | s58.896 | 571,688 $74.481 | $77.273" | $60.085 | $82.:858 | 85660 |. $88.443
Edquiprent
Operatar- A 1.50.570 | 60,440 | 61.182 861,924 | 564,457 | 566,891 | 359,624’ $72057- $74,591. | $77.124'| 70,857
Solld Wasta
Truck Driver N 67.746 | 68,128 | 58,126 | s$a0,i28 $62,820 | 585,713 | $68.507 | $71.200 | $74.084 $76.887 | 579,681
' Laborer BIAN 65200 | 56.222-| s5084 | 557308 80,318 | 362,030 | 65545 |.Sa5154. 870,785, srs,énr 875,080
Laborei 1 P/T i $10.71 | $11.62-| $i2.82 514 | $1408 | 's1489 | 5i5.60'| si648 | s17.90 818.08 | s23.12
| Water Uity
Sr. Water Meter . i . B . ) e N
Repairer il 85791 | 66,671 | 67,313 $68,055 | 570,805 | $79.655 | 576,304 | $7b,054 $81,804 | 84,554 | 07,304
Water Repairer 2 101 56.700 | 60.004 | -60,748 |. $51,488 | seq0a3 S66,679 | $68,276° | 571,870 | 574,486 | $77.062 §78,657
Water Metar . i ) . X ) ) ]
Repairer 1 1 50.575 | 60.444 | 61,486 |  $61,928 | $64.451. $66,904 | '$65,526° | £72,058.] 574 502. $77.125 | $78.857
Water Trealment B ; L
Plant Op. il 99676, 60444 | 81.186 | 561,028 | $B4.481 566,993 | $60,526.] $72,050 | 874,602 | $77.124 §70,557
[Sr Water '
Treatment Plant B . . .. L. GE_ L . 5 & 3 o A
Op. 11 62654 | 63,479-| 64221 | $64,863 | 588,000 | '$71.038 S74.075'| §77.113 | §80:150. | $83.987 | ‘sp.in5
Lab Tezh./Sr, i
Tréatment Pit Op. 1M ©8;277) 60.023 | ©0,765 |. $70,507 .| $73.488 5761469 | 578.440 | $82430°| 585411 | sa@ 391 $01.372
Pumpinp Station < - . N N s ..
Attendant 1M S6.718 | 57,620 | 58:371 |  $59.113 | s61.528 $83i845 | -$e6,381 saa.-mj 871,194 | 573610 | §76,006 |
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BLUE COLLAR SALARY RANGES —2021 (HIRED PRIOR TO 11/1/2013)

SCHEDULE B
STEP | STEP | STEF ] . .

Title DATES 1A ‘4B ic Step1 | Stop2 | Step's’| siepd | Steps | Stps Step7| Step 8.
| Water Uity :
Metér Worker 1 i 56.718 |.57.628 | 6B.371 | -$59,113 | 851,520 | s63.045 | sa6.367 $68.777 | 871,184 | $73810 | $76.028
Walér Repairer 11 5678 | 57,620 | 58,871 $59.113 | 561,520, | $63,045 | ses381 | 568,777 571,194 | -$72,610 | -§76,026
. Laborer 1 i1 51824 |'62.805 | 63,547 | §54,289 | s56.220 | 556.166 560,104, | 962.042 | 563,081 | $65919 | 567,857
Water Meter .. w - = . ] e s . ..
Jrispector - 171 63794 | 85,316 | 86,058, | 868055 | $70.805. | $73.555 | s76.304 $79.054 | ‘61,804 | s84.554 $87.304.
Sr. Water g
Treatment Pit A1/2008- i . L ) , .
.Dp./Rep. 43. .| 66,887 | 67,651 | 68,303 $69,135 | 572,367 | $75.600 | $78,833 | $82,065 | 585,208 | sE8531 ‘5B1;764
Laborer 1_PIT 1M $1087 | st1.62 | $12.82.. $14 | 51494 | $1574 | s16:54 | $17.34 | 1844 | $18.94 | $23.13
Laborer 1:PT . ) L T
‘Seasonal i $0.42 | 81067 | s12:35 $18 | 516003 | $16.83 | $17.63 | 818.43 | s1o2a | szoni| ‘saner
Recycllng
Laborer 1 111 55200 | 58,222 | 56954 | $57.706 | 560,318 '$62,930 | $685,542- | $88,154 | 570,786 $73.377 | _Srsio8n
Laborer1 PIT 1 §10.87 | $11.82 | .s1z.82 $1448 | s14:04 | 81574 | s16.54 | 547.34 | s18.14 | sis.04 '$23.13
| Recvcling
Laborer 1 PIT 11 ) $1885 | $18.67 | 's19.17 $17.36 | $20.i7 | 82067 | s2i.97-| s21.87 | s22.49 $2267 | -$24:69
Truck Driver n 57,746.] 58842 | 59384 | $50,126 | 882,690 | s85.713 | s68.506° S74,300. | 874,093.] $7e,888 | s7a580 |
Clean
Commupitles
LGrant :
Laborer 1 A ‘33,889 ) 35128-] 35870 | $36:612 | 539,627 | $42.443 :$453509, | $48,274 | $51.190- | $54.105 | '$57,031
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- BLUE COLLAR SALARY RANGES - 3022 (HIRED PRIOR TO 11/1/2013)

SCHEDULE C
-8TEF [ SYEP | STEP

Titte | DATES 1A | 4B 4c Step1 | Step2 | Step3 | Stepa | stens Stop& | Stop7 | steps
— -
Heavy Equipment L . ) 5 - s - S -
Operator 1M 63.670 | 64.533 | &5.275 $66,017 | $68,723 871,479 | 574,135 | $76.842 $70,548 | $B2.254 584,980 |
Sewer Repairer2’ 17 63,670 | 64533 | 65275 $66,017 | $68,723 | $71,429 | 574,135 $76,942 | $79.548 | $2.25 | $84.080
.quip.Opgri_atur' . L . e :
Streets & Seiver U1 ) 60619 | 61,624 | 62265 | se3i008 $85.585 | $68.163 | §70.741 $73.318 | $75.805 | 574,413 | s61,051
SewerRepalver2. | 11 | 6u619. | 61,524 | 62,266 | sezons, $65.585 | 588,163 | s70,;741 | §74.318 575,896 | s78.473 | 387,051
Truak Drivér 11 50.882 | e0i7od | sis40 | 36 282 | $64.867' | s67.652. 870,337 | 73,022 | 575707 | $70.30i $81,076
Laborer 4 1M 53783 | 53755 | 54497 $55,239 | $52.606 | 554,668 | $58,840 | 558,813 "$60.685 | $62.557 | 560,045
"Ri:aunegairer! ' in 56,264 | 572097 52,874 |  $58,716 | 561:374 | 564,031 | s66.680 £69.346 | $72.004 | S74.661 | 577 319
Laborer P/T 11 $16.26 | $17.05 | s17.85 $19 | $18.67 | $2047 | s21.97 | so207 | sooay $23.67 | 52547
Parking & Traffie
Sr. Slgnal-System ] B - . L s .. i
Repairer’ 1M 67614: | 66,420 | @9.182. '$68,804 | $72.619-| $75:334 | 57a.040. 560,764 | $83.470 | $86,194 | $88,000
Systems.
. Technician 1 an B3871 | 64533 | 85275 | s66,017 | sea72a $71429°| $74.135 | $76,842 | $70.548 | s82.254. 584,960
Sr; Traffic
Maintehance , . . B i . , :
Worker 11 B3.671 | 64.533 | 85275 | 566,017 | 65723 $71.429 | $74235 | $78.845 $79,546 | $A2.954 | 584050
Meter Worker 1 144 61,129 | 62.027 | 62,788 $63,511 |'$86,257 | $68,004 | 571751 | 74,497 §77.244 | $78.901 | sap 737
Trafiic.-
Maintefiance: .
Worker 11 57,715 | 58.663 59.405' | -$60,147 | $82,605, $65,063" | $67.622 | ssg980 $72.438 | $74,808 §77,354.
Elecirican |
Stipend 1 : 85455
Laborer 4 1/ 52737 | 53755 | 54407 1855239 | $57.511 | $59.184 -$61.156. | $63.128°| se5.100.| sa7.d73 $69.045-
Catpéntei 1 86,683 | 67,482 | ba 224 $68,966 | 571,263 | $73.560 875567 | $78.154 | s60.459 $82.748 | $85,044
Malriteriance ) . . . . . ;
Repairer i 60,663 | 67.482 | 6B.224 | s5B.068 371,263 |'$73.560°) 575,857 | s78:154 $80.451 | "$82,748 | $85.044
Central Garage 1]
Senlor Mectianic i |'70685 | 71643 | 72385 | $73,027 575,035 | 76,744 | $81,553 | s#4,380. $87,188 | s89,978 | 502784
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BLUE COLLAR SALARY RANGES — 2022 (HIRED PRIOR. TO 117/1/2013)
SCHEDULE C
-8TEP [ STEP | STEP ;
Title' DATES 1A iB 1C Step 1 Stép3 | Stépd | Steps Sfep 6 Step7 | Step8

L‘.‘g' ntril Garaga .
Mechania™ 11 86,648 | 67.762'| 68504 | $50,246 572,044 | $74.842 | 577,640 | s80.438 $83,236 | $86.034 | $B8;831
Water Pollulion
Contral
Lab Tech./Sr. ]
Sewer Plant-Op i .69:477 | 70957 70,999 $71,741 377,807 | $80,840 .$83,673 $86.905 | $89,938 $92.871
Sr. Sewe( Plant
-Op/Rep alg) BB,062 | .68,394 | 69,344 $70,344: $76.:923 | $80,212 | §83:502 | $86.791 300,080 | $93,389
Sewer'Plt 1. ; L - . .
Op/Sewar Pit Re 171 B3671 | 64,533 35.275 866,017 $71,428- | 574,135 876,842 $79,648 | 582254 $84,960
Sewer Plant '
DOperator. ”n 67,424 | "58.376 58,118 $59,860 $65.9156 | $68.042 | £71,060 $74.007 | s$78:024. . $81,051
Laborer 1 1A 62737 | '53.755 | 54 407 $55,239 $59,1684 | $61,156 | $63,428 | $65.160 | s67:073 $60.045
Sewer Plant ’
Opilab Tech 1/3 88,738 | -67,269 | ms.011 $88,753 563,438 | $85.781 | $98,124 | $100:488 | B | e
Sewer Rlant Op.. . . ! L . i e
PT 2 i $16:25 | 517,05 | $17:85 $18 $2047 | s2127 | s$20.07 $22.87 | $23.67 | $25.42
Eroperty.
| Maintenance
Sr. Building”
Maintenance - ) ) L
Worker . 81,2871 | 62123 62,865 $63,607 $87,525 §89 463 | $71,443 '573,'4011 $75:350 | $77-318
"Biilding-
Maintenance _
Worker 1M 48,932 | ‘49,957 50.709 $51i451 $56,720 | 858,355 $61.889 | .$64.624 | $67.259 . $69,663
Labarer-P/T 111 $16.01° | $16.81 $17.61 $19 52047 $24.27 | 52207, 522.87 $23.67 | $25.42
Building Serice _ _ —
Worker 11 45234 | ‘48,321 47,063 $47.805 $62,370-| $54,653 | $56,635 $5p,218 | s81,501. $83,783
Parks
Deparrhent
Tree Maintenance 1 ] . ] . . .
Worker 1 a1 52.99{_!- 53,0868 54 711, $55453 860,134 | $62.474 | $64.815 $67.155 | $69.495 §71.835-
Treé Maintenance _
Worker 2 11 65482 | 65,185 66,027 $67,689 “|-$71,410 $73,280 | $76,160. 877,021 | $78.891 | 60,784
Heayy Equipment . o B . ) I . 1. ;

rator i’ 85482 | 68,785 66,827 .SE?.GEB 371410 | §73,280 | $75.150 $77.021. | $78,801 $80,781
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BLUE COLLAR SALARY RANGES — 2022 (HIRED PRIOR TO 11/1/201 3)

SCHEDULE C
] STEP | STEP | STEP . ‘ :

] Title DATER 1A 1B ic Stepd | Step? | Step3 | Step4. Ste5 | Step6 | Stop7 | Steps
" Parks v i

ar t
Maintenance
Worker 2, ) ) . . ) )
Grounds. hfal 61,148 | 82011 | 62753 $63,495 | $66.239 | $68.983 | $79,727 | s74.471 §77.215 | §70.950 | 582,703
Maintenance
Worker 1,
| ‘Grounds 11 52600 | 53,068 | 54711 | $55453 | 357704 $60134 | $82,474 | $64.815 | .$67.155 | $69.495 $71,835
. Laborer1 -1 53800 | 63,740 | 54483 $55,233 | $52,650 | 554,663 | $56.636 | 855.410 | $60.583 | $82 556. | $89.045
Laborer PIT A $1625 | .8i7.05 | sir.as $10 | $10067 | $2047 | $21.97 | $2207 | s2287 | o567 $25.42
Laborer1 PT : o , . i .,
Seasonal 1 $8.47 | $10.67 | $1235 $16 ) $16.06 | $16.88 | '517.56 | $1845 | 1926 | $20.08 $21.82 |
Tree Malntenance-
. Workar 3 1 67.848 | 88:617 | 60,350 | $70;101-| §72,043 | $75.784 $78,625 | $81.467 | 384308 | 587,149 | $89.691
Equipment . o . . . . : T
Cperator 11 80854 | 61,624 | 62266 | ' $63,008 | $65.585 $66,163 | 70,741 | 's73.318 | .¢75.808 78,475 | $81.051
Truck Driver il 56.708 | 50178 | 60,178 | $61,478. | $84.021 | 566,863 $69.705 | §72548 | $75.390 | s78,233 | 881,075
Laborer:1 in__| s6:300. 67,232 | 767 |. $s8,716 561,374 | $64,031 | s66,680 | s59:346 | s72.004 s74.661 | s77.819
Laborerd P ) §10.71 | $11.62 | 351282 §$14 | $14.09.| $14:89 | $1569. $1640] 81790 | stso0]| s2342
Water Lititity
"8r. Water Meter . .. < . . ] .
_Repsiirar a il B8.962 | 67,762 | 68504 | $69,246 | $72.044 | §74 842 $77.640 | $80.438 | $83,236 | $86,034 | $68,631
Wateér Repairer 2 an 56776 | 51.080 | 61,822 | -$62,564 | §65,205 | $57,845 | 70487 $73,128 | 575769 | $78.410 | 881,051
Water Malar N ] . . 1 e
‘Repairer 1 14 60659 | 61.528 | 62.970 | $63,012 | $65680 $68.166 | 870.743 | 873,320 | s$75.807 $78.475 | $81:051
WWater Treatment '
Blant Op. 11 £0658.| 61526 | 62270 | 563,012 | s85560 | 868166 | 870743 | s73.320 $75.887 | $78.474 | 381.051
Sr. Water
Treatment Plant ) L. s g . ] . . . .
Op. 171 83791 | 64,816 | 85358 | g66.100 | 380,160 | s72.28i | $75372 $78462 | $81,553 $84,643 | 587,734
Lab Tegh.isr, _
“Treatment Plt-Op. 1 69511 | 70257 | 70.888- | ‘874,741 | s74;774 | 577807 | ssn.ado | se3eva $88,005 | $80.938. ( $02.671
Pumping Slafian .. . - . N , .
Attendant 1A 57752 | 58,663 | 50,405 | -$60,147 | $62,606 | 65,084 | 67523 $60/08% | $72,440 | s74:808 | 577,858
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BLUE COLLAR'SALARY RANGES ~2022.(HIRED PRIOR TO 11/1

12013)

SCHEDULE €
STEP | STEP | STEP . . . ) . ;
Title DATES. | 1A 1B 4C Step1 | Step2 | Stepd | Stepd | Steps | Steps Step7 | Stepd
abar Utility: _
| Meter Worker 1 i 57.763 | 58,663 | bauns | san147 | se2.605 565.084 | $67.523 | $60,881 | 572.430 $74:508 | $77.358
Water Repalrer AN | 57753 | 58,683 | 50405 | seoda7 $62,606 | $55,064 | 567,523 |'566.981 | s72.430 | $74.008 '$77.356
L.aborar 1 14 52,774 | 53.755. | '54.447 $55,239 | $57,211 | s56184 | 561 186 863,128 | 865100 | s67.071 | s50.045
Water Mater - - N j T
Inspector 1M 63,794 | 65316 | 66058 $89,248. | $72,044 | 574,842 | $77,640 | 580,438 | $83.236. | s86.034 588,831
Sr; Walter.
Frealment Pit 1/112008-
Op./Rep. 43. 68,096 | 68.860.| 89,602 §$70,344 | £73,634 | 576,023 | $80.212 $83,502 | 888,781 | .$o0.080 | 593,368
Laborer 1 PIT in $1087 | s11.62 | si282 $147| §va.08 $1576 | 1856 | 's17.36 $18.16 | 51819 | §23.13
Laborer1 PT - B — . 3 i T T _ .
Seasonal W $9.42 | 51067 | §i2.35 $15 | $16.20 | $17.00 | 's17.89 |. sis69 | 31040 | 2020 $24.82
Recycling
Laborer 1 M 56,300 | 67.232 | &7.874 | $68,716 | $61.374 | $64,031 | s68.680 $69.346 | 572,004 | $74:661 | s77.310
Laborer1 PIT 14 $10.87 |- $11.82 | 31282 $14 ] 1406 | $1576 | 51656 | $17.95 | s18.46 | s1s.08 | $23.1a |.
!’gmwagta
Recycling
Laborer'1 P/T 1n s18:86 | 81867 | §19.47 $18 | $20.17 | s$2067 82117 | 2187 | 3221477 87067 | soden
Truck Driver: i 68796 | 59.694°| 60.438 | 861,178 $84,021 | 568,883 | $69,705 | $72:547 | 575380 | s73.232 581,074
Clean
Commumitiés
‘Grant
Laborer in 94,520 | 35768 | 36:610.| 837,262 §40.218 | 42,186 | 346,152 849,110 | $52:086 | €55.052 | esp.01p
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BLUE COLLAR SALARY RAN GES - 2023 (HIRED PRIO

TO 11/1/2013)

SCHEDULE D.
STEP STE STEP i iy . L

Title DATES 1A 1B AC__| Step1 | Step2 Stip3 | Stopd. | Steps | .Sténs Step7 | Steps

Shryicss - i
Heavy Equipment | o ] . . .
Operator 11 64.890'| 65,853 | 66595.| $67:337 $70,098 | $72,858 | 576618 -$78;378 | 814390 | 's83.890 | $86.650-
Sewer Repairer 2 1/1 64,990 | 85853 | 88,595 $67,337 | 570.088.| $72.858 $75618 | $78.378 | $81.139') $83.699 $86.859"
Equip. Operator . L R : .
Streets. & Sewer 11 ‘61.878 62.784 .| 63,526 | $84,268 $66,807 | 569,526 | $72.155 574,785 | $77.414 | $80.045 | 582672
Sewer Repairer 2 Lil 61:870 | 62784 | 63,626, | 564,268 | 350897 $60,526 | 573455 | s74785 $77414 | 580,043 | 55 672
Tiuck Driver M 81,128 '62_,044 'ez,r'aa §63,528 366,267 $85,005 $71,744 | s74.482 | $77:221 $79,95 | 582,608
Laborer { 171 54888 | 64:860 | 66,602 | 556 344 $52.606' | $54,708 | 56,710 | $58.731 | s60.743 $62,754 | 570,428
Road Repairer 1 M. 57,438 | 58,408 | 50 148: $59;850. | $62601 | 65312 | s68.022 $70.733 | $73.444 | s76,155 | 578,865
Laborer P/T. M. 51625 | $17.05 | $17:85 $19.| 52005 | szoes | sz1e5| sozas | $23.95 | §24.05 | -25:80
| Parking & Traffic
Si. Signal System. G . . j ] . ] . :
Repairer _* in 80,012 | 60:818 | 70560 | é74,302 | s74.071 $76.841 | 879,810 582379 | $85.148 ). s87.91a | s90.687.
’ Systems )
Techniclan 1 1 64.991 | 658653 | 66.695 | $67,337 | s70.08 $72.858.| $75618'| $78.378 | s81,139 __$83,889 | $36,650
Sr. Traffic
Maintenance . y . x5 . .. ; .
Worker 141 84,891 | 85853 | 66,595 | $67,337 870,098 | $72.858-) 575816 | $78.378 | $81.139 $83,809 | 585:650
Meter Worker 4 1 62399 | 83,207 | 64.039 | $64781 | s87 563 $70,384.§ $73,186 | $75,087 | $7e.780 | se1.500 $84,39%
Traffic
fiaintenanca. o . . ‘ . ol P
Worker 1 56.918 | 50,866 | 60,608 | $81,350 | seaess. | s6s 384 868872 | §71,370'| s7asey | $76,394 | 578,607
Elactriclan
- Stipend 171 $5.564
| Laborér{ in 55842 |  s54.860 | 55602 $56,344 | 568,366 | $60.967 | $62.370 | searaai $66.402 | 568414 | 570428
Carpenter ETZ] 68,042 |” 68861 | 69,603 $70,345 | $72.668 | $75031 | s77.374 | s7e917 $82.060 | $84.402 | $a5745
Mainténance . S L - . ; o . AU
-Repalrer 111 68042 | 68861 | 69,603 | 870,445 | $72888 875031 | §77.374 S$79.717.1 882,080 | $84402 | sag.a5
Senior Mechanic i 72,348 | 73.106 | 73.848 $74,590 | $77,45¢ | $80.3%8 $637183 | $86.047 §88.011 | 591775 | 54630
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BLUE COLLAR SALARY RANGES — 2023 (HIRED PRIOR TO 11/1/2013)

SCHEDULE D
STEP [ SIEP | STEP .
Title DATES 1A iB ic Step.4 Step 2: | Stopy’ Step 4 -Step § Step & Step? Sleg B

Ceritral Garage ) . ’

Mechanié. A .68 338 -69:147 | 69.888 0,631 | 573.485 $76.339 |-$79,193 82,046 -$84 500 $B7.754; | $90:808
| Cofitrol

Lab Tech.7sr, _ G 7

‘Sewar Plant Op i 70912 71,692 | 72,434 $73,176 | $75.2689 $78,383 | $B2.455 . 8B5,550 | . 588,643 $81.737 | $94:837-
Sr. Sewer Plant s | oo : S " ; wi
"OEfReg i 69,468 68,751 | 70.751 $71,751 | $75.706 $78:481 | §81,617 $85,172 | 588,527 §91.‘BBZ~ $95,237
Sewer Bl g ; ‘ 1 |
Op/Sewer it Rep 1171 64,091 65853 | 66,6595 $87,337 | s70,008 $72,858 | 575,618 578378 | 581,130 $83,899°| $86,659.
Sewer Plant ) B ] f .. L . F

‘Operator 1 -58.:622 69,674 | 60,316 $61,058 | §84:145 367,233 | 70,321 $73.409 §76497 | 879584 $82,672
Laborer 1 11 53,842 .| 54850 | 55:602 | $66.044 568,356 | $60,367 | $62.379 | $64.301 $86:402.) .$68.414.] $70.425
Sewer Plant: . : . { i ; C

‘OpiLab Tech 13 | BB513 '88,044 | 80,786 | Sob.528 $92.917. | 595,307 ;9?.897 '$100,086 $102:478 -$104;865 '$107,255
Sewer Flani Op. I — T ==

BT n . 816.25 317.05 | $17.85 | s18.28. $10.08.] $10.88 | $20.58 $21.48 .§23.28. .§23.08 | 524,83
Pioperty

Malntenancg

St. ‘Building

Maintenance, .

Worker 1M 62,533 83,395 | 84,137 $64,879 | 566,877 $6B,875. | $70,873 $§72,671 | .$74:868 376,866 | $78.864
Buliding

Mdintenance . . . . ) : ) . X . . :
Workér Al 49081 50,886 |.51.738. $_52‘4BU $55,167. | 557.855 $60,542 $63,220 $85917 | $68.604. $71,291
Labiorer PIT i $18.04 | 1681 $17.61 $18 | 520.06 | $20.85.| s$2165 | 2045 | :$28:25 | $24.05 | §25.80
Bullding Seirvice ] ]
Worker 171 48:180 47,277 |-48,015 | $4B,761 $61.089 .| 553,418 | $55.74¢ $68,074 |. s80402 $62,731 | $65,053

ont

Tree Mainténance . ] ]
Worker 1 171} 54,008 55,078 | 55,820 $56,562 |.$58.650 $61,337 | 863.724 $66,111 $68,490 | $70.885 $73.272
Tree Mairlenarice . . i X . o —
Worker 2 1 66,835 67,638 | 68.280 $69,022 -| $70,930 $72,838 | $74,746 $76,653 | $78.567 $80,469 | $82376
Heavy Equipment. R . - —T :

Qperator . i 66,835 87,638 | 68,280 $69,022 | 570,930 $72838 | §74.746 $76,653 578,561 380,460 | 582378
Maintenance

Workér 2, . . ) . L .
| Grourids 11 ‘62,418 63,281 | .84.023 $64,765 | 387,564 -§70.363 | $73.162 $75.961 | $78,759 $81,558 | 884,357
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BLUE COLLAR SALARY RANGES. —2023 (HIRED PRIOR TO 11/

1/2013)

SCHEDULE D
STEF | STEP [ STEP [

Title DATES 1A 1B 1C Stept | Step.2 | Step3 | Stop4 | ‘Steps Step6 | Slep? | Steps
-Parks’ '
Departmarit
..Mqlntananob
Warker 1, ; L ) ) )
Grourids i 54,000 | 55,078 | 65,830. | $56,652 | $58.650 | 861337 3683724 | 66111 | seg.468. | s70.805 | 573,272
Laborer'1 i 54,004.] 54,853, | 65,565 | 566,337 | 552690 | s64708 $S8:715 | 858,728 | $60741 | $6275% | s70.428
‘Laborer PIT 11 $16:25 | s17.05 | $17.85 s18 | spo0s 52085 | $2165 | 82045 | 52398 | s240s §$25.80
Laborer1 PT” . ;
‘Seasonal “iM $947 | 51087 | $12.35 $16 | $16.87 | $17.17 | -$17.97- | s1877-| sip57 $2037. | §21.82
TreeMainl_em_ance. ] ; L . . )
Worker3 11 69,250 | 70018 | 70,761 | $71,503 |'$74.401 { 's77.300 '$60.158 | $63.095 | s85.b94 | s$sm.e02 | 591 790
Equipment, . A . P . .
Operalor 1 61814 | 62784 | 63.526 | $64,268 | 866,807 | Sé0.528 872155 | $74.765 | $77.414 580,043 | 582,872
Truck Driver 11 80.022 | 60402 | B1.402 | $62:402 | $65.301 | $68.200 $71100. | s7a99e | $70.808 | s70707 | sez.ea7
Laborer 1 W1 | 57474 | 68,405 | 59,148 | $55.890 862,601 | 565,312 | $88.022 | 570733 | 573444 $76,155 | §78.865
Laborer1 P/T Wi | s1071 | $1162 | 51262 | s1a $14.09 | $1459 | $1569 | $1648 | s17.00 | sis.09 | s23.42
Water Utility .
Sr. Water Meter . ]
Repairer 11 68;367 | 8,147 | 69,889 |.$70,631 | 572485 | ‘s7g430 578,193 | $82,046 | $84.800 | $B7.754 | s90.508
Waler Repairer 2: i 61,027 | 62331 | 83,073 863,815 | se8:509 $69.203 | 571897 | $74.501° $77.284 | $79.078 | s82872
Water Mater i . . ]
Repairer 1 L] 51,919 | 62,788 | 63530 | 564,272 | $66.901 | $56,520 §72158.| $74.787 | $77.415 | $80,045 |.sa2672
“Water Treatment . i . e i v 5 L Ao P
Plant Op. : 141 £1.919. 1 82788 | 63,530 | $64,272 | 566,900 | 566 520 ;872158 | $74.788°| $77.415 | §80.043 $82.672
Sr. Water. |
“Tréatment Pignt ) ) ] )
Op. 14 85113 | 65938 | 88,680 | $67,422 | s70;574 | s73.727" $76.870' | 560031 | $83;184 | $86,335 | S89.488
Lab Tech:/6r, P o] ) . . e
Treatment PIt Op. " 70,846 | 71692 | 72.434 | §73,478 | 578,989 | ‘579,363 B82458° | 8685550 | $88.643 | $01.737 | $64p51
Pumping-Statioh ] T ] ]
-AHendant i1 56,855 | _sp.66H | 60,608 | $61.350 | s53,858 | se6 365 368,873 |_$71,381 | $73:888.| 76386 |s7a g3
Meter Worker 1 i 56.956 | 51.866 | 60,808 | $81,350 | s62.858 | see ags- $68,873 | $71.381 | $73,888 | $76.398 | $75.003
Waler Repairer 11, 58,956 | 59,888 | B0:608 61,350 | $63,858 | ‘566,365 { 868,573 $71:381 | $73.888 | $76.366 | 's78.003
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BLUE COLLAR SALARY RANGES - 2023 (HIRED PRIOR TO 11/1/2013)
SCHEDULE D

STEP STEP ‘STEP

Titla DATES A4 1B i€ | Step1 | Step'? | Step3 | Stepa | ‘steps Step6. | Step? | Steps’
Water Uiility ) '
Laborer i 53876 | 64.660 | 65:602 | §56,344 | 558355 | $80.387 $62.379. | $64:301 | $66402.| 588414 | $70428
Water Meter . ; o ik a . : i o
Inspector- 111 63,704 | 85316 | 86,058 | $70,691 | $73:485 | $76.939 .$76,193 | $82,046 | $84.900 | $87.754 | $00.608
Sr.waler )
Tréatment Pit 11112008 . o . R . . 1 .
-Op./Rep. 49. 89503 | '70.267') 71,009 | $71.751 | 575,106 | 578,46 | 'spi.817 $85.172 | 588527 | $91.882 | 395,237
‘Laborer1 PIT | i1 §10.87 | s1162 | $1287 $14 | $1500 | $1580 | s1880 | si740] s18.20 519.00 | 523.13.
Laborer1 PT
-Seasonal 1 $842-)  $10067 | $12:35 516 | S1660 | $17.40 | $18.20 | $19.00 | siem0| s20s0 | s9182
Recycling . )
Laborer 1 1A 57474 | 58406 | 59.148. $59,890 | $62.601 | §65.312 | $68,022 | ‘s70.733 | s73.44a. S76,186 | 578,666
‘Laborer 1 PIT i $10:87 { _s1182 | singz $14 | 51500 | s1580 | s18so ] s17dn | s1o0 §19.00 | 523.13
Yardwaste
Recyeling J 3
Laboret1 P/T M 518.88 |  $18:67 | 81917 $18 | $2017 | s2067 | $2147 | s2167 | $2247 |  s2267 | s24s
Trick Diver 171 60022 | 60,616 61,680, | $82,402 | §85:307 | ses.200 | s71.088 | s73.00a 576807 | 579.796 | s82.695
LClean-

Communitias

Laborer 1 i | 35275| a8.514 | 97266 | $a7,998 | sa1i023 [ sas048 | 547,075 | ssoror | ssiazr | sshiss $59.178
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BLUE COLLAR SALARY RANGES -2024

(HIRED PRIOR TO 11/172013)

SCHEDULE E
STEP | STEP | Siep ]
Title DATES 1A 1B ic Stend | Step2 | Step3 | Stepa Step& | Step8 | Stop7 | steps

trebt Serivlee

-Heavy Efuipment . . - . 1 .. .

Operator il 66.337 | 67,200 | 67.942- $68,684 $71,500 | $74,315 | $77.131 | $79.846 882,762 | $85577 | 's88.303,
Sewer Hepalrer2 11 65237 | 67,200 | 67942 | $68,884. | $71.500 574815 ) 877,131 s79.945 | sez7s2 | -s85877 '$88,393
Equip. Opérator- s ; : _— ; i ’ 5 0 . y

Stresls & Sewsr- 11 63.164 | 64,060 64811 |- $65,653 | $68,235° S70017 | $73508 | $76.280 | s78.087 | -$a81.644 /584,326
Sewer Repairer2: i ‘83164 | 64,089 | ‘64811 865553 | S68.935 | $70.017 | $73.598 | s7e.280 $76:062 | 881642 | 584 328
Truck Driver g la 82,399 | 63,315 | 64,057 | s64.799 $67,502 | $70385 | §73479 $75,872 | $78765 | 81558 | ssaas2 |
Laborer.1 1/ .56.016 | 56,087 | 56.720 | $57,471 | 50608 554,748 | $56:800 | $58,852 | 60,904 | se2.055 [ $71.894
Road Répairer1. AH 5B63B. { 59604 | 60346 |. 861,088 $63 853 $66,616 | 569383 | 5721148 | 374,913 | 577,678 | 's60.443
Laborer P/T. i $16.25 | $17.05 | $i7:85 $20.| $2044 | 52124 | $2704.| s2084 | 2384 §24.44 ‘. '§26.19
Parking & Traffié

Sr.-Signal System ] .| S e " -
Repairar i 70,438 | 71,244 | 71,086 | $72,728 | -$757653. 578377 | §61;200 | 384,097 | smc.851 | sdosvs | so2.501 |
Systems

Technltian 1 M 66,338 | 67.200 | 67,942 | 568,684 | $71.500" $74315 | $77.131 | s7o.948 | ssr7e2 585577 | 888,303
Sr. Traffic .

Maintenance L. . ¢ ;

Worker 1 66,236 | 67.200 | 67.942 | $88,684 | s71:500 [ $74:315 S77.131 | $78.046 | $82782 | s$ms5s77 | sesaes
Meter Worker. 1 i 63,605 | 64,593'| 65335 | $66,077 | 568,634 $71.782' | $74,649-| $77,507.| 80,355 | $83.302 $85,080
Traffic

Maintenance. . ;2 . - J 5 i s .
Worker 11 60,146 | 61,083 | 51,835 |-562.577 | S65 135 567692 | $70249 | $72807 | $75364 | s77,022 | ssoas
Electrician’

Stipsng 111 $5,675
Laborer 1 11 54869 | 56,987 | 88,720 | $67.471 | 50503 $61,575 | $83.627 | s65.678- 867.730 | $60.782 | $71,834
|_Carpenter Al 58.449 | 70.268.| 71.010 | s71752 574142 | $78,532 | 378,871 | $81.311 $83.701.| 88,091 | sesqap
Mainteriance ] |, B o ) . ’ ) L
Repairer in 69,446 | 70268 | 71.0%0 | 574,75 574142 | 576,532 | 5780021 | 381311 | s83701 $88,081 | saddn
Cenfi Fa

Senlor Mechanic i 73,840 | 74,508 | 75,340 | 576,082 579,003 | ‘581,025 | Sd4545 $87.766'| $00.669 | $93611 | sag.san
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BLUE COLLAR SALARY RANGES — 2024 (HIRED PRIOR TO 11/1/2013)

SCHEDULE E
STEP [ STEP | STEF ] 1 ~ T . —
Titlé DATES 1A 18 ic Step 1 Step 2 Step 3 Step 4. Step & Step@ -Btep7 | -StepB
Cantra| Garage ) e
Mechanic i 69,746 | 70,560 |. 71,302 | $72,044 $74 955, ST?.BGG: SBO.??'G" $83887 | $88.598 | 586,500 [ 592420
Water Pollutibn
Contrgl
Lab Tech./Sr. i
-Sewer Plant'Op n 72375 | 73.155 | 73,8087 §74,638 | $77.795 | $80.950° $84.106 $87,261.| $980.418 £$83,572 | $B6:727
“Sr. Sewer Plani ) o s e at - ) o4 »
OpiRep A1 Y0904 | 71186 | 73188 | $73.1d6 | s7e.600 $80.031 | $83.453 | $86:876 | $50.207 | 93718 $87,142.
Séwer P _ e _ G . . _ . Y
Op/Sewer Fit Rep 14 88,338 | 87200 | 67,942 | 368,604 | $71,500 | $74315 | $77.434 $78.946 | 582:762 | -§85,577 | .88,303
Sewer.Plant .. ]
Operator 11 ‘50,843 | 60,795 | 61,537 $62,279-| $85.428-| $68,578 | $71.727.. $74.877 | §78.026 581,176 | 584,328
Laborer 1 i 54,960 |- 55,987 66.728 $67,471 | 569.523°| $61,576° $683;627 $85,678 | $87.730 569,782 | $71:834
Sever Plant . . . . . ; e .
Or.lﬂ.a_b'Tedh 113 90,323 | 80.854 | ‘91,596 $92,338 | $84.778| $07,213.. 5991551‘ $102.088 | $104.525' | .$106,963 $109.400
Sewer Plant Op. ) ; : L 3 . ;
PIT 171 $16.25 | $17.05 | $17.85 | $18.28 | 516.08 | $16.88'| 52088 $21.48 $22.28 $23.08 | $24.83
Property
Maintenance
Sr. Building
Maintenarice
Worker AN 63,831 | 64,603-| 65435 |. 566,177 | $68.215 $70.253- | $72.200 | $74.328 | $78.366 | s78.404 580,441
Building
Maintenance . . . ] i ) . B ) i
Worker 1M 51.011 | 52,046 | 52.788 | $53,530 $56.271 | $56.012 | $61.753' | $84.494 557._235 589.9?6 572717
Laborer /T ) $16.01 | $16.81 | $17:64 520 | 62044 | $2124 | 82204 | 2284 | s2364.| s0444| so6te
Building Senvice . .
Worker 11 47,165 | 48,252 | 18,984 | $49,736 852111 | 554,486. | $56.861 $50238 $81,810 | $63:0885 | $66,350
Barkg
en
Trea Maintenzance
Worker 1 ) 14 §5,231 | 58,210 | s8.852 $57,6084 | $60.120 ). $62.563 | 564.998 567,433 $69;868 | $72,303 | $74.738
Tree'Maintenance, ) L . ; x|l 5 E o - - 4o
| Worker 2 . 11 68,216 68,918 80,861 | '$70,303 $72:349 | $74,295 576,240-] §$78,186- $80,132 $82,078 | 584,024
Heavy Equipment ] ) [ I
Oparator kIl 68216 | ‘68,818 | 69,681 | $70.403 $72;349 {374,295 | $76,240 | -$78:186 $80,132 | $B2.078.| $84.024
‘Malntenasics
Grounds /i 83,713 | 64,576 | 85318 | $66,080 $66,915 | 1571,770 | ‘$74.825 $77480-1 $80:335.| $83.189 $86,044.
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BLUE COLLAR SALARY RANGES — 2024 (HIRED PRIOR TO 11/1/2013)

‘SCHEDULE E
o STEP | STEP | STEP | ‘ ] -

Title DATES 1A. iB ic Stepd | Step2 | Step3 | Step4- Step 5 Stop6 | Siep7 | Sieps’
Parks’
epa) nt
,Msinlehan:e_ o
Workerq, - . . .
Grounds- 11 55231 | 56,210 | 56,952 | §67.694 | $60,129 | $82.563 884,098 | '$67.433 | $89.868-| -$75303.| s74.738
‘Laboter i 11 56,031 | 55080 | 56722 | 557,464 $52,650 | $54.743 | $56.795 §58,849 | 60,902 | $o2.054 | $73.834°
Laborer PIT i | sie2s 517,05 | 517.85- $20 | 52044 | 32124 | $2204 | 52264 | s2384 | s24.4e| s2819
Laborer:1 PT-
Seasonal 11 56.47 | ‘1067 | £12.35 $16.] $1666 | $17.48| $18.28 | $19.08 | s$i0.88 | sz068 $21.62
Tree Malntenance B _ i o .
Worker 3 1A 70680 | 71449 | 72101 | 572,933 | s75.889 $78:846 | $81.802 | -§d4,758 | .$87.774 | seos70’| s93.626
Equipment- ] . . - ) .
Operalor 1 63199 | .64.069 | 64.811 | $65,653 | 566,235 | 570917 | 573,508 $76.280 | $78,862 | $81.844 | $84:325
Solid Wasta L
Truck Driver | 61.270'| 61,650 | 82.850.| $63:550 | $66.607 | s60.584 $72.522 | -$75479 | $78.438 | $81.993 | $84,351.
Laborer.1 11 5872 | 50,604 | 60,346 | $61,088 | $63,853° | 565,618 | s69.383 572148 | 574913 | sr7.678| smo.443
‘Labarer1 PIT 11 51071 | s11.62 | s1382 $14 | $14.00 | 51480 | s1560 | 's1840 ] ‘si7.2m $18.08 | 352343
Water Utility
Sr;"Water Meter o ) B
Repairer 11 69,780 | '70.560 | 71.302 | $72,044 | 574,955 | $77.868 | $80:776 | $83,687 ). $86.608 | 589,500 | $93.420.
Waler Repairei 2 " 62,303 | 63.607 | 64,349°| 65,001 $67,839 | 570,687 | $73,335 | 575,002 $78;830 | 581,578 | 384338
Water Meter ) i g R i e ; :
Hepairer 1 1 63.205 | 64,074 | 64816 | $65,558 | $68.239: | s70.600 | $72601. | :$76.202 $78.063 | $84.645 | $84.325
Waler Trealment . o . i : v @ | T . 5 e
Plant.0p. 1 63204 | 64,073 | 64.815 { $65,557 | $68:238 | $70.920 | $73.601 | $76.282 '$78,963 | $81,644 | $84.396
Sr,'Water-
Treatmént Plant )
Op. 1 86,461 | 67,266 | %66/026 | $68,770 | $71.988 | $75.201 | s78.417 $81.632 | 584,847 | s08,083 | 91,278
Lab. Techi/Sr. ) . ] . e . . » . e
Treatment PH.Op. 1A 72408 | 74,166 | 73,807 | $74639 | $77.796 | 580.060 | sad.105 $67:261 | '$90.416 | $93:672 | $0s707
Pumping.Station ]
Attendarit U1 .| 60,182 | 61,093.] .61;835 | 62,577 | ses.135 | s6750a. $70;250 | %¥v2,808 | $75386 | $77:974 | 0,481
Meter Werker 1 ulil 80.162 | 61,093 | 61.835 | $62,577-| $65.135 | $67.693 | s70.260 | s72.808 | s75,386 __$77.924 | 580,481
Water Repairer e1el 60,182 .| 61,003 | B1.635 | 562577 | 565,145 | ¢67.603 $70,250 sfz_.ad'a $75:366 577,824 | sa0asi
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BLUE COLLAR SALARY RANGES - 2024 (HIRED PRI

OR TO.11/1/2013)

SCHEDULE E

L . . STEF | STEP STEP [ L i T ] f

Title DATES 1A 1B AC | ‘Stopd | Step2 | Steps ‘Btepd | Steps | Steps Step7 | Step g
WaterUﬂllgy_ i i !
Leiborer 1 11 85,006-| 5587 | ‘56.728-| s87.471 $59,523 | $61575 | $63627 | sasere | sez.7a0 $69,782 | 571,834
Waler Meter . .
Ingpeector 1 53794 | 85316 | 66.058 | §72,044 | 574,055 77,866 | $80.778 | 83887 | sesss8 | spe.sop '$92.470
“Sr. Water ]
Trealment Pit- 111/2008- )
Op./Rep. 43, 70,938 | 71.702 | 72444 | 573486.| 378508 $80.031 | $83453 | 686.875 | '$90.207 | sa3.71g $97142
\isborer1 prT elal $1087 | 51162 | s12.60 $14'] $15.03 | $1583 | s16.6a $174% ) %1823 | .s100a| s$2343
Laborer 1 PT ] o ) .
Seasonal i $8.42 | $10.67 | 512.35 $16 | 81692 | $1772| s1852| s10as 52045 | -s20.02| ‘s21m2
Récycling
Laborer 1 in 58,672 | 50,804 | ‘60,345 | §51,088 | 483,553 866,618 | $69.383 | $72.148 | ‘$7a013 | §77.678 | ‘580,443
Laborer1 PIT 11 '$10.87 511::52" §12.82 §14 | $16.03 §1583 | $76.83 $17:43 | %18.23 | sg03| 350333
Yardwaste
Recyeling
Laborert PIT 14 $18.88 | 31867 | $19:17 $18 | 82047 | sava7 | satiy| spie7 $22:17 |  s2287 | soisgd
Truck Driver i 81,270 | 62188 ‘62,808 | $63.650 | san 607 $69,564 | 73521 S75.4’75._ $75,435 551,392 | 584,349
Clean
| Grant .
Laborer 1 14 36.034 | 37.273 | 38,015 | $38,757 | s41.844 $44.030 | $48.017 | $51.103 | $54:190.| ss7.276 | $80,383

CQLLECTIVE BARGAINING. AGREEMENT — VILLAGE, OF RIDGEWAOD — BLUE COLLAR UNIT




BLUE COLLAR SALARY RANGES - 2020 (HIREP AFTER 11/1/2013)
SCHEDULE F

"STEP | STEP
Title DATES:| 1A | 1B | sTEPUC Stepd | Slepz | Step3 | Stepd Stop5 | Step6 .| Step? | Steps
Street Services
Heavy-Equipment .. . . . - B i P
‘Operator 11 53,002 | 54902 59996 $60,996 | $63.310. | 365624 | 567.935. $70,262 | $72.566 | $74.870 | $77:103

SewerR-epairerz LA 58,902 | 54902 59.995 | .$60;896 | $63,310 $65,624-| §67,938 $70,252 | §72,566 | §74,879 877,193 |

Equip, Operator . . ; ) . : N ) ;
Streels & Sewer 1. 51,313 | 52:313 57,221 | -$58321 |.$60,424 '$82,627 | $64,830: | 557033 $69,236. | $71.,439.| $73.642

Sewer Repaiter 2 i |-61.313 | 82313 | 57023 558,221 | '§60.424 | 5525627 | 564,830 §67.033 | $69.236. | 571,439 | 573842

Truék Diiver 149, | .50690 | Bi:690 | 663553 $57.553. s'sﬁ',-as‘a'_ 882156 | 564,458 | $56.750 | $68.061 874363 | s7d.864

50
Laborar 1° n 44830 | 25630 | so057 | 51,057 $52,725 | $54,393 |-$56,051 | s57.720 $59.307 | $61,085 | se2733
Laborer 1 PT A ] 51422 | si408 | s15.02 $15 | 51621 | 81747 | s1843 | $15.00 $20.05 | $21.01 $23

Rosd Repairer 1 141 47,622 | 48,622 _ 53,264 | 854,264 | 556,548 | 556,832 $61.116 | $63.400 | 565.684 | $67.088 $70.251

Park i x
Sr"Signal System ; L e ;e . o .
Repairer. 1A 57,247 | 58,247 63.682 | .$64,582 | 585.806 $60:210 5713524._ $73.839" 576.1§3 S7B.457 | 880,781

Systems . . .
Technician 1 in 53,802 | 54,802, 58,998 | $60,996 $63,310. | 65,824 | $67:938 $70,262 | 572588 374,879 | .$77.193

-Sr; Traffic
Malnténance . . : . ; . 2 . ..
Worker 1A 53,902 | 54:902 59,995 | $60.99% | s633310 $65,824 .| $67,938° | $70,752 | $72.565 $74,879 | 377193

Meter Worker 1 1| 61747 | 52747 | 57888 956,686 | 861,041 | se3.307 | 65750 868,108 | 570463 | $72.818 | s75.474

Traffic

Maintenance . . i .. ye we - .
Worker 11 48,853 | 49,853 54,584 | 55,584 | $57.684 $59,783. | §61,883 $63,083 | $66,083 | $68,18% $70,282

_Elecirician

~Stipend- 1M 84,754

Laborer- | 44630 | 48830 50057 | 651,057 | 853725 | $54.393 | $56 061 557.729 | $59.307 | $61.065 | ‘52733

Maintsnance ) ’
Repairer hilal 56430 | 57,438 62.716.| 563,716 | 365,652 “$67.589 °| $60.525 | $71,462; $73,380: | $75,335 | §77.272

COLLECTIVERARGAINING AGREEMENT - VILLAGE OF RIDGEWOOD - BLUE COLLARUNIT




BLUE COLLAR SALARY RANGES — 2020

(HIRED AFTER; 11/1/2013)

SCHEDULE F-
STEP [ STEP ‘ ] i
Title DATES | 1A 18 | STEPAC'| Siep1 | Step2 Stepd | Stepd | Step s Step8 | Step7 | Steps
‘mml 3 .
Seniof Mecharic | 11 | 80,020 | 611020 | 6gssa | sor.g54 SEB.047 | §72.340 | §74.732 | s77125 879,517 | $61,010.| £84,303
Méchanic 11 56,580 | -59,277 62.574 | $63,974 | 566,365 | $08.7565 | $71.147 $73.538 | 75,990 | §78.320°| sen70.
Water Pollution
. Coritrol
Lib Tech./Sr. _
Seer. Plant Op i 58,827 | 86.827 | 65276 | s66.276 | seb.a7s 371474 | $74.074 | $76,673 | $79.772 | s81.871 $84.471
Sr. Sewer Plant i ) B :
ef 1] 57,625 | ssg2s 03,987 | $64,967 | $67.822 | 70858 | $73.493 $76.328 | 579,164 | $81,900. $84.834
‘Sewer P . i - e . » . 1. e
.OpiSewer Pit Rg 111 53,802 | 54902 59,006 | $60,986 | 563310 | s85.624 $67,838 |'$70,257 | 572.666 $74,879.| §77,193
Sewer Plan
Operator 11 48,608 | 49,608 | 54,319 | s55319. $57,837 | $80;554 |.$63,172 | $85.789 | $56.407 $71.024 | $73642
Laborer 11| 44630 | 45630 | 60,057 | sma.057 | 552725 | 554 993 $56,081 | '$67.740 | s59307 |'sa1085 | ssz733
Sewer Plaril
Op/l:ab Tech 13 | 73462 | 74462 | -at.p12 $82,012 | 583,946 | 385,877 | 87810 569,742 | 391,875 |-s03607 | 65540
‘Seir.rér_PIaril Op. ] ) . ] T . ] ]
PIT 1 $14.22 | $14.08 | .$15.02 $18 | 51827 | s10.08 | $1970 | 52055 82131 | $22.07 8§25
{11] A
Intenange-
8r. Building
Maintenance ) o . . . N i o .
Worker 14 51.829 | 62,829 57774 | $58.774 | $60,413 | 82,054 | ‘s63.a62 $85:332 | 866,971 | $68.611 | sr0450°
Bullding Service . . . L . ]
Warker A | -41;371 | 42.371 43202 1 $44,202 | 546166 | $48.130 | $50.005 $52,050 | $54.023 | $55.088 | $57.952
Laborer 1.PT i $14.22 | 81458 |  si5.02 815 | 621 | si747 | s18.43 | si008 520,05 | 214 $23
Bullding.
Maintenance. . ¢
Worker - 11| 38:234 | 39935 | 46564 | sav.sga. $48.841 | $52,118 | 54,395 | 556672 | $58.940 $61.226 | $63.603
Parks
Tree Maintenance: , '
Worker 1 A | 44815.) 47283 | 50,255 $51,255 | $53.267 | 555,260 | 57,262 | 550,264 §61,266 |.$63;268 | ssso70
Tree Maintenance ; o . . } b
orker 2 i1 55.324 | 58,324 61.520 | 862,520 | $64.072 | 585,623 | $67.174 S$88.725 | 570,278 | $71,827 | sisszi
Heéavy Equipmeént o i y . . . i . T
Operator 11 65324 | 66,324 | 0:815 | se1.615 §63.205 | $64.976' | $65.656 | $68.387 | 570017 871,698 | s73378:

COLLEGTIVE BARGAINING AGREEMENT
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‘BLUE COLLAR SALARY RANGES — 2020 (HIRED AFTER. 11/1/2013)

SCHEDULE F
. [STer Tsrer T T . . . T, .
Title DATES: | 1A 1B STEPIC | Stép1: | Step2 |'Siep3 Step4. | StopE | Stins’ | gtep7 |Shope
Parks . ’
Department
Msintenance
Workier 2,
Giotindg 1 51,733 | 52,733 57,671 | $58,671 | 561,024 | 883,378 | $65731 368.084 | $70,437 | 572,791 | §75.944
Malntenzgnca
Worker 1, . g | . - . : £y
Grounds i 44,815 | 47.203 | 50.255 $51,255 | $53,.257 | $55.260 :$57,262 | $69,264 | $61,265 | 563,268 §65,270
Laborer 1 11 44830 | 45630 | 50,057 | 551,057 |.$52.725 354,383 | 868,061 | $57,720 | $59.307 | s61,085 | $a2733
Laborer 1:PT 1) $14.22 | 'S14:98 |  gi5:00- $15 | $16.13 | $17.00 | $18.05 | s1goq $19.87 | $20.93 523
Laborer i PT . ) ) i . ; ) : 5o
.Siasonal 171 $14:22 | $14.08 | $15.02 $15 | $16:27 | $12.97 | $1813 | s18.08 | §20.05 $21.01 523
Tree Maintenance
Worker 3 M 57418 | Sedie .| e37es | seazes | se7.101 389,620 | $72,048 |- 574477 | $76.005 | $75,334 | s61.762
.Foreslry Aide 45,737 | $46,737 | $45.784 | $50.782 |.852:820 $64,847 | 556,875 | $56,902 | $60.930
Solld Waste .
Truck Driver i 49.740' | 50,740 55,635 $56,535. | $58.882 | $61.429 | $63.876 _586,323 |.968,768 | $71.218. $73:863
| Laborér 1 i | azeos 48622 | 53,284 | $54,254 | 356,648 $58832 | 81,116 |.§63.400 $65:684 .| $67,968 | $70.251

14

Sr. Water Meter . . . e . .
Repairer 171, 55680 | 57.680 | 62,974 | $63.974 | 556365 $68.766 | $71.147 | $73,538 | 575,020 $78,320 | ski7i0
Water Repairer2 Ah |, 51,317 | 52,917 57,225 | $58226 | $60.428 | $62:630 | 554.832 | 567 035 . $68,237 | $71,440 | $73842
WaterMeter ; - . ; P R : S : 3 A :
Repalrer 1 i1 E1.317 | ‘52317 | 57,235 | $58.226 | $6b 428 $62.630 | '$64,832 | $67,035 | $€0.937 | §71 240 $73.642
Waler Treatment — ) ; ) A
Plant-Opermaior il 51317 | 52317 | '57.225 | $58,225 | s50.438° $62.630 | $64.832 | $67.035 | $89.237 |. 471,440 §73:642.
Sr. Water .
Treatment Plani . . ) _ . L . -
Operalor 14 53,974.| 54974 | 80,675. $61.073 563,736 { 866309 | $69,062 | §71.725 | $74,388 | $77.051 $70,714.
| Lab Tech.fSr.
Tieatment Pit Op. i 58.827-| sm.B27 | 85278 | $66,276 | 568,875 871,474 | $74.074 | $76,673 | 870,272 | $81.871 884,471
Pumping Station- ) , ] R . . , ; .
| Attendant M 1.468,853 | 46,853 | 54564 | 55508 857.884 | $50.784 | $61,884 | $63.984 | 566,084 | se8.145 $10:285.
| Meter Worker 1. AN | 48853} 48,855 | bazes | sesssa| ssz.ees $50,764 | 361,884 | $63:684 | So5,089 $68,386 | $70285'
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BLUE COLLAR SALARY RANGES - 2020

(HIRED AFTER 11/1/2013)

SCHEDULE F
.| STERT sTEP - . . ) ‘

Title. DATES 1A 1B | STEPJC.| _ Step'1 | Biep2 Step3 | Stepd | Steps Step6'| Step7| Steps
Watey Utliity | '
Water Repairer | 48,853 | 49.853.| 64.684 | $s5s6a | s57:684 $58:784 | 561.884 | 563,084 | ‘566,084 | 566,185 $70,285
Laborer1 14 44,830 | 45.630.| 50057 | s51,057 | s50705 §54,393 | §66,061 | 857729 | 559,307: | $51.085 $62,733
|_Laborer.1 PT 11 $14.92 | $14.98 |  $15.05 $16 | $16:21 | $1747 | '$18.43 | $10.00.] s20.05 $21.61 523
Laborer1 FT s . . ]
‘Seasonal L 12) $14:22 | $14.98'| s15.02 $15 | $16.29 | $1717 } $1843'| 519.00 | §20.05 $21.01 523
Watér Mater
Inspeclor 1 56,680 |..57,680 62974. | $63,974 | 565,365 | $68.756 871,147 | 573,538 | $75,9209 | $78,320 | sanT10
Equipment .. L . R : .. 5
“Operator 11 55514 | 58,514 58,391 | $59.391 $61,427 | 563,463 | $65,499 | 567.535 | $60,570 $71,606 | s73,642
8r, Water
Treatment Pl
-Op.fRep. 141 57825 | 58625 63987 | $64,987 |.567,622 | 570,658 | 573:493 "876;328 | $79,164 | $81,995 | 584,834 |
ch!gling.
Labarer 1 1 47622 | A8.622 | 53984 | 554264 556,548 |$58.832 |°$61:116; | $63,400 | $65 684 867,968 | 570251
Laborer 1.PT - 14 $14.22 | s14.88 $15.02 816 | s16.21 | ‘s1747 | sis.1a -518.00 | $20.05'| $2i.04 $23
Truck Driver 1 49,005 | 50,005. 54,747 55'5,747' $58,151 $60.555 | $62.559 | 565 353 S67,766_ $T0.170 | s72574
Reéyeling \
Laborer1 PIT 11 $14.22 | $14:88 $15.02° $15 | $18.21 | $17.47 | s18.13 | s1008 | .so0.08 $21.01 §23
'Elaag'
Comminitles
_E". ran . e
Laborer 1 141 20.156 | 30156 | as470 $34,070 | $36:965 | $39.460 | 541,955 $44.450 | $48:946 | $4B.441 | $519as
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BLUE COLLAR SALARY RANGES - 2021

(HIRED AFTER 11/1/2013)

COLLECTIVE BARGAINING AGREEMENT — VILLAGE OF RIDGEWOOD

SCHEDULE. G
5 _ | STEP. [ STEP | STEP _ ] _ - )
Title DATES 1A .18 1c Step1 | Step2 | Steps Stepd | Steps | Steps Step7 | Step s
-Sirgol Sery ] '
Heavy Equipment | *
Operator 14 53,902 | 54902 | 60,911 | -s64.944 $64,262 | $88:613 | $68,953 | 571314 $73,666. | £78,016 | $78.3867
Sewer Repairer2 i) 53802 | :64.902 | 80,911 | $61,914 584,260 | 356,608 | $68,957 | 571,305 | -§73.654 $78,003 | $78,351
Equip. Operator = . ; ; L G
Strests & Sewer in 51313 | 62313 | 58004 | s58.094 $61.330 | 963,668 | $65:807 | s68.008 -$70,274 | S72.511 | S74.747
| SewecRepairer2 | 11 | siada | s2313 58.094.] $55.094 | $61:330 | s63.586 $65.802 | $68.038 | $70,274 | 72511 | 74747
Truck Driver- 11| sos80 | s1,660 | s7.415 858,416 |-$60.753 | $63.089 | $65.425 | 567,761 | ‘70,007 $72,433 | 574,768,
; $0.
Laborer.1 11 44530 | 45630 | 50,823 | s51823 '$53:516 | $55.209- | $56:902 | §58 505 $60,288.] $61,981 | 580,674
. Laborer1 PT 1/ $14.22 | S14.98-| $15.02 $15 | 51643 | s17.30 | gip.a8 $19.51 | -$20.97 | s$2123 §24
‘Road:Rapirer 4 11 47622 | 48822 | 5apyp-| sssdis £57.396 | 859,715 | 462,093 | ss4 351 -§66,668 | 368,987 s‘n._sos
Parking & Traffl
Sr. Signal System ] . i - . i a
Repairer: 11 §7.247 | 58947 | @4:551 865,561 | $57.809 | S70.948- $72;697 | $74.846 | §77.295 | $79.544: | $01,003-
Sistems e
Technician 1 11 53,902 ). 54.502 | 60,911 | $51,911 |.'s64 260 $66.808:| $88,957 | $71.305 | 573654 |.576 003 578,351
'Sr. Traffic
Maintenance . . X . . .
Workei- 11 53,802 | 54,802 | 50011 | $61,911 $64,260 | $66,608. | $68,957:| 571,305 | ‘$73,654 376,003 $78,351
Meter Worker 1 11 51,747 | 52.747 | 58.566:| 59,566 | 551,957 864,348 | £66730 | $60,126 | :$74.520 | .573 941 576,301
Traflig,
Maintenance . L 5o :
Worker 11 48853 | 40853 | F5418 | ss6.418 $58,549 | $60:660 | 362:817. | $B4,043 587,074 | ‘565,205 | $71337
Efactrician’
| Stipend i1 $4.825
Laborer 1 1 44.630 | 45630 | 50.823 | $51.823 553,518 | $55.200 | s58,002 | 858,508 '$60.285 | 561,981 | 563,574
Maintenance ; . ; N Lo .. -
Repalrer 14 56.430. | 67439 | 63.671 | Sedevr 560,637 | ‘868,602 | 570,568 | $72.534.| $74.400 -$76,485 | §78,437
| Cenfral Garage _
Seniar Mechanic 4 60020 | 61,020 | ‘67.668 | $es,568 $70,896 | $73.425 | $75.863.| $78.982 | 880,710 $83,139 | -$85 467
—BLUE COLLAR UNIT



BLUE'COLLAR SALARY RANGES — 2021

(HIRED AFTER11/1/2013)

SCHEDULE G
STEP STEP STEP
Title _DATES 1A 1B 1C| Stept| Step2| Step3 | Stepa | Steps Step6 | Step7 | Stapg
Cenfral Garage
Mechanilc 141 | 54880 | 592977 e3gad _$64,934 | 567,350 | $69.787 | $72°214 | 874,641 | $77.068 | ‘576,404 | 881,957
Lab Tech.J5r: ] ' : . - , - |
Sewer Plant Dp L2t 58,827 | 59,827 | 66270 | $67.270- $68.906 | $72,548 | $75.185.] $77:823 | sa0.40i $83,100 |:585,738
Sr. Sewer Plant ; ) " ; . Lz . A
Op/Rep M. |:67,625'] 58,625 | 64962 $65,962°| $68,840 | $71,718 | -§74.595 877473 | $80,351 | $83,.29) | s5:107
SewerPIt ) - ] 1.
.Op/Sewer Pit Rep 11 53902 | 54.802 | 60611 | $61,811 | &84.250 368,608 | 568,957 | $71.305 | 573,854’ | ‘s76,003 | $78,351
Sewer Plant ' . : _ v
|_Operator 1L AB.606 | 49,608 | 65149 | $56149 | $56.806 $61.463 {. $64.119 |-566.776 | $68,435 | §72,000 | s74.747
| Laborer il 448304 45830 | 50,823 | ss1.823 | s53518 $55209 | §56.902 | $58,595 | $60:288 |. 561,981 §63,674
Sewer Plant ] . ] , . ; ]
| Op/Lab Tech 13, 73462 | 74462 | 82243 | 83243 $85204°| $87,165 | '$89,127 | $91.068 $93,050 | ‘595,011 | $95;973 |
Sewer Plant Op. ] ] ]
lLer 1 $14:23.| 51408 | 817,25 518 ) $18.53 | $19.29 | $20.05 | .$20:81. $21.57 | s22.23 $26
Broperty
Malntenance
Sr. Buildjng
Mg:r'nlpnancé-‘
‘Workéir 111 51.820.) 52820 | 58,005 | ‘$59.656 | se4.320 562,084 | '564.648 | $66.312 | $67,075 | 569,640 [.571.304
["Buitding Service e _ _ _ B _ 1 i
Worker 1 41,371 | 42371 | 42549 | 544885 $46,859. | 548,852 | $50.846 | 552 840 $54,834 | $58,827 | §58,821
Laborer1 PT 1 $14.22 | s14.98 | $15.02 515 | sis43 | st7.39 $18.35 | $1931 | s2027 | so01.29 $24
Bullding
Maintenance- - . . .
Worker 1A ‘38234 | 30935 | 45461 $48,277 | $50,688 | $52.900 | $56.211 $57,622 | $50,833. | $82.145 | $a4 458
Parks .
| Depa t
Tree Mainlenance .. . . o ] L 2w | i
Worker 1 141 44815 ) 47293 | 49408 | $52,024 | $54.056 | ss5.088 '$58,121 | $60153 | $63.185 | $64.217 | sesi240 '
Tree Mainlenance. )
Worker 2 1 55324:1 56,324 | @0;597 | $63,458. $65083 $66,007 | 568,181 | $69,756 | 571,330 | $72,805 |-574.47g
Heavy Equipment. . ) ) ; . : o .
Operaior 1H 55324 | 56,324 | é0.507 | 61,633 | s53.des $65,304 |.$57,130 | .$68.974' | 570:800 | 72644 $74479
‘Mainlenance
Worker 2, i ) s . N R
Grounds i 51,783 | 52733 | 561804 | $59.551 | $61.940 | s64 328 | 566,717 | $69.106 | $71.4464. | $73.862 | $76.571
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BLUE COLLAR SALARY RANGES — 2021

(HIRED AFTER 11/1/2013)

SCHEDULE 6
STEP [ STEP | SIEP . -

Title DATES | 1A “1B ic Stopd | Step2 | Stép'3 | Step4 Step5. | Stop&. | Stap7 | steps
" Parks
Mainténance
Worker'1, ;
Grourids in 44,815 |- 47293 | 49.4d8 $52,024 | 354,056 | $56.088 $58,121' | $60.163 | $62.185 | $64.217 | 565249
Laborei'1 | 44,630 | 45650-| 40.205'| $s1,23 | 55610 $55,209:| 66202 | $58,505 | 550,788 | $61.681 | $63.674
Laboreri PT 171 $14.22 | $14.88 | s15.02- $15 _'316.35 $17:32 | $i6.98 | $19.24 | s20.20 $21.16 524
Labarer 1 PT . ) "
Seasonal i $14.22 | -$14.88 | $1s.02 $15 | $1643 | $17.36 | $18.35.| $19.31 | so027 $21.23| 824
Tred Maintenance ] ] ] L L
Worker'd i 57416 | 56.416 | 62808.| $65734 | seg1a0 370,884 | $73.129 | $75:594 | 578,059 | $80.524 | s82 088
“Forestry Aide 47.150 | $48,460 | $50.108 | 552,083, $54.019 | $66:975 | 557,031 |.s50,888 | $61844
Soil’g.Wagg
Truck Driver M| 48740 | 50740 83923 557,383 | 560,866 | $62,350 | 564,834 | 567,317 | 500,001 | s72.088 | 574 708
Laborer 1 11 A7:622° | 48622 | 52462 $55,078 | $57,396 | $59.715 | $62,030 84,351 | $66,860 |, 588,987 | 571,305
Water Uity ' : ' 3
Sr. Water Mater . : . . . . .
Repairer . 11 56,680 | 57.880 | 62,029 | 64,934 | $67 360 880,787 | 572214 | $74,841 | $77.088 | $70.404 .$81821
Water Repairér. 2 11 §1.317 | 62317 | .e6:385 569,098 | $51,334 |.563.669 | $86.805 $68.040 | 570,276 | 572,611 | 574.7a7-
Waler Meter . '
Repalrer 1 101 61317 | 62,317 | 56366 | $69,098 | 351334 $63.5660' | 566,806 | $68,040 | $70.276 | ‘872,511 874,747
Wate‘r'[‘realment 3 E . e . s . e . .
Plant Operalor. in 51317 | 62,317 | 56.366 | $56,089 561,334 | $63.660 | $65.:805°] §68.040 | $70276 "572,811 | 574,747
Sr. Water .
Traatment Plant,
Operator 17 53974 | 54,974 | 59471 | 461,989 | ssae2 567,395 | $70.098 | $72,801 | $75,504 | s78:208 $60,200
LabTech./Sr. = . . R . . ;
Treatment Pit Op. 4. 56827 | 50.827 | 64,206 | $67.270 | seb.008 $72.546 | 575188. | $77,823 | se0.461 | $a3.100, $85.736.
Pumping Stafion '
Attendant 11 4BB53 | 4pB853 | 53782 | $56418.) s58.640 S60.881 | 562,812 | 564,044 | 567,075 | $69.207 | $71.330
Meter Worker 1 A1 | .485853°| 49.853 | 53762 | $55418 $58.649 | '$60,681 | $62.812 | $84.044: | s67.078 -§69:207 | $71,339
Wlter Repairer 11 48853 | 48,853 | s378% $56,418. | 58,545 | ‘$80,681 | S62,812- 564944, | $67,076 | S68507 | 571440
Laborer 1 94| 44830 45830 | 49302 [ 51823 | 553616 $55.500 | s56.007 | séa ssis'_' $60,288 | $61,081 | 563,674
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BLUE COLLAR SALARY RANGES — 2021

(HIRED AFTER 11/1/2013)

SCHEDULE.G
STEP | STEP | STEF

Title DATES.| 1A 1B ic Step? | 8tep2 | Step3 | .Stepd | Step's | Steps | Step7 | Steps.
| Water Utility _
Laborer 1 PT- 1 $1422 | §14.98.0 81502 §15 | %1643 | $17.38 ) s$18.35 | s19:.31 | seoo7 | szimy|  ena
Laborerd PT" .
‘Beasonel 1" $1422 | $14.08 | $15.02 $15 | %1843 | 817.39 | $18.3s | 51931 | s2027 | spiga|  -s24
Waler Mater . _ . . .| ‘ .
Inspector 1/1 56,680 | '57.680° ) 62.020 | $64,534 |.3$67.960 | s60.767 572,214 | .574,641 | 577,068 | $70.404 | $64,921
Equipment ] i ] L. ; . :
-Dperator 17 85514 | ©6:614-] 59282 | $60,282 | $62:349 | $64:415 | sep.dst | segsas | s70.614 | s72.660 | s74747
Sr. Water-
Trealment:Pit ) ) . o
CpJRep, W1 ) 67.625 | 58.625 | 63027 | $65,862 | §68,840 | $71.748 | §74.606 | $77:473 | 580;351 sB5:299: | sig107
acycling
Labarer 4 1A 47622 | 48622 | 52489 | $55078 | ‘$57,308 | $se.715 | seonds $64.351 |- $66,669 | $68.987 | $71.305
Labdrer 1 PT 11 $14.22 | si4.98 | s15.02 $15 | ‘51643 | $17.39 | s18.35.| s1@3v| s2627 | sovos| s
Truck Driver- 1 40:005 50005 | 523,923 | 56,583 | $59.023 | $61.463 | $63.903 | s66,343 $68,783 | $71:293 | $73.863 |
vYarﬂwasta
Recyeling i J
| Laborer1 P/T 1 514.22 | 51488 | $15.02 $15 1 $1643 | $17.38 | 518.35'| 51831 | $2097 | sp123| 504
Clean.
Lommunities
Grant ] _
Laborer 1 174 20.166.| 30.156 | 32,960 | $34,987 | $37.619 | $40.052 | $42:585 | 545,117 $47.850 | $sp;182 | s52:715
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BLUE COLLAR SALARY RANGES — 2022

(HIRED AFTER 11/1/2013)

SCHEDULE H
] _ STEP | STEP | STEE _ . ) )
Titie DAYES 1A 18 1C- | Step1 | Stop2' | stepd. Stopd | Step6 | Steps | Step7 Steps |
-Sreat. lees:
Heavy Equipmen : ] . i . : i .
Operator 11 53.802 | 54,002 | 61,885 | 562,995 | sa5.388 - 887,778 | $70170 | $72,562 | $74,954 | $77.345 $79,738-
Seier.Repaiter 2 411 53902 | 54.802 | 81,895 | 562,995 | 565384 $87.774 | $70.164 | 572,653-| 574,943 | §77.433 $79,722°
Eqilip- Operator . . N . ; 5 :
Stresls & Sewer 11 51,813 | 53313 | 50,128 $60;128 | $62.404 | 564,670 | 55,054 :$68.220 | 574;504 | $73.779 | s76.055-
Sewer. Repairerz 0N 51313 | 52313 | 59,128 | 560128 562,404 | 864,679 |'865.954 | $69,226 | 571504 | 573770 576,055
Tiuck Driver 1 60,800 | 51,890 | 68,430 | 585,438 | se1.81 $64.193 |'$66,570 | 568,947 | 71924 | s73701 | $70.078.
$0
Laborer 1 1 344630 | 45630 | 61,730 | 852,730 | 554,452 | 556475 $67:898 | 559.620 | 561343 | 53,005 $64.788
Laborer 1 PT 0 $14.22 | s4dp8 | 51502 $16 | $16:70 | $17.68 | ‘81882 | s19.68 | s20.64 $21.50 | $24
‘Road Repairer 1| 171 47622 | 48622 | 55.:042° 556,042 | $58.401 |'s60,760 | S63.118 ‘865.477 | $67.836 | §70,194 | $72.553 .
Paiking & Traffic |
‘Sr..Signal System . . 1. ; L . T
Repairer. AH 57247 | 68.247 | 65,608 | $66,698 | 89,088 | 571,478 -$73,868 | $76.258 | $78:648 $81,038 | £93.428
Systems
Technician 1 0 53,902 | 54,902 | 51,995 | $62,995 | s65.384 $67.774 | $70.164 | 72,553 | $74,043 | $77.333 | 5710722
‘Sr. Trafiic
Maintenance' . . <, U ; . y ; .. ,
Worker in $3,802 | 54,902 | @165 | $62,995 365,384 | $67.774 | $70.184 | 572,553 574,843 | §77.333 | $70722
Meter Worker 1. it 21747 | 62747 | 50,600 | $60,609 | $83.041. | s85.474 | $07.008 870320 | §72772-| $75204 |-$77637 |
Traffic.
Maintenance. :
Worker 11 48853 | 48.853 | 56.405 | $57,405 | $50,674 861,742 | $63,911 | 586.079 | s88:248 | $70 4497 572,585
Eleclrician
Stipend 1711 $4,910
Laborer 1 44,630 | 45630 | 61730 | 852,730 | s54.452 56,475 | $57.808 | sao020 361,343 | $63.085 | ‘Sa4;7gs |
Mainienance € ] . ] L . e 2
Repalrer 1 56439 | 57,439 | s4:803 $65,803 | 567.803 | $69.603 | $71.603 | 573,803 575,803 | $77.803 | 79803
e : i . .
Senlor Mechanic 31 80,020 | §1.020°| s8768 $69,768"| $72.239 | $74.710 | '$77.181 $79.652 | 582:123 | $84 594 587,064
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BLUE COLLAR SALARY RANGES —2022 (HIRED AFTER 11/1/2013)

‘SCHEDULE H

] STEP | STEP [ STEP

Title DATES |. 1A 1B 1C| Stop1| Step2.| Stap3 | Stepd| Steps | Step6 | Step?| Step8
. Central Gatage

-Mechanic 1A 58:680-| 56277 |'65.070 | $66,070. | $68,559 | s71.008. | 73478, $75:047 | 578,416 | ‘$80.885"| $83.355.
Water Pallution.

‘Confral

Lab-Tech /Sr.

. Sewer Plant.0p 11| 56,827 | ®9.827 | 67.447 | $68,447 | 571,134 $73,816")| $76.500'.) $78.185 | $81,860 | $84.654 | 587,238
| Sr, Sewer Fiant

Op/Rep 13| 57,625 | 58,825 |:88116 | $67,116 | 570,044 | 572,573 | s75.001 $78,829 | $81,757 | $64,685 | 587,614
‘Sewer PIt- ; . 1. . i . ; . :
| Op/Sewer PitRap- 1 53,802 | 54,803 | 61,895 | $62,005 | $65:384. | 567774 $70.464' | $72:553. | '$74,043 | 's77,333 | §7b720
‘Sewer Plant ]

. Operalor 111 48.606 | 49,606 | 58,132 | §57,132 | $50.835. | $52.528 | $65.241 $67,845 | 570648 | $73,351 | $76,055
‘Laborer’ 11 44830 | 45630 | 51,730 | $52.730 | s54.459 | 555,175 $57,808 | 859620 | 561,343 | ‘563,065 $64,788.
Sewer Plant ' ’ i
_OplLéb Tech 113 Z3.462 | 74462 | 83.698 |:$84,699 | $06.805-| $58.601 | $80,667 | s92682 $94.678 | 598,674 | $08.670-
Sewer Plant Op. . A . ) . . .

PIT ) T | STa22 | $14.98 | 51725 $18 | s518:84-| $19.60'| 52036 | $21.12 | s2188 | s2284 $25
70

Maip =0

Sr. Building

Maintenance ) . )

Worker, 1A 51,629 | 62829 | 56,905 | $60,700 | $62,383 384 086 |} $85;779. | S67,472 | $80,166 | $70.850 | s72.552
Building Service . ] . . . .
Waorker 11 41371 | 42871 | 42(645 | $45,650.| $47.579 | san;707 | $54735 $53,765: | .$55,703 | ‘557,822 | $50.850
Laborer1 PT 11 $14.22 | 51498 | $15.02 $16 | -s1670 | s1788 | s1g.82: $18.58 | 32054 | $21.50 524
Building

‘Malntenance . e . . .

Worker. 11 38,234 39,235 |.45;881 | $49.122 | 851,474 $53,825"1 666,177 | £55.520 | $80.851 | “$63,232 | $85.584.
Parks

| Depariment

Tree Maintenance . 1. ol (- ; .

. Worker 1 11 44,816 | 47.263 | 49.408 | $52,835 | 555002 | s57.070 | 550:138: | 561,205 | 553,273 865,341 | §67.408
Tree.Maintenance

Worker2 1M 66:324 | 56,324 | 60507 | $84:669 | $66,171 | 567,773 | $69.375: | $70.077- $72.578 | '$74.180.| $75,782
HeaWEqdi;i_menl. o Ll B . , L s . i | - .
Qperator 141 65,324 | 56,324 | 60,667 | $61,655 | SH3,673 -885,892-| 567,710 | §69.728 | $71.746 | '573.764 | s75782
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BLUE COLLAR SALARY RANGES - 2022
SCHEDULE H

(HIRED AFTER 11/1/2013)

Title

DATES

STEP
14

BTEP
iB

Parks:
Départmant

Step 1

Step 4

Step §

Step6. | Step? | -

1-Malntenance
Worker 2,
-Grounds

11

51,733

52,733

:$80,693

$67,884"

570,315

S72745 | $75175

.Maintenance
Worker 1,
Grounds

11

-44,815

47,293

$52,035

$59,136"

$81,205°

$83.273 | $85,34]

Laborer 1

11

44.830°

45830

$52,730

$57.806°

$58.620.

$61,243 | 563,065

Laborerq PT

A

. $14.22

$14.98

$16 |

$18.55

$19.51

$2047 | $21.43

Laborer1 PT
. Seasonal

1

514.22

S14.08

$16

$18.62

$19.58

$20:54 | s21.50

Worker 3

Trea Maintenance,

11

57,418.

56,416

$66,885

574,408

$76.817

$78.425 | $81.933

Foreslry Alde.

£48,593

554,664

$56,855 ,

$58,845 | $60.835

Truck Driver.

i

49,740°

50,740

§58,387

$65:988

$68495

$71.023 | 573,550

| Laborer 1

11

47,622

48,622

$56,042

$63,118

865,477

367,836 | $70,194.

Water-Utility

.5r. Water Mater

11

56:680

566,070

$73478

$75,847.

$78,416 | $80.885

Repalrer

.57,680

. Waler Repairer-2

i

__ 51317

52317

$60,133

-$68,856

$60.231°

$71.508 | s73780

Water Meter

121

51517

52,317

.§60,133

$66.056.

$68.231

$71,506 | -$73;780

.Repalrer 1

Plan{ Operator.

Wiater Treatiment.

11

51,317

'$66,955.

569,231

580,133

571,505 | $73.780

S, Water
Treaiment Plant

11

58,974,

54,874

$63,074

$71,325

$74,076

876,826 | $78.575.

‘Operator

Lab TechJer,

TrealmentPit Op.

11

. 58837

50:827

$68,447

$78.500

§78,185

$81:889 | 584554

Pumpinig. Station
-Attendant.

i

48,853,

49,853

$57,405

$83.912

$66,081-

568,250 | $70.418.

Meter Worker 1

171

48 853

49,853 |

.$57,405

-$63,912°

$86,081

868,250 | $70.418
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BLUE COLLAR SALARY RANGES — 2022

(HIRED AFTER 11/1/2013)

SCHEDULE H
STEP [ STEP | STEP

Title DATES 1A 1B 1€ 1 Step1 | Step2 | step3 | stopa StepS | Step& | Step7 | Steps
Water Liility . ‘
l'WalérReEa_liref 111 48853 | 49853 | 53,762 | '$57,405 | $59.574 $61743 | $63.912 | 566,081 | 866,250 $70418 | $72.567
Laborer 1 n 44,630 | 45630 [ 49302 .§62.730°| $54,452 | $58.475 | $57.808 $59,620 | 561,343 | $63.065 | $64.785
Laborerq PT 11 §14.22 | $14.88 | $15.02 $16 | $16.70 | $1766- $18.62| sioss| szosq $21.50.| 824
"Laborar1 PT ] L . L . : ; .
Seasonal i $14.22 | s14.08 | 515.02 $16 | 516.70 | $17.66.) Siap2 $18.56 | $20.64 | .$21.60 $24-
" Watar-Meler, . : .
Inspector’ 11 56,880 | &7.680 | 62020 | $86,070 | s56.530 $71,008 1 873478 | $75947. | 75,416 | 580,885 | 383,355
Equipment _ .
Operitor 111 85514 56514 | 60,357 | $61,337 | s63.440. | s86.542 367,645 | $69.747 | $71.850 |-573:952 | 576.055
Sr. Water
Trealment Pit. ) B . i . 5 ; S
Op.Rep. 1 57625 | 58625 |.63.027 | 867,416 | 570,044 872,073 | 75,901 | $78.820 | $81.757 | ‘s84,685 | 567514
| Recveling
Laborer 1 11 47.622-| 48822 | 50482 $56,042 | $58.401 | 850,760 65,118 | $85.477 887,636 | $70.194 | 572553
Laborer1 PT 14 $14.22 | $14.98 | s15.02 $16 . 51670 | $17:66 | $18.62 | s19:58 | $2080 s2150.| 524
“Tiuck. Defver 11 -48.005.| 50,005 | 53,823 | $57,573 |:880,030.| s52486 584,942 | $67.299. | .569.855 | $72:311 | s74768
Yardwaste
|_Recveling
Laborer 1. P/T 7 $14.22 | $1488 | s15.02 $16 1 51670 | 517667 s18:62 | s1958.| $2054 | sz160| 404
Clegh
Lommunities
Grant
Laborer: 141 20,156 | 30,166 | 32,950 | $35,699 538,175 :$40,753 | $43.330 | s45,007 | 548,484 | 551.061 | s535638 |
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BLUE COLLAR SALARY RANGES — 2023 (HIRED AFTER 11/1/2013)
SCHEDULE I
-STEP STEP | STEP
Titlo DATES 1A. 1B 1€ ) Stepd | 'Stepz | stepa Stepd | Step5 | Stops | Stosv | Swpa.

Heavy Equipment . N P D 1. ] a
Operator M| 53902 | 64,902 | 63,254 $64,254 | $66.694 | 89,134 871,574 | $74.014 | -576.453 576,693 | s61,333
Sewer Repairer 2 141 53002 | 54902 | 637254 | s64.254 | $ecgez 89.120 | 571.567 | 574,004 | $76:442 §76,879 | $s131%
Equlp. Qperator ) . . . y
Streets & Sewer 11 51313 | 52313 | 60.331 | $61334 863652 | $65.972 | $68.203 | $70.614 | $72:634 $75255 | $77.578°
_Seweér Repalrer2 11 51318'] 52313 | 60,331 | $61,331 | se3es2 865972 | $68.2d3 $70.814 | §72:834 | 575255 | sr7576
Truck Driver 19 50,660 | 61690 | 59,627 $60;627_ 883,052 | 65477 | s67.901 | 570,326 $72,750 | 75,475 | §77,599
r- O . o so
Laborer 1 il 44630 | 45630 | 52784 | $53.784 | 555,541 | 557908 $50.056' | $60.813 | $62.670 | $64.327 | s66,084
| Laborer 1.PT 11 $14.22 | $14.98 | $15.02 $16 | $17.02 | 1798 | s18.94 | $19.00 | s2085 | s21.62 $25°
Road Repairer 1. 11 47,622 | 48,622 | .56163.| $57,163 | 559,669 | 551.875 $64,381 | 566766 | $69,162 | 571,598 | s74.004
Parking & Traffic

Sr.-Signal System | . Ny . .. . . . .
_Répairer 1/ 57247 | 58247 | 67,032 | s68.032. $70.469 | $72.807. | 575.345 | $77.783 | $80.221 | g82/650 $85,088
Systems '

Téchniclan 1 11 53902.] 54.902 | 63254 | $64,254 | $66,692 | $85.129 571,567 | $74.004 |.$76.442 | 578879 | 61317
Sr. Traffic.-

Maintenante . . . . . - . . ;
Worker M 53902 | 54,902 | 83,254 | s64.254 | s86.692 | ss0:120 $71.567 | $74,004 | §78.442 | s78.570 | ‘se1.317
Meter Worker 1 1M 51,747 | 52,747 | 60821 | $61.821 | se4405. $66,783 | $60.265 | $71 745 74257 | $76.708 $76:189
Traffic.,

Mainiénahce

Worker 11 99863 | 48.853 | 57,653 | $56,553 | $80.765. | $62,677 | s65.180 $67,401' | 569,613 |.$71,825 | s7403p
Electriclan

Stipend . $5.008
Latorer 1 11 44 630 45630 | 52784 $53.784 | 555541 $57,298 $50,056. | 260,813 $62,570 | $84,327 $66,084
Manteca Repairer | -1/ 56,430 | 57430 | 66,119 | $67,118 | $69.156" | 71,160 | s73239 875279 | $77,310 | $70,350 | safaps
| Central Garage

SeniorMechahic, 1 80,020 | 61,020 | 70163 | $71,163 |. 573,683 | $76:204 878,724 | $81.245 | $83.785 '$66,285 | $58,608
.| Mecharic 1 56.660 | 59,277 | ‘65,391 | $67,391 | sev.910 $72.429°| s74.947 | $77,466 | $79.085 $62.503 | 585022
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BLUE COLLAR SALARY RANGES —2023 (HIRED AFTER 11/1/2013)

SCHEDULE I
] ‘STEP' | STEP | SIEP ] ]

Title DATES 1A 18 1 Step1 | ‘Step2 | Step3 | stop4. Step5 | Step6. | Sfep7 [ Skp8
Water Pollution | ;
| Contro]
Lab Tech./sr.
‘Séwer Plani Op 1 58827 | 56827 | 68,816 | $69,816 | $72,854 | 575,202 | $78.030 | s80,769 | $83.507 | s86.245 588,983 .
Sr. Sewer'Plant i . . . .
Olﬂep. 11 57,8625 58,8625 | 67,458 $68,459 | $71,445 574,432' | 77419 $80,406 533,392 $86,378 | -$69,366
Sower Pl 1 P —— ~T. .
Op/Sewer PIt Rep 1A 53,802 54902 | .63.254.| $64.254 566,692 369.42q ST1,567 | 574,004 | 576,442 -$76,879 $81,317
’S.e,wer Plant
Operator 17 48.606 | 49.606 | 57.274 | $58,274 | 561,032 | $63,780 | 356546 | 's68.304 | 572,061 | 374 818 77576
Laborer iH 44830 | 45830 | 52784 | $53.784 | 85541 _| $57.208 | $56.056 | $60.813 | §62.570 | -$64.327 | .$66.084
Sewer Plant . . . ] . .
Op/Lab Teck 13 73462 | 74462 | 85,393 .| $86,393 | $88:420 | $00.465 | $82.500 | 584535 | 596:572 |-s98.607 §100,643
Sevier Flant.Op. I
BT 11 51422 | §74.98 | $17.25- §18 | $18:20'| $10.86 | $20.72 | 's21.48 | §25.24 | sz300 578"
Eroperty,
Malntenance-
Sr. Building
Malntenarce
Worker ‘11 51829 | 52829 | ‘55,005 | 561,014 | $63:641 | s85:366 | 567,005 | 568,822 | 70549 872,276 | s74003
Boilding Service- ] ] N & il g . . P
Worker: A4 41371.| 42371 | 42.649 | $46:563 | $48.632 | $50.701 | $52.771 | §54.840 | 556,009 | 356,975 | set047
Laborer 1 PT 11 | std2o| stade | 51502 s16| sivoz | stzen| s1e04| sioco | so08s | sorar §25
Building
Mainténance ) L ) )
Worker - 1 58,234 | 39.235 | 46861 | §50,104 | $52,503 | $54.902 | $57,301 | $59,800 | s62.008 | s64.457 $86,896:
Parks 3
Bepartment
Tree Malntenance ) ] ) . . L . 5 G
Worker 1 in 99815 | 47.203 | 49408 | §53,993 | 856,102 | $58,211 | 'Se0,320 | s62,420 | se4;539 | ss.e48 | ‘568757
“Trea Malnienance :
Worker2 1M .55324' | 56,334 | 60.507 | $65.860 | 67,494 | $60,128 | §70762 | | §72,396 | 574,030 | 875,664 | $77.208:
Heavy Equipmant . " ; ; : » )
Opsrator__* 11 85324 | 56324 | 60,507 | $61,681 | s63:012 | £66:143 | $66.374. | $70,605 | si5.835 $75,087 | $77:2%8
Malntendnce
Worker.2;
Grounds i 51733 | 62.733 |-56,804.) $61.805 | $64.284 | $58.763 | $89.242 | 571,721 874,200 | §76,679 | 5781458
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BLUE COLLAR SALARY RANGES - 2023 (HIRED AFTER 11/1/2013)
SCHEDULE I

STEF [ STEP | STEP

Tidle DATES 1A- 1B ic. Stepd | Step2 | Step 3 -Stepd-| Step5 Step6 | Step7 | Steps
Parks i i 1
Department
Maintanancs.
Worker 1, ' .
Grounds - 11 A4815. | 47,203 | 40,496 | $53,893 | $55,102 | 558211 8§60,320 | $62:428 | $84,538 | 586,648 | .568757
Laiborer 1 n #4630 | 45630 | 40205 | $53.784 $55.541 | $57:206 | s59.056 | s80.813 | s52:670 _$84327 | ses084
Laborer 1 PT " $14.22 | $14.88 | 315.00- $16 1 516984 | $1790 | s1s85 | s1p.82 | soo78 | s2t7a $25
Laborer 1 PT . | =
Séasonal A §14.22 | $14.98 |.515.02 $16 | $17.02.| $17.98 | $18.94 | $10.90 | .$20.66 | s21.82. 525
Tred Malntenance | - _ —
Worker 3. i 57416 | 58:416 | 82808 | gdp,202. $70,781 | $73,33¢ | 75,897 | 576,455 | ‘sa1.ma3 -583;571 | $86,130-
Forestry Alde 48.973 | $49.673 | $52.005 | 854,035 | $56.085 | 58 100 $60,131_| 862,183 $64:i05
|_Solid Waste
Truck Driver - 1] 49,740 | 50740 | 53,923 | $59;555 | s62132 | 564710 $67.288 | s60,865 | $72,443 | 575,021 $77,508
Laborer | -1 47622 | 48622 | 52462 | §57,163 | $59.569 | 561,975 | 64,381 | s65,785 | $60.182 $71.688 | ‘574,004
Water Utilify
Sr: Water Meter '
Repairar 11 56,680 | 57,680 § 62,028| §67.381 | 89,910 | $72.d29 | 574,947 | 577,486 $70,985 | $82.503.] -$85,022
Water Repsirer 2 alal 61317 | 62,317 | 56,385 | se4.336 $63.865 | $65,076 | $68.206 | '§70,616 | 572,038 | 575.258 §77.676
Water Meter | ; . ..
Repairer 1. AN E1317 ] 52317 | 56,385 | 561,336 | $63.655.] $65,076 | 568,206 | $70,616 872,836 |..575,256 | ‘$77.576
Waler Tréatment . . . o . -, . .
Plant Operator 14 51,317 | 62.317 | 56,366 | 561.335.) $63:865 | 65,076 | 565:206 | $70:645 | €72 936 | $75,256 | $77.676
Sr. Water
Treatment Plant . . i
| Operator 11 53,874 | 54,974 ) 59171 | $64,036 | 567141 | $69.946. | $72751 | 575.556 578,361 | $81,166 | s83 072
Lab Tech g, - . .1 . _ T T .
Treatment PIt-Op.. 11 58,827 59,827 | 64.208 569,818 | $72.554. $76,092 $78,030 | 580,768 SB3,607 | .$86,246 580,883
Pumping Station: j @ ) _
Aftenidant 11 4853 | 49,6853 | 53762 | $58,653 | $60.765 | $62.978 | $85180 | sa7,402 $60.614 | $71.627 | $74.050
Melér Waorker 1 A 48853 | 40,653 | -53762 | $68,653 | $60.755 | $62078 865,190 | 967,402 | $68.:614 | 571,827 | ‘§74,030
Water Repairer 171 48,853 | 49.853 | 53762 | $58:553 $60,785. | $82,976 | '§85,160 | s67.402 | 569614 $71.827 | "s74.030-
Laborer A4 44830 | 45630 | 49:302 | $53.784 | $55,501 | 557305 | s55.050 480,813 | 362,570 | $64,377 | 568084
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BLUE COLLAR SALARY RANGES -2023

Titte

DATES

STEP
1A

SCHEDULE I

(HIRED AFTER 11/172013)

STEP
1B

STEP
1c

Wgt'or.;mlf_m i

Step2

Step'3

Step 4:

Stép §

Step.é |

Step7 .

Step B

|_Laborer1 PT

b Ji]

$14.29

'$14.98.

$i5.02 |

$17.02

817.98

£18.94

‘§13:90

§$20.85

$21.82

Laborer1 PT
Seasonal

14

$14.22

$14.98

$15.02

$16

-§17.02

517.98

-$18.94

$19.90°

§20.88

$21.82

$25

“Waler Meler.

Inspactor

M

56,880

57,680

62,020

$67,391

8Bg:0i0

§72429

$74.947

$77,466

$78,985

$82:503

$85,022

‘Equipment

1M

55,514

61,584,

562,864

‘$64:70%

'$66,853

$68:088

$71,142

| 575,431

S$77,576

Operator

56,514

‘Sr. Water
Treatment PIt,

141:

57,825

58,625

63,027

- $68,459

$71.445

$74.432

$77.419

580,406 -

$83.3p2

$88,378°

$86,366

Op./Rep.

Récyeling:.

11-

47,622

48,622

52 462

$57,163

$59.669

'$61,875

$84,381

‘$66.788"

.$69,182°

$71:596

‘Laborer 1

_Laborer PT

i

514.22

-514.98

$15.02

é1s

$17.02

_$17.98

_s1884

'519.80

$20:86

521.82

Truck Driver

1/

49.005

-50,005.

53,923

956,725

564,230

$63,736

$68,241

S68,747°

$71.252

-§73.756

"Yardwgste
Recyclirig .

Laborer1 PIT

1n

514,22

‘514.688

515.02

§18

$17.02

$17.88

§$18.94

-518:90

$20:86.

-$21.82

§25

Clgan

Grant

Laborer 1

11

28158

-80,158

32,860

$36,311

$35.939

$41.568

$44,196

$46,025

$49.453

$54710-

| $52,082
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BLUE COLLAR SALARY RANGES — 2024 (HIRED AFTER 11/1/2013)

SCHEDULX J
STEP | STEP | STEP ,
Title DATES | 1A 1B 1C | Stepi | Step2 | Step3 | Stepd | Steps | Step6 | Sten7 | Steps |
Street Services.
Heavy Equipment . .. . . SR i L o
Operator A | 63902 | 54,902 | 64,540 | $65:540 | '$68.028 | $70.517 | $73,005 | s75494 | 577,082 | se0.47i | s82.860
SewerRepater2 | 11 | 63,002 | 54902 | 64,640 | $65,640 | 568,026 | $705%2 | 572008 | 575480 S77.971 | '$80457 | $82,943
Equiip, Operator ] j
Streets & Sewer 11| 51,313 | 52,313 | 61,558 | $62,658 | $64,925 | 567,202 | 550 650 $72,026 | 574.393.| $76760 | $79.127
SewerRepaiter2 | 11 | 51313 | 52,313 | 61,558 | $62,658 | $64.925 | 367,202 | 560,650 $72.026 | $74,393 | s78760 | -$79,127
Truck Driver 11| 60690 | 51,600 | 60,840 | $61,840 | $54:313 $66.786. | $69,250 | $71,732 | $74.205. | $76678 | $79.151
, : $0
Laborer 1 A | 445630 | 45630.| 53.860 | $54:860 | g56,652 $58.444 | $50,237 | $62,029 | $63.821 | $65613| '$67,405
Laborer 1 PT- M1 | $14.22 | $14.98 | $1502.|  $16 | $17.34 | s18:30 | s1926 | s2022 92118 | $2214 $25.
Road Repairer 1: 11| 47,622 | 485622 | 67,305 | §58,306 | 560760 | 563214 | 565.:668 | $68.122 $70.576 | $73,030 | $75.484
Parking & Traffic
Sr. Slgnal System i !
Repalref VA | 57247 | 58.247 | 68.392 | $69.392 | $71,879 | $74.355 | $76:852 | '$70.330 | s1 825 $84.312 | $86,798.
Systerns : " : e e | e | . .
| _Technician 1 14 53,902 | 54,002 | 54,540 | $65,540. | $68.026 | $70,512 | $72,908 | $75.484. $77.971 | $80457.| $82,043
ST Traffic
Maintenancs
| Workef 1| 53902 | 64,902 | 64,540 | $65,540 | $68,026 | $70,512 | $72.988 | s75.484.| 577,971 $B0457 ) '$82.943
| Meter Worker 1~ 11| 51,747 | 52747 | 62,057 | $63,057 | 365586 | $66.119 | 570650 | 573,481 | 575,712 $78.242 | $80.773
Traffie
MMaintenance - . ' :
Worker 1| 48853 | 49,853 | 58,724 | $59,724 | 961,980 | $64,237 | $66.493 | s68,749 | $71.005-| $73.261 875,518 ,
Electrician ) ]
Stipend 11 §5.108-
Laborer { 11| 44,630 | 45630 | 53,860 | $54,860 | $56.662 | 858,444 | $60.237 | 862,020 | s63.821 | $e5.01 $67.405
Maintenance 1 . . : i . - ]
| Repalrer 10 . 56439 | 57439 | 67462 | $68.462 | 570642 | 572:623 | $74:704 576,785 | $78.866 | $80.946 | 683,057
| Central Garage _ :
Senior Mschianic 11| 80020 | 61,020 | 71,586 | $72,686 | $75,157 | §77.728 | 580,299 | 582,860 | 85,440 | $88.011 $90,582
Mechanic At | 56680 | 50,277 | 67,739 | $68,739 | $71:308 | $73.677 | S76.446 | 579,015 §81,5B4 | $84.153 | $86.722
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BLUE COLLAR SALARY RANGES - 2024 (HIRED AFTER 11/1/2013)

SCHEDULE J
'STEP | STEP [.STEP _ .
Title DATES 1A 1B ie Stép1 | Step2 | Step3 | Stap4 Step5 | Step6 | Step7 | Step8 |

Water Pollution 1 g

Coritrol

Lab Tech./Sr. ’

Sewer Plant-Op 11 58,827 | 59,827 70,212 | $71,212" | $74.005 '$76,798 | §79.591 | $82:384 885177 | SB7.070 | '$50.763
St. Sewer Plant . ) L . k. . . . )
Op/Rep in 57.625 | 58,625 | 68,828 $69,828 | §72.874 875,921 | 378,957 582,044 | $85,060 | $88107 $91.153
Sewer Plt Y . o . . . . s . L) o .
OpSewerPUtRep | 111 | 83,90 | s4.902 | 64,540 | s65:64i | $56.026 870512 | §72.998 | §75.484 | $77.971 | $80457 | ‘$82:943
Sewer Plant . . ;
Operator 11 48,606 | 49,608 ‘58,440 | $59.440° $62,252 | $B5065 | $67,877 $70.6590 | .$73,502 $76316 |. $79:127
Laborer 1 44630, 45,630 | 53,860 $54,860 | $56.652 $58.444 | 860,237 -$62,029 '$63,821 $65,613 $67.405
Séwer Plant . . . . _ 1 —

Op/Lab Tech 173 73,452 74.462_ 87.121. | -§88;421 $90.198 | 592,274 | $94,350° $96.427. | 398,503 $100,580 | $102.656
Sewer Plant Qp. ; . . . .. . ' ]
PIT 1M 31422 | $14.98 | $17.95 $19 | %1957 $20.33 | $21.09.| $21.85 $22.61 $2337 -$26
Eroperty

Mainténance

Sr. Building

_Maintenance ) o ) B . .
Worker 11 51,829 | .52.829 56,005 | $63,152 $264,Q13 866,675 | $68.,437- $70,198. | 71,950 573,721 | .875.483
Building Service. ) i . ; . i ) i ;
Worker. -1 41,371 | 42,371 | 42549 $47,494 | $49.605 $51,716 | $53,8%6 $55,937 | $58,.047 | $60,158 $62.268
Laborer 1PT | $t420 | 1498 | $1502 | 616 | $17.94 | s18.30 $10.26 | $2022 |.‘$21.i8 | $2214 $25
Building

‘Maintenance . » N ; - . e . : ;
Worker 11 38.234- | 39235 45861. | $51,106 | $53.553 . 856,000 | $58.447 | 360,893 $63,340 | $65.787 ‘568,234
Parks

Depariment.

Tree Maintenance B ) . '

‘Worker 1 in 44815 | 47.293 49,498 | $55,073 $57,224 | $59,376 | $61:527 $63,678 | $65,829 |. $67.981 | §70,132
Tree Maintenance - i j

Worker 2 ) 171 55,324 | 56:324 | 60,597 867,177 | 68,844 | §70.511 872177 | $73.844 | $75511 $77.177 | $78.844
-Heavy Equipment L . R . , ) N
-Operator il 55324 | 56:324 60,697 | $61,705 | 564,155 $66,603 $69;£l51 $71,_499 $73,947 | $76,396 '$78,844
‘Maintenance

Warker 2,

. Grounds 11 51,7383 | 52,733 | 55,804 $63,041 | '$65,570 | $68.098 $70,627 | $73,155.) $75.684 $76,212 | $80,741
Malnjénance

Worker 1, L s ) . N ; . .
Grounds; 111 44.815°| 47,293 | 49488 $55.073 | $57.224 $59,376 | 561,527 | $63.678- $65,829 | $67,081 $70;132
Laborer 1 1M 44,650 | 45,630 | 49,295 | $64,860 | 66,657 | $58.444 $60:237 | $62,020 | $63.821 | '$65,613 | $67.405 |
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BLUE COLLAR SALARY RANGES — 2024 (HIRED AFTER 11/1/2013)

SCHEDULE J
. | STEP | STEP | STEP | . . . . . .

Title DATES 1A 1B “4C Step 1 Step2 | Step3 | Stepd | Step5. | Steps | Step7 Step B
Parks
|_Department -
| Laborer 1 PT Jul $14.22 | 514.98 | $15.02 $16.) $17.26 | $18.22. | $19.18 |. $20.14 | $21.10.| 2208 [  :g25
| Laborér 1PT NN . _— ) L ; ) i .
| ‘Seasanal i1 $14.22 | $14.08 | $15.02 $18 | .§17.34 | $1830 | $19.26 | $20:23 | $21.18 | g23.14 26
Tree Maintenance .
Wirker 3 14 57,416 | 68416 | 62,806 | $69,567 | $72.186 | $74,806 | $77.415 | 580,024 | $82.634 $85243 | §B7:852
Solid Waste
Truck Driver n 49.740 | 50.740 | 53.923 | §60,746 | $63.375 | $66:004 | $68.633 |:571.263 $73.892 | $76621 | §79,i50
Labarer 1 A | 47622 | 48622 | 52,462 | $58,306 | $60,760 | $63.214- $65,668" | $68,122 | $70,576. | 72000 | §75.484
Water Utllity
Sr. Water Meter . » S : |- ; T S
Repairer i 86,680 | 57.680 | 62,029 | $68,739 | $71.308 | §73:877 | $76,446 | $79.015 | $81 584 $84.153 | $86,722
Water Repairer.2 1 51:317 | 52,317 | 56.365 | $62.562 | $64.920 $67,205.| $69,661. | $72,028 | §74.394 | $76761 | $79.127
Water Meter . _ _ _ ' o » ; o
Repairer 1 A 91,317 | 52,317 | 56,365 | $62,562 | $64,929 | $67.295 | $69,661 | $72:028 | 374,304 $76,761 | $79.127
Water Treatment ] ] ; } ] P ] . ] i .
Plant Operator 11 51,317 | 52317 | 56,365 | $62,662 | 964,920 | $67.205 | $69.661 | $72,028 | $74.304 $76.761 | '$79,127
Sr. Water
Treatment Plant _ , ) ) )
Operator in 53974 | 54974 | 59,171 | $65,622 | $65,484 §71.345 | $74,206 | $77,067 | $79,.929 | $82.790 | %8565
Lab Tech./Sr.
Treatment Pt Op. 11 56,827 | 50,627 | 64.296 | $71,212 | $74,005 | .$76.798 | $79,591 | $82,384 | $85.177 $87,970- | $00,763
Pumiping Station | 1. . e g o -
Attendant 141 48,853 | 49,853 | 53,762 | $59,724 | §61,981 $64.237 | $66,494 | $68,750 | .$71,007 | §73.963'| $75.550
Meter Woiker 1 1| 48,853 | 49.863 | 63.762 | §59,724 | 361,881 | $64,237 | $66.404 $68,750 | $71,007 | $73263 | '$76,520 |
Water Repairer 11 | 48.853 | 49,853 | 53.762 | $69,724 | $61.981 864,237 '| $66,49% | $68,750 | $71,007" | $73,263.| '$75.520
Laborér 1 1t | 44,630 | 45,630 | 49,302 | $54,860 | $56,652 .$58.444 | $60.237 | '$62,029 |.563,821 $65,613 | §67,405
Laborer 1 PT- 11 $14.22 | $14.98.| $15.02 $16°] $17.34 ) $18.30 | $19.26 | $20922 | $21.18 | $2244 $25
Laborey 1 PT . i | ; ; -
Seasonal 11 $14.22 | $14.98 | $1502 |  $16 $17.34 | $18:30 | $19.26 | s$2bz2 | $21.18. 52244 $25
‘Water Meter - o ] . . ) .
Inspector: 1l 56,680 | 57.680 | £2.020 |.$68,736 | §71.308 | $73,877 | 576:446 | 576,015 581,584 | 984,153 | $8B,722
Egquipment .
Operator M 55,514 | 56,514 | 62.815 | $63,815 | $66,003 | $68,190 | $70.378 | $72:565 | $74.752 | $76.940 §79,127
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BLUE COLLAR SALARY RANGES 2024 (HIRED AFTER 11/1/2013)

‘SCHEDULE J

Title

DATES -

STEP-

A&

STER
1B

STEP
ic

Step 1

. Step2

Step 3

Step.4-

Step 5

Step 6

Stap7

| Step 8

Water Lifility

Sr. ' Witer
Treaiment Pit

-Op./Rep.

1M

57,625.

58:625

63,027

$69,828

$72,874

$75.921

_§78,957

$82,014

$85,060 |

$86107

$91,153,

Recycling

Laborer 1

1A

47,622

48,622

! 52,462

$58,306

$60,760.

§63.214

.$65668

568,122

$70.676

. $73,030 |

$75.484

Labarer 1 PT

1A

$14,22

‘§14:98

$15.02

$16

$17.34.

$16.30

$15.26

$20.22°

$21.18

.$22:14

$26

Truck Driver

(IR

49.005

50.005

53,923

559,899

- $62,455.

565010

$67,566

$7d,122°

572,677

$75.293

877788

Yardwaste

‘Recycling

Laborer 1 PIT

AN

$14.22°

514.08

$15.02

$16

$17.34.

§18.30 |

$18.26

$20.22

$21.18

$22.14

$26

Clean
Commuriitiss
Grant

Laborer 1

1

29,156

30,156

32,960

$37,037

$30,718

542,399

$45,080

847,761

$560.442

-$53,123

$55,805°
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BLUE COLLAR SALARY RANGES —2022 (HIRED AFTER 1/1/2022)

SCHEDULE K

Title DATES. | Stepi | Sten2 | Stop3 | Stepd | Steps. Step& | Btep7 | stepe '
.Street Bervices |,
Heavy Equipment ; ] ) ’ . . .
Operatar 1M $62,885 | $65.3868 | $67.778 | 570470 $72.662 | $74.954 | §77.345 |.578:738
.|_Sewer Repairer 3 111 $62,895°| $65,384 $67.774 | s70,164 | $72.553 | s74.943 577,333 | §78,722
Equig, Operatof ' '
_:Stree[s.-&ﬁewer 11 _SG[I,125 $62.404 | $64,679 | $56.954- $69,229 | §71,504 | 573770 376,055
Sewsr Répalrer.2 Wi__|'$60126 | Se2.404 | $54.670 | sea.o5q “s60,226 | 571,504 $73,776 | .$76,055
TruckDriver __ 1| 858,430 | se1816: 864,193 | $66,670" | $66.947 | 871,524 | $73701 | s76.078

50

Laborer 1. 1 $52,730 $54:452. | $56.175 | $57.868 | $59.620 $61,343 | $63.065 | $64;788.
Laborer 1 PT 1. $16 | $16.70 | $17.66:| $1862 | s10.58 | Soo.64 | $21.60 $24
Road Rapairer-1 11 $56,042 | '$58/401 | $60.760 | $63,118 | S65477 | $67,836 $70,184 | 572,553 |
Parking & Traffic
.Sr. Signal Systam . ) L ] . L
Repairer 14 586,698 | 860,088 | 571.478 | $73:860 £76;268 | $78,648 | $81,038 | $83.428
Systems ] .
Techalcian'1 141 562,995 | 565,384 | 857,774 | 70,164 | $72553 | $74-043 $77,333 | $78.722 |
Sr. Traffic
Maintenance . ) . L ] ) i
Warker 17 $62.995 | 565,384- | $67.774 | 570,184 | $73.553 $74,943 | 577,333 | 579,732
MeterWorker 1 11| $60,509 |'s63:041 | ses:a7a | s67.008 $70339 | $72,772 | _ 875204 | 77,857
Traffic
Maintehance-
~WurkBr 11 .557-,405 -559,674 | $61,742 | $83,017 $686,079 | $68,248 $70,917 ‘372,685
Elecirician
Stipend 11 £4,910
| Laborer1 1A 52,730 | §54,452 | 656175 | s57,808 | s50,820 $61,343 | $63.065 | §64.788
Waiiignante ) — . . .
‘Repairer i1 $65.803 ) '$57,803 | $60.803 | $71,803 | $v3803 575,803 | $77.803 | $70.603
Central Garage )
Senlor Mechanic: 171 '$69,768 | $§72.239-| s74.710 | 577181 §70.652 | $82,123 | se4 504 '$87,064
Mechanic 11| $68,070 | $88,530. | $71,008 | 573,478 | $75.047 $78.416 | $80.885 | $83.355 |
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BLUE COLLAR SALARY RANGES — 2022 (HIRED AFTER 1/1/2022)
SCHEDULE K.

Title DATES | Stepi |.Step2 Step3' | Stepd | Steps | Stepé Step? | Step§
Water Pollution z
Controt
Lab Teth./Sr. P 1 . ]
Sewer Plant.Qp 11 $68,447 | $71 134 $73,818 | $76,500 $79,185 | 581,860 | $84.554 $87,238

&r. Sewer Plant e T 1 ] f
Op/Rep. 1A $67,116 | $70,044 | $72,973 | $75.901 | $78/820 §81,757 | $84,685: | $87:814.

Sewer Pit : ; . 5 . .
OpiSewerPit Rep M. | s52995 | $85,384° :SE7.774 | $70164 | $72,553 | $74.043 | $77.333 $£79.722

"Sewer. Plant- s | ey i N
Cperafor 11 $57,132 | $50.835 | 362,538 -§65;241 $67,945-| $70.648° $73.351 SZ’BED'ES

Labbrer N §52,730 | $54.452 | 350,475 | 857,808 :$59.620 | '$61.943 | '$63.065 | $64.788

"Sewer Plant . N . L. . B
GpiLab Tech i3 Mg_ 386,895 | 588,691 | 590,687 $92,662 | $94.678 | $96.674- $68.670

Sewer PlantOp, ) e — : [ -
BT Al $18 | $18.84 | -$19:60 | $20.38 | s2195 $21.88.| $22.64. '5_2'5

Property

Main{anante-
'Sr; Building
Maintanance . . . L
Worker an $60,700 | $62,993 | $84.088 $65.779 | 567472 $69.166 |  $70,859 | $72,552

Building Service, . . - :
Worker 1A $45,850 | $47.679 | $40.707 | 851736 553765 | $55.793 | $57.822.[ 550,850

Laborer1 PT _ 11 816 | $1670 | si7.66 | ‘Sisbz | -sinen | 52054 | s2150]  sod

Bullding
Maintenance.
Worket 1 $498,122-| 551,474 | 553.825 -$56,177 | $58,529 | '$60,881 -$63,232.| $65.584

‘Parks
Departme:

Tree Moinlenance i i ‘ j N . , ]
Worker 1 111 $52,835 | 555,002 | '$57:070 | $59:138 |-$81.205 -$63273.| .$85:241 | $67.408

Tree Maintenance i . . . L ]
Worker 2 1. 564,669 | $66,171 | $67,773 569,375 | §70.877 :$72 578 '574."!80 $75;782-

:Heavy‘E_quipm‘nl' . o ) j B .
‘Operator 1A $61.655: | 863,673 | 565,692 | s67.710 569,728 | $71.748 | 573,784 | 575782

Malntenance
Worker 2; .
Grounds: 11 $60.593 | 583,024 | $85:454 |.567.884 | 570,345 $72.745 | $75175 | $77.608
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BLUE COLLAR SALARY RANGES —2022 (HIRED AFTER 1/1/2022)

SCHEDULE K

-Title DATES | Stapd ) Step2 | Step3 Stepd | Stap Stop& | Step? | Steps .
Parks -
Dog nf
Maintenance
Worker 1, . 3 . 4 . . : ,
Grounids alsl $52,935 | $55.002 | 857,070 | $59.138 | 551205 .$83.273 | 565341 | 567,408 |
Laborer 1 1 $52,730 | $54.452 | $56.175 | .$57:898 | 358,620 $61,348 | s83,085 $64,788°
Laborer 1-PT 1 516 | $16:83 | $17.60 | 518.55 | $10.61 | 876,47 52143 $24
Laborer1 PT . 3 2 ErT. Y
Seasonal 111 516 | $1670 | si766 $18.82 | $18:58 | 'S20:54 $21.5D $24
Trée'Malntznance
Worker3 1 $66,685 | $69,393 | $71.801 | $74.400 | 576.917 $79.425 | 581,933 | $84.441
Solid Waats
Truck.Driver 111 $58,387 | §60,914 | $63.441 | s85,988 | $68.495 | 571,023 $73.550 | -$76.077
Laborer 1 il . $56,042 | $58401 | $60:780 | $63.118 $65477 ). 367,838 _$70,184 | $72,553
Water Liility’
Sf. Water Meter i . o ] ]
Repairer. 1 $66,070" | $66.538 | $71.000 | $23.478 | 875047 §78.416 | $80.885 | $83.355
Water Repairer 2 11 _560,133. | $62,407 | $64,682 | $66,956 | $60.231 [ 571.508 73,7680 $76.055
Water Meter i . R . L L , ] L
Repairer 1 11 $60,133 | $62,407 | $64.682 | ‘586,055 | 'sé0,231 $71.506 | $73,780 | '$76,055
Water Traalment ; L. ., ST g P
Plant Operalor:- 1) $60,133 | $82,407 | $64,682 | $66:058 | see¥a1 | $71.506 573,780 | 576,055
Sr. Water -
Treatment Plant ]
Operitor: 11 $63,074 | $65824 | $68,575 | 571,325 | 574,075 |-576.825 $78,575 | $82.325-
Lab Tech./Sr. . . o . L L
Treatment PIL:Op.. 111 368447 | $71,131 | 573,816 | 576,500 | ‘579185 |. $571.669- $84:554 | $87.238
Pumping Station . o . L
Aftendarit 141 357405 | 50574 | 561743 | $63.813 | $a6.081 | s88.250 | s70.418 $72.587
Meter Worker 1 11 $57,405 | $50574 | 551,743 | s63.012 $66,081 | $68.250 | 70418 |. §72.587
Waler Repairér 1H 357,406 | $50.574 | 561,743 | $63,912 | $66.081 | $68.2507| s570.418 572,587
Laborer 1 1M $52,730. | s54452 | 856,176 | §57.808 | s50.620 [ $81.343 $63.065 | $64.788
Laboreri.PT it S16 | $16.70 | $17.66 | 51862 | 519558 | s20.54 | sz1.s0° $24
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BLUE COLLEAR SALARY RANGES - 2022 (HIRED AFTER 1/
SCHEDULE K

Titie DATES | Stop1 | Step2 | Step3 | Stepd .| Steps | stops step? | Steps
Water Util
Laborer1 PT . L _ ) - . .
Seasonal 11 $16 | '$1670 | sive6: | $18.62 | s{9:58 | &20.54 $21.50 $24
“Water Meter, - . o
Inspector 141 $66,070 | :$68,639:| 571,008 | 573,478 | $75.047 | $76.416 $80.885. | $83:355
Equipment . i . . L » .
Operalor 11 $64,337 | $63,440 |. $85542 | $67.645 3759.72:?" $71:850' | $73:952 | $76,055 |
‘8r. Water
Treatment Pit: 1. ) ; ) .
| Op.JRep. 141 S67,116 | $70,044 | 572,973 | $75.001 | $78.8%5 | $81.7657 $84,685 | 587614 |
Leborer 1 11 $56,042 | $58.401 |'$60,760-| ‘583,118 | $65:477 | s67.036 | S70.104 $72:553
‘Laborer1 PY - 11 $16 | $16.70 | '$17:66 | $1862 | 51958 | s20554 | s21.60 | $24
Truck Driver Vil $57,673 | 560,030 | 62486 | 564,942 | 567,309 $80,855 | $72.311 | s74 768
Yardw,
l_’leggcllng
Laborert PIT i 5§16 | 81670 | -s17.66 | 1882 | .$10.68.] $20.54 | so160 $24
.Clean
Communitics
:Gr:int-
‘Laboter 4 11 $35.599 | 538:176 | 540753 | 43330 | s45.007 §48.484 | $51.081 | $53.6%8

1/2022)
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BLUE COLLAR SALARY RANGES ~2023 (HIRED AFTER 1/1/2022

SCHEDULE L
Title' DATES | Step1 | Sten2 | Step3 | Stepa StepS | Step6 | Step7 | Steps

Streef Servica
Heavy Equipmerit . e . ] . . )
QOperator i 864,254, | $66,504.] $69.134 | 571.674. | $74.014 | $75.453 $7B.893 | $81:333
Sewer Repairer2 | 4 $64,264 | $66,602 | $69.120 | 871,567 | 574,004 | $76.442. $78879° |  $E1317
SSWEr Repairer 2 J s
Equip. Opérator . ] ]
Streets &.Sewer’ 1/ $61,331 | $63.652. | $65.972: | $88.293 | $70.614 | S72.034° $75255 | 577.578
‘Sewer Repairer 2’ 1M +$61,331 | $63.852 | $65.072 | se8.das 870614 | 572:934-| 875:255 | ¢77.678
Truck Driver An 860,627 | $83,052 | 565477 | $57.501 870,376 | $72.750 | 575,176 -377.599,

- $0
Laborer 1 1A $53,764 | $55.541 $57:748 | $59.058 | 360:813 | $62.570°| S64.327 $66,004
Laborer1 PT 111 $16 )| $17.02 | $17.58 |. $16.04 | $10.90 | s20.86 | sz182 525,
Road Répalrer 1 41 $57:163-| $50.569.| $61,975 | §64.381 | 868786 | $69,102- | $71.508 $74.004
Parking & Traffic
Sr. Signal System ] . ;. ] . ]
Repairer 1/ 368,032 | 70468 | $72.807 | 575,345 | 577,783, | sa0z21 $82.859 | '§85,096
Syslems, . . . . ] = .
Techniciai:1 ‘141 $64,264 | 566,692 | $60,128. | $71,567 | $74.004 | 576,442 | $v8878 | s8igi7
Br. Traffic:
Mainlenance 1 . 7 L
Worker 1w $64,264 | $56,692 | §60.129 | §71.567 | $74,004 | s76i442.| s78870 | s81317
Mater Warker 1 11 $61,821 | $54,302 | $86.783 | $69.205 | ‘571,748 | $74.257 | s76.708 $78;189
Trefic.
Maintenance
Worker U1 368,653 | $60.765 | 362 977 -$65,189 | 567,401 569,615' 571,825 5'74,037
Eleclricidn
Stipend 1 565,008
Laborer 1 1 53,784 | $66,541 | $57,298 | $50.055 | 550,813 | se2.570 | sea27 | SB6,084 |
Maintenghcg .
Repairer 1M $67,119' | $60,158 | 571,190 | $73.230 | §75.278 | $77:319 | 579.350: | s81.308
Centril Garage. L
Senior Mechanlc 11 $71,163 | 573,603 | $76.204 | $76.724 | 81545 $83,765. | $88,285 | 85,806

)

COLLECTIVE BARGAINING AGREEMENT— VILLAGE QF RIDGEWDOD BEUETOLLAR-UNIT




BLUE COLLAR SALARY RANGES —2023 (HIRED AFTER 1/1/2022)

SCHEDULE L
Title, DATES | 'Step1 | Step2 | Step3 | Stepd | Steps | Stepe. | Step7 | Steps
ontral Garage -

Mechanic i $67,391 | -$68.810 -$72,420' | $74.947 | $77.468 $78,085 | .$82,503. | '$85.022
Water Pollutipn
Control
Lab Tech./Sr. )
Sewer Plant Op ulil $69;816 | $72,554:| $75,292 | s78.030 |. $80,769 | '$83,507 .| 586,245 | $86,083 .
Sr. Sewer Piant X o < : .
OpiRep I I} $68,459 | 571,445 | $74.432. §77,419 | $80:406 | $583,992 | $86,379 '$69.366
SewerPit L T .. . , .
Op/Sewer PItRep | p1 $64,254 | 366,802 | 568,120 | §71,567 | $74,004 ‘976,442 | $78879 | sB1.317
Sewer Plant . ] . . ] L
Operator 11| s58274 | $61,032 | $83.780 | $66:546 | $89.304 | $721061 | s74818.| .s77:576
Laborer /1 '$53,784 |.$55,541 | $57.298 $59,058 | $60,813 | $62;570 | $64,327 858,084-
Sewer Plant N L ; . P -
OpflLab Tech 113 586,393 ! 588,429 | $80,465 | $92:500 584,538 | $98,572 _ '$98,607 | '$100.643
Sewer Plant Op,, x ; . ; , .
PT i1 . §18.) 519.20.| $19.06 52072 $21.48 $22.24. | '$23.00. $26
Maintenance
Sr.-Bullding
Maintenance N L. . e
Wortker mn y $61,914 | 563,641 | 565,366, | $67.005 $68:822 |.S70,548 | 572,278 -523!.’003
Building Service -
Worker n . _$46,563 ) 548,632 | $50,701 $52,771 | $54,840 |.556.908 | 558.878: 361,047
Laborer1: PT. 1M $16 | $17.02 | .547.98 | 51894 '$19:00 $2088 | $21.82 325
Bullding
Maintenance L ) . . . 3
Worker i '$50,104 552503 | 654,902 | $57,5301 | ‘$50.609 $62,098 | $64.497 ‘866,896

rtment.
Tree Mainténance
Waorker 1 1H $53,993 | $56,102 | $58,211 360,320 | $682.429 | $64.530. | $66,648 $68,757
Tree-Maintenance . .. N - . e i . » ; i y
Worker 2: AN '$65,860 | 567,494 | $66.128' | s70.783 | 72,308 | 74,030 | $75.84 | §77308
Heavy Equipment’ . i . L. .. . .
Operator " S$61,681 | $63.012 '585.1§3. $60,374. ’570._605 $72,836-| $75.0687° $77,208
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BLUE COLLAR SALARY. RANGES ~2023 (HIRED AFTER 1/1/2022)

SCHEDULE L

Titie DATES.| Step1 Step2 | Step3 Step'd | :Step:s Step 6. Step 7 . Step 8
Parks ‘
Department
Maintenance
Worker.2, - : , .
Grounds An $61,805 | $64,284 | 566,763 | s8n.247- $71,721 | 574200 | 76879 | s79.158
Maintenance
Worker, . " ; . . :
Grounds 14 $53,993 | $56.102 { $58,211 | $60,320 | $62,470 | $64530 $668.648 |  $6B,757
Laborer 1 14 $53,784 | $55:541 | $57.298 | 556,066 | $60.613 $62,570 | $64,327' | s66,084
Laborer 1 PT: 1t $16 | $16:54 | §17.80 | $18.86.] 51982 | 52078 | 2174 E25 |
Laborer 1. PT . ] .
Séasonal 1M $16 | si7.02 | 87708 | s18.94 | 51990 | s26ies | 52182 $25
Treg Mainfenance- [ . e o, ) . . L.
Worker 3 41 $68,222 | $70.781 | $73,330 | $75.857 | 578,455 _$81.013 | $83.571 |  $B6.130
§9lid Wﬁgjg'
Truck Driver 1 :$69,655 | 362132 | s64.710 | s67.288 | se0.865 | 572,443 876,021 | s77.598 |
Laboier 1 44 $57,163 | $50.569 | 581,075 | 564,381 | $66.785 | 569,192 | 571,508 $74,004
Water Utllity-
Sr..Water Meler |
Reiisirer i $67,391 | $60.910 | $72,429 | $74.047 | 77,488 |.570,985 $82,503 | .$85.022

Water Repalrer 2 1 $61;335 | $63,655 | ‘565,076 | $68,.200 | 570,618 | $72.938 $756.256 | §77.576

Waler Meter ] )
Rapairar 1 11 $61,335 | $63.655 | $65,976 | $68.296 | 570616 | $72.636 |'s76258 | s77.578
Wialer. Treajment ] ) . . ] '

Plant Operator 1A $61,335 | '$63,855 | £85.976" | $68,296.| §70.616 | s72.038 | s75258.| s77.578
Sr. Water

Treatment Plant . .. . N . . p , L
Operator 14 $64,336 |'$67.141 | $69.946 | 572751 | 575,556 | $76.381 | se1.168 | sssiiz
Lab Tech./sr, ) L . - N — —

| Treatment il Op. il 369,816 | $72,554 |.$76.292 | $78;030' | $80,760 | 583,507 | $me.245 | sap.bea
Punplngsiaﬁpn ] N .
Attendant 101 $58,553 | $60.765 | 562,978 | $65,190 | $67,402 | s60,614 | $71,857 | $74.030
| Mster Wrker1 il 558,653 | $60:785 | $62.078°| $65100 | $67,402 | $89.614 | s71.897 | s74.039 |
| Water Repalrer 1M 558,553 | 560,765 | 582,678 | s65.100 $67:402 | s80.614 |.$71.827' | s74.0%8
| Laborers 1| $s3.764 | 555541 | s57.208 | s69.065 | se01s 562,570 | $64,327°| s$86.084
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BLUE COLLAR SALARY RANGES —2023 (HIRED AFTER 1/1/2022)

SCHEDULE L

Title DATES | Step1 | Step2 | Step3- | Steps. Step5 | Step8 |. Step7- | Steps
Water Utility \ ;
Labarer 1 PT M $16.| $17.02 | $17.98 | -918.04 | si9.80 | sz086 | s21.82 $25:
Laborer$ PT i . .- - ¥ 5 . . : ;
‘Seasonal 14 $16 | 517.02 | 51798 | ‘s18.84 | $10.60 | $20:86 | 52182 $25
Wate? Meter ' :
Inspettor 11 567',391'_ I$SB,B1O $72429 | $74947 | 577466 | $79.985 Assz:,soa $85.022
Equipmerit: L ] .. ' . :
Operator i $62,564 | $64,700 | '$66,853 | 568.008 | s71,142- | 573,287 | 76431 | s77.578
‘Sr.Water
“Treatment PIt ;
Op./Rep. 14 368,489 | $71,445 | 574,432 | $77419 | $60.408 | 583302 | $66.378 | sBa.368.
Rocycling. I |
Labgrer 1 11 $57/163 | $59,569 | 561,075 |.564.381 | $66,786 .| 369.792 | $71.598 | 574,004
Laborer 1 PT 1| $16 | 517.03 | 51796 | 's18:94 | sigeo | sz086 | srigs 525
“Truck-Driver i, | ssé728 881,230 | $63.736 | $66.241 | s68.747 | S71.252 $73.758 | 576,262
Yardwaste
Reeycling
Laborer1 PIT 11 $16 | $17.02 | $17.98 | s18.04 | 51990 ] s2085 | s2182 | 825 |
Cle!n”
Commiinities
Laborer 1 I $36,311 $38.939 | $41.568 | $44.186 | $46,825 | $48.453 | $53,082 | $54,710 |
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BLUE COLLAR SALARY RANGES - 2024 (HIRED AFTER 1/1/2022)

SCHEDULE M’
Title DATES | Stepd | Step2 | Step3 | Stepd | Step s Step6 | Step7 Steps .
eet Servi
Heavy Equipment .. T o .
Operator 11| $65,540 | 568,028 | $70517 | §75.005 | §75.494 | 577,982 | $80.471 | sa2.980
SewerRepairer2 | 11 | s65,640 | sés026. S70.612 | $72.008 |'s75.484 | 577.971 | sepas7- '$62.943
Equilp. Operator ) )
Streets & Sewer 11| $62,658 | $64.995 | $67:202 | $69.659 | §72.026 $74,393 | 876760 | $79.127
SewerRepalerd | 1/t | $62558 | 564,025 | $67.202 | seeiase | s72.028 | S7a803 | sveze0 | sroqzr
Truck Diiver n | 561,840 | 564:313 | $66.766 | ‘569,260 | $71.732 | 574205 | sres76 | $79.151
. 30
Laborer 1 11| $54,850 | $66:652 | 558444 | 'Sbo.257 | sez020 | 463,631 | sese1s | soraos
Laborer1 BT | it $16.| $17.34 | §7890 | s10.26| sd0.22 | sa148 | s2314.]  s05
Road Repairer 1 11| $58,006 | $60.760 | $63,214 | S65,a88 | 588122 | e70,576 | s73,030 | 75484,
|.Parking & Traffic
-8r. Signal System . . . ) .
Repairaf 1Y | $89,392 | $71;879 | $74:385 | $76.852 | $70.330 | $81,805 | ‘se4312 | ssszém
Systems o ; i , o ; 3 [ . -
| Technician 1 A | $65,540. | $66,026 | S70512 | 572066 | $75.484 $77,071 | $80.457 | $82,943
Sr, Trafiic
Mainteriance . . ; . - : .
orker: 11 | $65640 | $68.026 | 370,512 | 572,988 | ‘$75484 | $77071 | 80457 | ssop4n
MetorWorkeri | 471 | $63,067 | 565,588 | s68:115 | 570.650 | 575,181 | s75712 | s78.242. $60,773.
Traffic.
Malntenance
“Worker i fil 59,724 | $61.980 | $64,237 | $88.493 | $58,749 | 571,005 573,281 576,618
- Sectrichan . :
Stipend 1 i . $5,108"
Laborer 1 11| §54,860 | $56.652 | §58.444 | s6v.257 | s62,020 | $6d21 | ses513 | sez.a0s.
Malntenance ' )
|_Repsirer il 8462 | $70,542 | $72.623 | $74,704 | $76,7685 | 578,866 | $80.546 | 583,027

COLLECTIVE BARGAINING AGREEMENT — VILLAGE OF RIDGEWOOD ~ BLUE COLLAR:UNTT




BLUE COLLAR SALARY RANGES — 2024 (HIRED AFT ER 1/1/2022)

SCHEDULE M.
‘Title DATES | .Step 1 Step2 | Stepd Stepd4 | StepE | Stegs. Step 7 Step'8

|: Central Garago

-Senior Meéhanio 11 | $72585 | 375157 | $77,728 | 80,200 | sa2.860 | $85.440 | 860011 | sonse2.
Mechanic | AT | $88,739 | $71,308" | $73,877 | $76.446 | $79,015 | 581,584 $84,153 |. s86722
Water Pollution

Control

Lab Tech.for,
-Sewer Plant Op. 1. $71,212" | §74,005 | 576,798 |.579,591 $682,384 | $85.177 | $87.970 | 560,763
Sr: Sewer Plant . . X , . B ] .
“Op/Rep 1M ) $69,8268 | 572874 | 75921 | $78.967 | $82,014 | 65,060 | -sHed07 | se1.453
Sewar PIt, .. ) i ;o

Op/Sewer-Pit.Réj 11| $65,540 | $68,026 | $70,512 | $72.098 | $75.484 | s77,071 | se0457 582,943
-Sewer, Plant . :
Operstor 171 $59,440 | $62.257 | £65,065 | $87.877 | $70.800 | $73.502 | s76.315 | s79.127
‘Labiorer | $54,860 | $56,852 | $56:444 | $60.237 | £62.020 | 563,821 | $65613 | $67.405
-Sewer Plant ] N . [ I
:OpiLab Tech 13 §88,121 |} $90.198° | $62,274 | $94,350 | §95427 | 508,503 | Si00,580 | $102,858
Sewer Plant Op: ‘ o T ]

P 11 $19 | $19.57 | $20.33 [ s$21.09 | s21.85 | s23.81 $23.37 $26
P

Malntenance

.5r, Budlding

Maintenance

Worker 11| $63152 | $64,913 | $86.676 | $68.437 | $70.198 | $71.980 | s7a721 | .575483
Building Service ] . L ) . . ) .
Worker 14 $47,494 | $49.805 | $51.716 | $53,826 | 555,937 | $58.047 | sén.158 | "sez7es
Labarer 1 BT 1" $16 | $17.34.| s1830| 51028 | 52022 | s21.8 | o4, 525,
Building

Maintenance ; . o

Worker: 11 551,106 | $53,653 | §56.000 | $58:447 | $60:683 | $83.340 | $65787 | -$68.234
Parkg

epariment

Tree Mdinienance . . . R T e . .
Worker 1 | $55,073 | $57,224-| $59,376 | 361,527 | $pi678 | sa5.820 | s67.881 | s70isz
Tree Malnlenance ] .. . S
. Worker 2 1. | $67,177-| 68,844 | 570,511 | 872177 | $73.644 | §75,511 | 877477 | $78.844
Heavy Equipment _

Operalor 141 $81,706 | 564155 | $66.603.|.569,051 | ‘71,480 | $73.047 | 576:395'| $78,844
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BLUE COLLAR SALARY RANGES — 2024 (HIRED AFTER 1/1/2022)

SCHEDULE M

Title DATES | Stepd | Step2 | Step3 | Stép4 | Steps | Stepé. | Stepz Step 8
Parks
: rimies
Mainfenence N
Worker:2, N o . . . .
Grounds N1 $83.041 | $65,570 | 868,006 | $70,697 | §73.155 | 375804 | 878212 | :sm0741
Maintenance
Worker 1,. . . ; ;
Grounds 11.__| 855,073 | $57,224 | $69,376 | $61,627 | $63,676 | 565,820 | $67.981 | $70.432.
Laborer1 11| s54;860 | $56.852. $58.444 | 360,237 | 562,029 | S63.821 | .565.613 | 's67.408:
Laborar 4 PT 11 816 | 81726 | 51822 | $19.18 | s30.43 | s21.10 | spzoe $26°
Laborer® PT"
‘Seasonal i1 $16 | S17.34 | $18:30 | $1026 | $20922 | s21.18 | 52244 §25.
Tree Maintehance . . . . o | s L .
Warker 3 in $69,687 | $72.186 | $74.806 | 677,416 | 80,024 | $62ead | se5243 | sé7.850.
Foresiry Alde $49,973 | 42,005 | 554,038 | s6,08e | 358,100 | $60.131 .§62,163 | 'se4 105
. Trugk Driver i1 |-s6o74s | $83.375.| see.004 | se8.633 | s71.263 | $73.692 $76,621 | 78,150
Labarer 111 858,306 | 560.780 | $83,214 | s65.888.) S88,422 | 870,575 | "s73.030 | $75.484
Water Lhility
Sr. Water Meter .
Repairer M| $68,739:| §71,308: | 73,877 | $76:446 | $79.015 | $81,584 | $84.153 | ses 720
‘Wafer Repairer2 11| 862562 | 564,029 | $67.205 | $eo,861 | s72.028 | $74,304 | s7e7e1 | $70.427
Water Meler- ) . ] ] . '
Repalrer.i . | s62.583 | $64.920 | 567,995 | 60661 | s72:008 | 574,304 | $76761 | s78.427
Water Trealment
Plant Operatdr 1 | $62,562 | $84.929- | $67:205 | $60.661- | 572,028 | $74.394 | $76781 | s7.127
Br. Water
Treatment Plant ) e T ) . X
.Operator. 1t | s65622 | $88.484 | 571,345 | $74.208 | $77,087 | $79:920 | ‘sez:700 | s85.651
“LabTech./Sr.. _ . ] . ;
Treatment Pit Op. 111 ) $71212 | $74,005 | $78.708 | 579,591 | $62,384 | 585,177 _-$67.870 | $80.763
Pumping:Station ]
Atténdant: A} -$59,724 | $61,981 | 564,237 | 566,494 | S68,750 | $71,007 |. $73.263 | s75.520
Meter Worker 1 AN 1:$59,724 | $01,881 | $64,237 | $66,404 | $68,750 | 571,007 | $73.263 | $75.620
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BLUE COLLAR SALARY RANGES - 2024 (HIRED AFTER 1/1/2022)

SCHEDULE M

Titla | DATES | Step1 | Step2 | stepa | Stepd, Step5 | Step® | Step7 | Steps
W Ut
Water Repalrer * 11._| $58.724.] $61.981 | $54.537 | 566,484 | s68.780 | $71.007 $73.263 | 575,620
Labgrér 1 1A $54,860 | $56,652 | $58.d44 | $60.237 | 562,028 | w63:821 565613 | 567,405
Laboreri PT in $18 | $17.34 | $18.30.| s1s.26 | $2093 | ss1i8 | s2zia 25 |
Laboret 1 PT
‘Sedsonigl 1A $16' | $17.34 | $18:30 | s19.26 | sooioz | so118 ) 52044 §25
Widlter.Meter B . o . ] ]
Inspiéior M1 |'$68,735. | $71,308 | 573,877 | 576446 | $79,015 581,584 | $84,153 | 388,722
Equipment . . : N . se | :
Operator 11 | $63,815 | $86,003.] $68,100. | §70.378 | $72.585 | '$74 752 $76,840 | $79.427
Sr. Water*
Trealment Pit- s P -
Op./Rep. 11| 568,828 | $72.874 $76.821 | 578,967 | $62,014 | 585,060 | $88;107 | 541,153
Recyeling
Labdrer.1 11 | $56,308 | $60,760 | $83,214 | se5668 | 88122 | s70.578 | s7aw30 | 575,484
iaborer i PT 1t $i6 | $17.34 | sis.30 | siess.| s2022 $21,8 |. $22.14 525
Truck Driver 11| $59,89p | s62.455 | 565,010 | s67.565 | $70.122 | s72.677 s76233 | srr.7e8
‘Reeyeling
Laliorér1 P/T” 11 $16 ) $17.34 | $18.30 | $19.26:| so022 | soi.13 $22:14 525
"Clean.
Sommunities
. Grant .
Lahorer 1 1N $37,037 | $38,718. | $42,309 | 345,080 | $47.761. | $50.442 $53123 | $55805

'COLLECTIVE BARGATNING AGREEMENT, - VILLAGE OF RIDGEWGOD ~ BLUE COLLARONIT




New Jersey Public Employment Relations Commission
NON-POLICE AND FIRE
COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM

Line #
SECTION I: Parties and Term of Contracts

1 Public Employer: IV'"age of RldgeWOOd County: Bergen

2 Employee Organization: JBIUE Collar Number of Employees in Unit: ]83

3 Base Year Contract Term: ]201 9 New Contract Term: i 2024
SECTION Il: Type of Contract Settlement (please check only one)

4 ] i Contract settled without neutral assistance

5 Contract settled with assistance of mediator

6 ; __J Contract settled with assistance of fact-finder
! L1 Ccontract settled with assistance of super-conciliator

8 If contract was settled in fact-finding, did the fact-finder issue a report with recommendations?
Yes I—D_ Nol L__|
SECTION Ill: Salary Base
The salary base is the cost of salaries in the final year of the expired or expiring agreement. This is the base cost from which
the parties negotiate the salary increases.

9 Salary Costs in Base Year 515'499’251

10 Longevity Costs in Base Year 51224'094

11 Total Salary Base 545'723'345

SECTION IV: Salary Increases for Each Year of New Agreement*

Year 1 Year 2 Year 3 )_/ea_r 4 _ _Yr_ear 5

12 Effective Date [2020 12021 |2022 12023 |2024
(month/day/year) = -

13 Cost of Salary ] ] l l ]
Increments ($) :

14 Salary Increase Above ]85,850 _!88,416 1104,751 ]119,716 1121,580
Increments (S)

15 Longevity Increase ($)  [4 293 [4,421 5,238 5,986 6,079

16 Total $ Increase 190'143 192,837 I109,989 1125,702 ]127,659

(sum of lines 13-15) : .
17 NewsSalaryBase(S)  |5813488  |5906,325  |6,016,304  |6,142,016  |6,269,675

18 Percentage increase 11.57 % 1.597 o ]71.865 9% 12.091 % !2.079 %

over prior year

*If contract duration is longer than five years, please add an additional page.

Page 1 of 3 (complete all pages)



iVillage of Ridgewood

Employee Organization: I

Biue C-ﬁc_JIIar.

Employer: Page 2
SECTION V: Increases in Other Contractual Economic Items or Newly Added Economic Items*
19 Item Description Base Year Year 1 Year 2 Year 3 Year 4 Year5
Cost ($) Increase ($) Increase ($) Increase ($) Increase ($) Increase ($)

20 Totals(S):

|

I

l

1

|
|
l
1
!
|
|

!
i
i
|
1
|
l
i

1
I
i
]
i
i
J
ﬂ

l
|
l
]
1
I
J
|

|
|
|
|
|
|
|
|

l
l
I
J
1
!
!
|

R e

*If contract duration is longer than five years, please add an additional page.

21

22

23

24

25

26

27

SECTION VI: Medical Costs

Health Plan Cost
Prescription Plan Cost
Dental Plan Cost
Vision Plan Cost

Total Cost of Insurance

Employee Insurance Contributions

Employee Contributions as % of Total Insurance Cost

Base Year Year 1
o1713384 (1,619,779
s!n/a S]n/a

o720 ¢/720

ol354 §/254

Sj 1,714,458 sj 1,620,853
5449395 4]429,752
|26.30 5 2660 o

Page 2 of 3 (complete all pages)



Village of Ridgewood Blue Collar Page 3

Employer: Employee Organization:

Section VI: Medical Costs (continued)

28 Identify any insurance changes that were included in this CNA.

SECTION VII: Certification and Signature
29 The undersigned certifies that the foregoing figures are true:

Print Name: l Robert G Rooney

Position/Title: IChief financial Officer

Signature: ‘ bt ? /696’}%
[7d ‘{/

Date: I

Send this completed and signed form along with an electronic copy of the contract and the signed certification
form to: contracts@perc.state.nj.us

NJ Public Employment Relations Commission

Conciliation and Arbitration

PO Box 429

Trenton, NJ 08625

Phone: 609-292-9898 Revised 8/2016

Page 3 of 3 (complete all pages)



Certification

I declare to the best of my knowledge and belief that the attached document(s) are true electronic copies of the
executed collective negotiations agreement(s) and the included summary is an accurate assessment of the collective
bargaining agreement for the term beginning __1/1/2020 thru _12/31/2024

Employer: Village of Ridgewood

County: Bergen

Date:  8/14/2024

Name: Heather A. Mailander

Print Name

Title:  Village Clerk

Collective Bargaining Agreement Certification 2012.04.02.wpd



